FOREWORD AND ACKNOWLEDGMENT S

This SER is the result of the collective efforts of the members of the VEE (Ecole nationale vétérinaire
doAl fort, Paris, France), i ntedchungstafhagd studeets. Bh& e c u
report has been prepared in compliance with the ESEVT SOP approved at the Leipzig General
Assembly, 8 June 2028 was sent for comments and corrections to all members of the VEE and
student representatives.

We sincerely thank all contributors for their commitment to providamjual data and specific
information,while addressing challenges openly and constructigggcial thanks are due to Prof.
Loic Desquilbet, who also serves as the Liaison Officer for the EAEVE fasihis dedication,
guidance throughout the drafting of the SER, and significant involvement in this meticulous, long
term processHis enthusiasm and hard work are deeply appreciated.

We are confident that the upcoming EAEVE \asionwill provide usan opportunity tautlinethe
progress made since the ECOVE accreditation in 2Bbfeover, we look forward to receiving
constructive recommendations on how to further enhance our facilities, procedur@saarsdtion

to ensure the highest standard of education and training for our veterinary stieaie deeply
grateful to the team OEAEVE experts for dedicating their time and effort to assist us in this
endeavour

Christophe Degueurce
Dean of the Ecole nationa

INFORMATION REGARDING PROOFS ACCESS
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INTRODUCTION

TheVEE was created in 176ahdmoved to the village of Alfort in 1766. Its long hister260 years

and 256 graduating classesxplains the importance of its heritagfs.Parisian sit¢campus surface

of 10 ha)hasalwaysbeenstrategically locatedin the city of MaisongAlfort), in theimmediate

vicinity of Paris Since 1999the VEE has a campusledicated to horse6 c a |l | eEduind he 1
Nor mandy ,Wth mpampu® surface db ha), located inGoustranville, Normandyin the

heart of thelargest concentratiomf horses in Francelnitially dedicated to equine locomotor
pathologies, th¥ E E Bosrd decided in 2018 to develop it and create a hospital dedicated to equine
medicine and surgery, which opened in January 2025.

The VEE is supervised by the Frenbdhinistry of Agriculture, Food Sovereignty, and Forest
(MASAF). TheVEE is heavily involved in local universities; it is a founding member of a group of
higher education and research establishmépgsisEst Sup and collaborates with th&stitut
PasteurtheUniversité PariCité (the Francés largeshealthcare universijy and theUniversity of
Caen

The VEEwas visited by ESEVT in April 2015, based on the SfdBudapest 2012The VEE
received aconditional approvalThe revisitation wasn June 2017, at a time when the SOP had
evolved in 2016 to the Usala versionincludingstandards dedicated to quality assuraAdeer this
revisitation, the VEE wagyranted with both fiapprovab status under SORf Budapest and
fiaccreditation status for its quality insurance politics, under S®d®ppsala.The VEE was visited

in 2019 by the French High Council for Evaluation of Research and Higher EdudaG&RES.
The report is availableere The VEEhas strengthened its presence in international rankings: in 2023,
Shanghai Rankinfrank 51-75, first veterinary school in Franc&)S thematic rankin¢43 out of 70
establishments), andenter for World University Ranking€WRU) (rank 1363). The VEE is an
independenestablishment in higher educatjamot a veterinary faculty, which limits its ability to
improve its ranking against universities.

Duetoachangeintieawi n 2020, t he V&Wtérmanyivdrsitly kospaahceat i
which is an animal care cerin which, with due respect for animal welfare, teaching and research
are organgsedd. The relationships between the clinical platforms and the teaching departments have
been restructured to better coordinate care and teaching actiditiesw position ofExecutive
Director of the VTHwascreated in October 2021

V E E siractures have been set upabke into account feedback from external stakeholders and staff:

a listeningunit for staff (2021)appointmerg of a Handicap referent (2022), a Laicity referent (2022),

an Egality referent (2022), a Personal Data Protection referent (2022), a Scientific Integrity referent
(2023) and a Sustainable development referent (2024). The Quality approaidrwent a
restructuringin 2023 to align with logistical and orgasational changescomplemented by the
recruitment ot Quality Assurancengineer ir024.Quality managemer training, budgetaryand
accountingmattershas beesignificantly enhancednd isannually reviewedby the Board.

The 4 French National Veterinary Schools (FNVS), which share the same national diploma, initiated
in 2017 agroupingto pool their actions and gain in efficienayn der t he Ecalese br .
National es V®t ®ENVHK;eachFR\SS calries obt mdions fer éhe benefit of the 4
(student recruitment, production of digital trainingd assessmeidols, educational training for
clinicians, clinical research, VTH good practices, continuing education, new hospital information
system, etc.).

TheRural and Maritime Fishing Fren@ode( @ode Rural et de la Péche Maritim€RPM)is the

law governing agriculture, fishing and food safety in France, thesVEE Its article D812-60
stipulates thafiVeterinary studies are regularly evaluated by the European system for the evaluation
of veterinary training designated by order of the Minister for Agricultuire accordance with this
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article of the CRPM, France recogsiin 2020the ESEVTas theofficial assessment system toe
FNVS (Art. 5 of theMinisterialDecree of December 3, 2020 on veterinary studies).

In 2018 veterinary professional organisatiotisg National Union of Private Veterinary Practitioners,

and theMinistry (MASAF) commissioned a prospective analysis of the need for veterinary graduates
in France over the next 5, 10 and 15 yearb. e  V[BeBndrepresented tleéNVS. The study has
resulted in a decision tacrease the number of veterinarians traiaedually in France. The intake

has grown from 12040 students in 2013, to 14®0 students in 2019, and is set to reach 180
students per year by 20250 support the FNVS, thdASAF has set up geinforcement plajnwith

the provision osupport and teachirgjaff and financial resourceStarting in 2018, to accommodate

the need for larger class sizes, the MASAF and FNVS decided to implement a new national
competitive entrance exam for high school graduates at the end of the French high school diploma
(baccalauréat). This initiative aiméd enhance the social and geographical diversity of incoming
students. The four FNVS introduced this new admission route in April 2021. The success of this
initiative has led to a gradual increase in thanber of students admitted through this route: 40
students in 2021, 55 in 2023, and 70 in 2024. These students enter a newly established first year,
officially making the veterinary curriculum six years pbstcalaureate starting in 2021. Students
admitied through théistoricaladmission routes enter directly into the second year, after completing
2-3 years of posbaccalaureate education, resulting in a total curriculum length8oyéars. The
introduction of this new admission route provided an opmitit to streamline and shorten the
veterinary curriculum in France.

The strong demographic pressures requiring a rapid increase in the number of trained veterinarians
was a challenge that led the FNVS to quickly adapt theiiculum both at the national level (the

new F'year was implemented in each FNVS, and the overall increase in the newly admitted students
per year is the same for each FNVS) and at the local leverdemisation of the teaching activities
taking into account the higher number of students while @maing the highest educational
standards).

As in other countries, recruiting veterinarians as faculty members is challenging due to the relatively
low salaries offered to civil servants compared to the higher income potential in private veterinary
practice.

One of the VEEOs site in the Burgundy region
due to the decline in livestock farming in the afigas closure was accompanied by the construction

of a new hospital for farm animals on the Maiséi®rt campusand the development of a robust
network of partners. Extranural teachingctivities were relocated and reinforced through facilities
near Maisonshlfort and more distant locations, thanks to new collaborations with agricultural high
schools, livestock and breeding farms, and other partners. The fleet of dedicated vehicknhas b
expanded, and to address the increasing biosecurity constraints that may limit site access, digital
learning tools have been integrated into the curriculum to enhance student preparatiosit®r on
Visits.

The SER has been drattand completed with the ESEVIOP approved at the Leipzig General
Assembly, 8 June 2023.
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AREA 1. OBJECTIVES, ORGANISATION AND QUALITY ASSURANCEPOLICY

Standard 1.1 The VEE must have as its main objective the provision, in agreement with the EU
Directives and ESG Standards, of adequate, ethical, researtlased, evidencebased veterinary training
that enables the new graduate to perform as a veterinarian capable oftening all commonly recognised
branches of the veterinary profession and to be aware of the importance of lifelong learninghe VEE
must develop and follow its mission statementhich must embrace the ESEVT Standards.

In France, there are fo&NVS:the VEEof MaisonsAlfort, the FNVS ofToulousg( c al | ed fA Env
the FNVS of Qniriste\groBiodc)andtl reed HFINV S o f VétAgmBum() c al |
Like the three other FNVS, the VEE is a Higher Education and Research Establishment operating
under the authority ahe MASAF.Like the three other FNVShé VEEis a Higher Education and
Research Establishmeoperating under the authority tife MASAF. The FNVS are independent

higher education institutions that operate outside the supervision of universities, though they maintain
strong collaborative relationships with theihe VEEis a foundingnember of théParisEst Su
Community of Universities and Establishmeritke missiors of the VEEare stated byrt. L812-1

of the CRPM,and are presented Trable 1.1.1

Table 1.1.1. Missions dfie VEE

Provide training in agricultural, forestry, aquaculture, and seafood production; the processing and markg
these products; the agiod and food industry; agriculturelated industries; animal and plant health and
protection; hygiene, food qualitand safety; the planning, development, management, and protection of |
areasforest water resources, natural environments, and natural landscapes

2 | Contribute to environment education and sustainable development, and to implementation of these prin
3 | Participate in the policy of scientific development through fundamental, appliedlimicdl research activities
4 | Conduct research, innovation, and engineering activities in the field of education and training
Contribute, in collaboration with the relevant organisations, to scientific and technical monitoring, techng
innovations andlevelopmentas well as to the evaluation of research results, based in particular on expe
carried out on its farms, veterinary teaching hospitals, and technical facilities, and on research work car
with theinvolvementof partners

6 | Participate in the dissemination of scientific and technical information

Contribute to the implementation of international scientific, technical, and pedagogical cooperation, in
particularthrough the execution of agreements for the exchange of stuthamising staffand researchers
Contribute to thedvancement of European higher education and research and contribute to the attractiy
the national territory, in particular through partnership agreements

Promote recruitment diversity and gender diversity, and contribute to the soc@béeskionalntegration of
students

Provide support for technical agricultural education, notably through the initial and continuing training of
personnel and the transferrekearchesults, particularly in the field of agroecology

The VEEmustlegally embrace the ESEVT standasisce ESEVT hasbecome, since December
2020,the official evaluation system of the undergraduate veterinary education in Franéeat(fee

of the Ministerial Order of December 3, 2020Fonsequently,he curriculum aims to fulfil the EU
requirements for veterinary trainings outlined inEU Directive 2005/36/ECTo achieve this
objective, the VEE provides: {) the fundamental veterinary, scientific, interdisciplinary and
methodologicalcompetences(ii) veterinarypractical competencesand (iii) professional attitude
committed to the welbeing of humans, animals and the environment, following an ethical attitude.

The VEEalsodeliversdiplomas ofMasterof Science (MScandPhD for which itis accredited by
the Ministry of Higher Education, Research and InnovaMBSRI), either alone or in partnership
with otheruniversitiesT h e  VrEsEabch units and diplomasMSc and PhDare evaluated every
5 years by the HCERES.

Students receive theindergraduate veterinanyaining mostly from teachergesearchersywho
devote half their time to research and the other hakdohing activitiegArt. 6 of the Ministerial
Order of February 21, 1992thus ensuring &eterinary trainingoased on scientific evidencehe

3
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core undergraduate veterinacyrriculum is defined according tihe Professional Activity and
Competenes Reference Framework c al | ed @&sCo mpmetwem & O fortvaterinagya f t e |
studies:% that was issueith 2017 ThisCompetenesF r amewor k fihas been des
all students graduating frorARNVS have acquired all theompetenceshey need to meet the
requirements of European directive 2005/36/EC amended by directive 2013/55/EU and its annex
V. 4.1, [ é] and c or raelscpnopetensas t (op aEyAeE bthpetends t h e
Framework).Students are made aware of the importance of lifelong learning, enabling them to
develop skills beyond the Day One Competences (D1C) througbBdpartment of Continuing
Education and Lifelong Learningwhich provides information on available prograss and
emplasees their relevance (see Standasd).

TheVEE continuouslyworks with veterinary professional orgsations(the National Council of the
Veterinary Professigrthe National Union of Privat&/eterinary Practitioney French Associations

of Veterinarians focompanion animalgor equine and forproduction aimals, practitioners, public

health officials and the veterinary industry in the broadest sense) throuddoésd, on which 6
representatives of theeterinaryprofession sitthroughthe Academic and Student Life Council

(CEVE), on which 2 representatives of theterinaryprofession sitand throughts alumninetwork
(Association of Former Students and Friends of the Bniw&olving professionals in these councils

and networks is essential to ensuring that undergraduate veterinary education aligns closely with the
current needs of the profession. The VEE assesses this alignment through national annual surveys,
overseen by MAAF, which are sent to alumni one and two years after graduation. The survey results
are presented and discussed duAisgdemic CouncilandCEVE meetinggsee Standard 1.5)

Standard 1.2 The VEE must be part of a university or a highereducation institution providing training
recognised as being of an equivalent level and formally recognised as such in the respective couiitng.
person responsible for the veterinary curriculum and the person(s) responsible for the professional,
ethical, and academic affairs of the Veterinary Teaching Hospital (VTH) must hold a veterinary degree.
The decisiormaking process, organisation and management of the VEE must allow implementation of
its strategic plan and of a cohesive study programme, in comphae with the ESEVT Standards.

The VEEis ahigher education establishmamider thesupervison of MASAF (Art. D812-1 of the
CRPM).Every 5 years, eadfiNVS signsa Strategic Objectives and Performance Agreement (COP)

with MASAF, outlining planned actions and monitoring indicatdiise COPis reviewed annually

and reported tbothMASAFandtheBoard. |1 n addi ti on, t hanushiisEBiéns De 3
statemenfrom MASAF detailingthe current situation anmeéquiredactions.Table 1.2.1 provides the
administrative details of the VEE.
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Table 1.2.1. Administrative detailstbie VEE

Official nameof the VEE £cole national e EnvAt ®ri nair
Add 7 avenue du général de Gaulle, 94704 Maishlfsrt cedex,
ress

France

Contact 00 33 1 43 96 71 8a@lirection@vetalfort.fr

Website www.vetalfort.fr

Dean of the VEE Prof. Christophe Degueurce (DVM, PhD)

Vice-Dean of the VEE Prof. Renaud Tissier (DVM, PhD)

Executive Director for Education Prof. Henry Chateau (DVM, PhD, ESE\ékpert CIQA)

Executive Director for Research Prof. Renaud Tissier (DVM, PhD)

Executive Directoof theVTH Dr Djéréne MasdDVM, ISPV)

Headof the General Secretary Emmanuel Berthenand

Head of theEquineNormandy Campus | Prof. Fabrice Audigi¢DVM, PhD)

Accreditation Officer Prof. Loic Desquilbet (Ing., PRIEESEVT exper)
Direction g®n®rale de | 6en

Official authoritysupervisinghe VEE recherche, Mini ettelaseuvedametd 0
alimentaire jerome.coppalle@agriculture.gouv.fr

The VEEG hierarchical orgasation chart:2% includes all executive divisions, departments and
services. All functions and name giviarthis hierarchical organisation chadve mission statements
that are availableta | |  V E Broasdedicatedf fE fE inteanetwelbpage-21°

The VEEOGs Dean Pr ofhasbedmppoisted fopSyearsDyetid@ASAEH, oncee
theBoard has given its opinion on the candidates.

The Deanis accompanied by ®ice-Dean, Prof. Renaud Tissier, wi® a teacheresearcher in
pharmacytoxicology andvhois alsothe ExecutiveDirector forResearchProf. Renaudrissier relies
on a support service dedicated to researchatid management of research platforms,@mideads
of Research Departments, elected by the researchers working in each research field:

1 Prof. Laurent Tiret is the head of the Physiopathology Research Department, and also in charge of
its quality policy;

1 Dr Bernard Klonjkowskis the head of the InfectiologyesearciDepartmentand alsan charge
of its quality policy.

The Executive Director for Researethso relies on the support ofeferent forScientific Integrity,

Prof. Yves Millemanr(see Standard 1.4)

The Executive Director for Education, Prof. Henry Chateau, overseed BIE Graining
(undergraduate veterinatyaining and continuingeducation) Prof. Henry Chateau is teacher
researcher in anatomgn ESEVT expert and a member of EAEME CIQA. He is supported by two
departments: thBepartmenbdf Studiesand Student LiféDEVE) and theDepartmentf Continuing
Educationand Lifelong LearningHe is also assisted by three project managers:

1 Prof. Loic Desquilbetprofessor in biostatistics and clinical epidemiologycharge ofQuality
Assurancen training, ESEVTexpert

1 Dr Jérémy Béguinteacheresearchein oncology,is responsible fomternationalcoordination
and student mobilityin collaboration with Ms. Mélissa Ordon€zaceres, project officer

1 Prof. Yves Millemann, professan production animalpathology,who coordinates thevork
placemenprocess, including tutoradork placementgn the 6" year)
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The Executive Director of the VTHDr Djérene Masas a Veterinary Public Health Inspector (ISPV).
Sheoverseesand coordinatethe 5 clinical and paraclinical platforms the VTH the Companion
Animal Hospital the ProductionAnimal Hospital the Equine Hospital (relocatedto the Equine
NormandyCampusn early2025, the Widlife Hospital and the medical analysis laboratory (called
i Bi o p SHe is aspisted by:

1 a director of eacbf the 5platforms, and administrative staff;

1 a person in charge of litigation,d?rPascal Fayolleemeritusprofessor in surgery;

1 a person in charge of V1@l e-reputation and clinical qualitypr Morgane Canonn&uibert,
teachetresearchein veterinaryinternal medicine.

The head of th&eneral Secretary and his depatyperviseaall support services, with the exception
of the 5 following entitieswhich are directlysupervisedoy the Dean the Quality Assurancehe
Communication Departmenthe Library, thé=ragonard museunand the Ral Estate and.ogistics
Department

T h e VIEeEcatise Board is comprisedof the Dean, the 3 Executive Directors, the head of the
General Secretary and his deputymietsweeHly to discussplanand monitoractions and follow
ups. Three or four times a yed#ng Executive Board meetings are expanded to include? level
staffas outl i ned isatiomalltrrt VEEGS or gani

The VEEhas established severaferentdo ensure compliance with key civic principles:

1 Equality Referent (Juliette Bourdop ensureghe prevention of gender discrimination and sexual
or gendetbased violence;

1 Laicity Referent (Sarah Seroussiensuresadherence to French regulations on the religious

neutrality of public services;

Disability Referent (Isabelle Vassigsfacilitatesthe inclusion of individuals with disabilities;

General Data Protection Regulation (GDPR) Referent(Maxime Hovaerg oversees

compliance with European Regulation 2016/679;

1 Scientific Integrity Referent (Yves Millemann: ensuresadherence to principles of scientific
integrity (see Standard 1.4);

1 Sustainable Development and Social Responsibility Refere€écile Le Barziy: promotes
sustainable practices and the VEE®&s soci al

Eachreferenthas adefinedpositiondescription or mission statementith their actions evaluated
annually ThethreeExecutive Directorsthe head of the General Secretary and his degadiy hold

a letter of delegation, authaing themto act on behalf of the VEE within their respective areas of
responsibility

Undergraduate veterinatgainingis organsedinto threeTeaching Departmenteachled by a head
and a deputyThe Teaching Department of Basic Sciencesersteaching activities related to
fundamentalsubjects and basic sciences disciplines. The Teaching Department of Breeding and
Pathology of Equines and Companion Animats/es clinical sciences in companion animals
(including exotic petsand equine TheTeachingDepartment of Production Animals and Veterinary
Public Healthcoversclinical sciencedor productionanimals (including herd health management)
andVPH (including FSQ. All VEE academic stafaire assigned ta singleTeaching Department,
based ortheirteaching discipline.

The list of councils boardsand committees ispresented im synthetic char{see Appendix 6)
Statutory @uncils andmandatorycommittees governedby French Regulationseview proposls
from VEESs specificcouncils and committeeapprovematters within their area of expertise, and
provide recommendations to tBeard, which makes final decisions

)l
)l



TheBoard is the sovereign counaf the VEE and conven&dimes per yeaits missions are defined
in articles R8123, R8124 and R8126 to R8129 of the CRPM. The Board consists 0f36
members2% 8 academic stafhembers5 supportstaff members, Studentrepresentative, and 18
stakeholdersMembers serve tour-year term except for students, who are renewed annualhe
current chairmarof the Board is Dr. Hervé Gomichon. AllBBoard minutesare accessiblgo the
V E E 6 s ansl st@dénts via the electronic platfor(imgranet andeVE). The Board includestwo
disciplinary sections, one for academics and saafithe other for student¥heBoard approves the
foll owi ng VE mtemal regulgtions®>® tintermat egulations on local orgaation of
working hour$213 studies regulatio”$-18 internshipsregulation$21/, disciplinary regulationsfor
student$%1} continuing educationregulation$22 Quality Assurance Commike internal
regulation$2% Biosecurity Committee regulation$?2, Joint Consultative Committee
regulation$2* IT policy:21> and Technical Committeeregulatiod:21% The Board reviews,
validates, and monitors the implementation of the ¥&&rategicPlan.

The Academic Councilis commsed 0f40 elected representatives of the teaching stiaffonvenes

8 times per yeaand all VEE teaching stadfs well as the Executive Director of the VTH andhéad

of theEquineNormandy Campus arevited to attendThis council is responsible fowverseeinghe
organgation and supervision of the undergraduate and fgpatuate veterinary trainings well as
assessments certifying acquired competences. It proposesBoaitethe procedures for awarding
diplomas and provides recommendationn the creaton of diplomas (including continuing
education)on the orgarsation ofthe Teaching Departments, on the teaching programmeoattie
VEEOGs St r Additogallyctheldurcihis consulted on the creation, renewal, and reallocation
of teachetresearcher positions

The CEVE is commsed of 2 membersepresentative of the veterinary professi@xternal
stakeholders)appointed by the Board, and 18 elected members including teaching staff
representatives, studentrepresentatives (from theS'lto the &' year), and 4support staff
representativé$-% The CEVE convenes3 times per yeaandis consultedon matters related to
undergraduate veterinarfraining and continuing education, training programmes, assessment
procedures. Itprovides opinions on proposals for the creation or modificatiof diplomas
Additionally, the CEVE prepares measures &ssiststudentsin career planningnd entering the
profession confidently promotecultural, social and community activitider students,improve
living, safety and working conditions, and support scegavicesandmedical and sociassistance
initiatives.

TheResearch Councilis commsed of 10 external scientific expeaispointedoy theBoard, and10
elected members including 4 teachersearchers holdingnaAccreditation to Supervise Research
(HDR), 4 research staffepresentatives, and gbstgraduate student representativ€ke council
convenes3 times per yeaandadvises théoard on the directiorof research activities conducted
within or in collaboration withthe VEE. It is consulted on the allocationtbé research budget, the
characteristics ohewly created teachaesearcher positionghe creation or transformation of
research units, and on t heanteyfdichmfeacl8rig ara tesegrchc P |
providesopinion on applications for accreditation to award national diplomas, and periodically
assesses research activities anttomes

The Social Committeeis commsed of2 statutory members (the Dean and the head of the Human
Resource®epartment 8 elected representatives of administrative and support staffardhanent
guestmembergthe head and the deputy of the General Secrefdng)committeeonvenes3 times

per yearandmay convene additionally to address specific topics as needed. It is primarily consulted
on matters related to collaborative working issues.

Each of the Jeaching Department Councilss compsed 0f14-17 elected members, includirid
to 14 teaching staffepresentatives ar®lundergraduate studergpresentativedt conveneseach
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month (except inAugust). All teaching staffwithin the departmentare invitedto attend these
meetingsThe Teaching Department Council is responsible for

1 designing, orgasing and coordinating undergraduate veterindrgining and continuing
educatiorwithin the disciplines it covers

1 proposng and discussinghe competencesgo be acquired, learningutcomes programmes,
teaching and assessment methodali gnmentwith the CompetenesFramework

1 evaluatingthe needs and opportunities for new training development in its areas of expertise

1 servingas akey point of contacwith the relevant professional bodies

1 identifying recruitment needs and advising on the prioritization of teadsearcher positions

The Quality Assurance Committee (CAQ) is commsed of 18 members, including 15
representativegrom teaching administrative and support statind 3 undergraduate student
representativés:%* The CAQconvenest times per yeaandsupports the VE& Quality Assurance

(QA) approachfocusing oncontinuous improvementts key mssiors are to: promote a quality
management system (-Q¥3heckrca(P@&CA)principletploposeStiategs n

for deploying tle QA approach to the councils and commitiebaft periodically updaté¢ he VEEOG s
Quality Manual validate QAproceduresandensure that VEE processes comply wiith upto-date
ESEVTSOP.

The Biosecurity Committee (CoBios) is commsed of1l8 members, includind5 representatives of
academic, administrative and support staffid 3 undergraduate studemépresentativés-22 It
convenest leastwice ayearand upon request for any specific referta mission is to ensure that
biosecurity rules are appliedtrossall VEE activity sectors exposed to biological riSgecifically,

the CoBios is responsiblefor updating the Biosecurity Manual and ensuring its adoption and
understanding by all relevant parties. ptroposes biosecurity actions, coordinates their
implementationconductsaudits and reports the Executive Boardon corrective measures needed

for any detected irregularities | | VEEGs staff and students can
complaints tahe CoBiosvia e-mail.

The Animal Research Ethics Committee(ComEth), jointly operated bythe VEE ANSES, and
ParisEst CréteilUniversity, is composed of members designated by the directors of these instjtutions
andconvene®nceamonth.It evaluates and provides opinions on project authorisation applications
submitted to th&ESR, required for any researelativity involving live animals, except for clinical
practices.

Each year, thBEVE sends a message to all students and interns aringtine election process for
students wishing to be representativesthe Board, the CEVE, and Teaching Department
Councilst2%”. This message includeslink to awebpageo f t he Moodl e pl atfor
where the councilandthe roles of student representatives in each council are described.

The currentCompetenesFramework was collaboratively elaborated by tHeNAV/S (see Standard
3.1), before beingapproved by thtMASAF in 2017 The same yeathe4 FNVS unitedunderthe
common brandiENVFO to strengthercollaboration through sharqatojects Together, they have
launched key projects such as fiSriusd hospital information system and the CompetVet software
to streamline educational and clinical processes. They also coordinate national competitive exams,
including student admissions after high school and intern recruitmerréaluction Animal,
CompaniornAnimal, andequineHospitals. Furthermore, they collaborate to advance clinical research
and support continuing education through a shared agency. To sgpéfficiency, specific actions

are delegated to each FNVS for the benefit of ENVAWO positions have been allocated by the
MASAF to coordinate these actions, one focused on teaching and training cooperation, thieeother
dedicated to coordinating joint projects.
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The 4FNVShave privileged relations with the veterinary faculty of the University of Liege (Belgium)
and haveelations with the Sidi Thabet School of Veterinary Medicine (Tunisia), the National Higher
School of Veterinary Medicine in Algiers (Algeria), the Hassan Il Institute in Rabat (Morocco) and
the Faculty of Veterinary Medicine if*SHyacinthe QuebecCanada).

Table 1.2.2. Persons responsible for the veterinary curriculum angrtdfessional ethical, and
academic affairs of the VTH

Executive Director for Education Prof. Henry Chateau (DVM, PhD)

Prof. Matthias Kohlhauer (DVM, PhD, Dipl. ECVPT)
Prof. Caroline Gilbert (DVM, PhD, Dipl. ECAWBM)
TeachingDepartmenbf Breeding and Prof. Alain Fontbonne (DVM, PhD, DipECAR)
Pathology of Equines and Companion Anima| Dr Ghita Benchekroun (DVM, PhQipl. ECVIM-CA)
TeachingDepartmenbf Production Animals Dr Maxime Delsart (DVMPhD)

TeachingDepartment of Basic Sciences

and Veterinary Public Health Prof. Julie Riviere (DVM, PhD)
Executive Directoof theVTH Dr Djéréne Maso (DVM, ISPV)

Prof. Christelle Maurey (DVMPhD,Dipl. ECVIM-CA)
CompaniorAnimal Hospital Dr Charly Pignon (DVM, Dipl. ECZM)

Dr Maxime Kurtz (DVM, Dipl. ECVIM-CA)
Prof. Fabrice Audigié (DVM, PhD)

EquineHospital Dr Céline Mespoulhés (DVM, PhD, DIigECVS)
Dr Sandrine Jacqueb¥M, Dipl. ACVSMR, Dipl. ECVSMR
Production AnimaHospital Dr Bérangere Ravary (DVM., PhD, DipECBHM)

Wildlife Hospital D_r P_ascaArne (DVM, PhD, competency certificate in native
wildlife management)
Medical analysis laboratorBiop6le) Prof. Syhain Bellier (DVM, PhD)

Standard 1.3 The VEE must have a strategic plan, which includes a SWOT analysis of its current
activities, short- and medium-term objectives, and an operating plan with a timeframe and indicators

for 1ts 1 mplementation. The devel opment and I mpl e
for students and other stakeholders, both internal andexternal, and the strategy must have a formal

status and be publicly available.

The VEE systematically draws up Strategic Plamvery 5 yearsfollowing a broad consultation
processnvolving staff and students. Ti@&rategicPlan is discussed by theeaching Department
Councils, the Academic Council the CEVE, and theResearch Councilbefore beingadopted by
theBoard.

The current Strategic Pla#% titled iCampus 2025 was discussed over a-ihfbnth period and
covers the period 2028025.1t was created usinBWOT analyseand digital tools. The plan focuses
on five key axedo address contemporary challeng@sunleasling scientific energy (ii) pursung
pedagogical transformatipfiii) Alfort eco-citizen (iv) pushng back the wallsand (v) giaranteing
and increasg social cohesionEach axis isubdividedinto 4 or 5 objectivesyith specific actions
monitored through indicator$he Strategic Plars publicly availableon a dedicated VERebpage
and its progresand monitorinds presentetf:%annuallyto theBoard duringthe March meeting?:-%*

In addition, the VEE conducted specific consultations with students in the aftermath of the-COVID
19 pandemic. The pandemic, along with the associated isolation measures, significantly disrupted
student dynamics and caused psychological distress for nmaggring 2022the VEElaunched a
process of consultation, a | kteddnt life conferenss o support students and restore momentum

in campus life(e.g., catering, sustainability community activities studenthousing spors, and

culture) This consultation led to a list of actions, validated byGE&E and presented to ttgoard.
Progress is reviewed annually by BEVE and theBoard.

Studentscan also be part2% of the National Council for Higher Education and Research in
Agriculture, Agrifood, and Veterinary Sciengashich aimsto discuss the missions of public higher
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agricultural education establishments, the policies to be implemented, the distribution of resources,
accreditation procedures and future directions.

Table 1.3.1. SWOT analysis
Strengths Weaknesses
1 Two campuses, each located at the heart of a n|  Main campus locatedat significant distancefrom
European concentration of companion aninaald hub| livestock farming areasrequiring strong logistical
for extramural activitiegParis) and equines (Normand, support to organise transportation
{ Strong organisation of the VEE with clear al § Cost of living and living conditions in Hde-France

evolutive rules 1 Limited attractiveness for staff recruitment due
1 Strong involvement of staff and students factors such as salaries dndation

1 A united, proactive community 1 Two distant campuses

1 Management of the overall graduation procd fHi st or i cal site with b
veterinarians, nurses, MSc, PhD monument so by the Mi ni ¢
1 Large and dynamic customer base complicated procedures to renovate them

fRenovated premises f it t| 1Thesoundfinancial healthofthe VEE relieson VTH
1 Strong links with partner universities, in a region t| activity

accounts for 60% of Fr
research strengths

9 Strong heritage and cultural dimension, vectors (
strong identity, acting as a brand

9 Campus shared with ANSES and ONF, provid
research and work placement opportunities
Opportunities Threats

9 Relocatingequine activities to the Equine Norman| { Difficulties in recruitingteaching and suppostaff
Campus internationally recognised for its expertisq | Potential destabsation of the French veterinar
locomotor pathology and diagnostic imaging (Cirale) § profession in the miderm due to the high number
setting up a site dynamic with the University of Ca French veterinary students trained abroad

Labeo, ANSES and INRAe (Cluster Centaure) 1 Rapid corporatisation of the veterinary professiq
1 Synergies with Université Paris Cite, a French leaq with the rapid development of veterinary groups si
healthcare university, and Institut Pasteur of Paris | 2018

Standard 1.4 The VEE must have a policy and associated written procedures for the assurance of the
quality and standards of its programmes and awards. It must also commit itself explicitly to the
development of a culture which recognises the importance of quality, anQA within the VEE. To
achieve this, the VEE must develop and implement a strategy for the continuous enhancement of quality.
The VEE must have a policy for academic integrity, i.e. the expectation that all staff and students act
with honesty, trust, fairness, respect and responsibility.

The VEEhasconsistently placed a strong emphasis on quality over the past severaltyeass
fiaccredited by EAEVE in 2017under theUppsalaSOPR, Standard 10. Since thethe VEE has
intensified its efforts, particularly to meet EAEVE's evolving expectations

TheVEE &6 s w@kkBrganisedhs part of t he VE.Hbissignifieasttpltasect ur
redefined the VEE and its departments. All administrative and support staff were relocated to a new
buil di ng, the AAgorao bui |l dissdgTheseaahahges ledeto ahe p a
updated orgasational chart and the introduction of new internal regulations in 2021. By the end of
2022, it became evident that the 2016 Process
Consequently, anewrPocess Mapping was developed in 202
updated orgasation and objectives.

The VEEs QMS isstructured arounthe followingkey documents:

1 an annual letter of intent from tibean outliningthe objectives for the year. The lettagiggering
the QMS revision wereissued in February 2023%and March 20244
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{ the 2023 process mapngt*% which identifies 12 processes2 management processes
(ManagemenandQA), 4 realsation processedraining, research, animal caedculturg, and
6 support processgBnance and legal, information systems, human resources, communication,
facilities and equipmenéndhealth and safejy

f a Quality Manual for each procegsccessible to all staffia an intranetwebpagé*%; see
Appendix 4) which together form th¥ E E Quality Manual,

1 an annual review of processes and strategic docum@@t’ Strategic Pla)

1 internal audits.

The first annual review ahis renewedrocesses and strategic documents took place in 2024. It
forms a starting point and was presented tdBtbard in July 2024.

TheV E E QMS operates atwo levels of management:

1 the general levegverse@ngthe overalbrganisation othe VEEandmanaged byheQA Manager,
a quality engineer sponsible for the general quality managemerthefVEE

fa Il evel dedicated to EAEVEOs compl i an@Aen man
training and an expert for ESEVT, who leads the dedic&®&@. The ExecutiveDirector for
Education,alsoan ESEVT expert and a member of EAE#ECIQA, actively partici@tesin the
CAQ andis strongly involved in thigprocess

The QA policyengags the entirdeaching staffwith students playing a major role ils training
aspecft(seeStandard 3.4or details onrmandatorystudent evaluations of teachings and exantis
mandatory responsdsom the teaching staff)The VEE implements its QA policy according to a
fiPlan/Do/Check/Adicycle.

Internal audits are carried out throughout the year on various types of process bgaithtainal
auditors. The results of audits and surveys help to identify areas for improvemguotdetkcisions

on corrective actionsThese actions are documented inaadit repori(see for instance the internal
audit of the pharmacy of the Equine Hospitdf) and can be evaluated during subsequent internal
audits or surveys to ensure effectiveness and continuous improvement

TheVEE is a member of the professional veterinary orginn dedicated to Quality Assurance in
the veterinary professio@(alitevej whose outputs are useful in the fields of education and research.

The VEEhasa Scientific Integrityreferent a full professowho serves as the primary contact for all
researckrelated questions on scientific integrifijhe referent provides advice, addresses cases of
misconduct, and mediates conflicts related to research activities. He also promotes a culture of
scientific integrity by offering training and information to various VEE councils and newly recruited
acadent staff In addition to dedicated teaching on scientific integrity in tHe/@ar, particularly in

relation to evidenckased veterinary medicine, students engage with scientific integrity principles
through their veterinary thesis (see Standard 10.2).

Standard 1.5 The VEE must provide evidence that it interacts with its stakeholders and the wider

society. Such public information must be clear, objective and readily accessible; the information must
include up-to-date information about the study programme, views and employment destinatierof past

students as well as the profile of the current student populatoll he VEEO&s website mus
VEEG&s ESEVT st at-Bwluation Reparttarsl Vikitationt Re@mrtsimbist be easily available

to the public.

TheV E E websiteis available in5 languagesKrench,English German Italian, and Spanish It
presents general information on théucation(including access to veterinary studies, curriculum,
characteristics oftudentset graduatesprofessional integrationf graduates)researchits VTH
(CompanionAnimal Hospital Production Aiimal Hospital EquineHospital Wildlife Hospital and
the medical analysis laboratdryand its heritage It also includes information othe VEKs
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https://www.vet-alfort.fr/domaine-d-alfort/le-domaine-d-alfort/une-dimension-culturelle-rare

accreditation statuelong with previous sekbvaluation and visitation repors a dedicatediebpage
publicly accessibleThe VEEpublishes an annual activity repastailable onlineZ019 202Q 2021,

2022 and 2023 with key facts and figures of interesthe lastannualreportis availableon a
dedicated VEEwebpage andis printed for all strategic, academic and commercial partners and
visitors.Information about the lateptomotionof studentss available ora dedicated VERelpage
General information about the whole population of students who gradustedvdEEbetween 1766

and 2017s available ora dedicated VERvebpage

Since 2018the VEEhas been investing heavily in social media to disseminate its activities to a wide
range of audience3he VEEposts information daily on Facebook (@J0 subscribers), Instagram
(15700),andLinkedIn (20000)(the Twitter/X account was closed in January 30Z4e audience

is tracked to assess the effectiveness of this communication. This strategy also encompasses global
monitoring of social media, with tracking of relevant topics or issues and economic or academic
partners.

As described in Standard 7the fiForum for Veterinary Studiéss a oneday event designed to
inform prospective students about the FNVS and provide insights into potential careeil piaths
information is also communicated to a targeted audiencewrgerous distribution channels (flyers
sent to high schools, social networks, emails, .etc.)

The VEEhas close contacts with the professional orgioins of the various veterinary professions.
Eighteenof the 36 members of thBoard are representatives @xternal stakeholdersO are
representatives of the veterinary profession, of industries and companieseégttite and of French
research orgasations (ANSES INRAE, INSERM), 3 are local elected representativesid 5
represent various government sectors relate 8 E 6 s  aThéseexterrialystakeholders as
members of th&oard influence all decisions of théEE. They take part in the debate and vare
the decisions that théEE is subsequentlyesponsible for implementing. They vote on 8tetegic
Plan, on thecreation of positions for academic stafidon all documents concerning the evaluation
of training and researdelf-evaluation reports for EAEVE andiCERES)

Two of theBoard stakeholder members representing the veterinary profession areaatfsuers of
the CEVE, the body responsible for teaching and student life. They take partdisalssions and
votes, and contribute on issues relating to training and student life.

As explained inStandardl.4, professionals play a central role in the design of trainifgey
collaborated with the FNVS to develop tB®mpetencesramework,which then allows for the
definition of dayone competences and abilities at the national |&he update of ik Competences
Frameworkbegan in June 2024, and is steered byN#igonal Council of the Veterinary Profession

As written in Standard 1.H nationalannual survey is sent to formérE E étiedentsoneandtwo

years after graduatioihis survey aims to identify theprofessional profileincluding salaries by
sector and to gather feedback on their perception ofttengths and weaknessdshe training they
received at the VEEThe main results of these surveys presenteceach year in thécademic
Councilt>%and theCEVEL222 enabling the training programs to be adapted based on this feedback
A summary otthe results othis survey isnade publicly available on a VEEecbpage

The VEEIs actively involved in projectded by the veterinaryprofession.T h e V Berbis a

member of the Council of Presidents and Directors, an assénabbonvens 3 times a year by the
National Council of the Veterinary Professjavhich involves 25 personalitiegho play a key role

on the governance of the profession. This assembly debates strategic or practical issues requiring the
involvement of most of theeterinaryprofessiofs stakeholdersincludingthe FNVS.

Every year, théNational Union of Privat&/eterinary Practitionersrgansesa 2day conferencén
oneFNVS (at theFNVS of Toulousén 2024. The aim is to bring together studergsactitioners
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andstaff from theFNVS to discuss current issues and desirable developments in the profession and
training.

Because of its Parisian locatiae VEE hosts and corganses a large number of professional
meetings, such as tliweterinary Day6, administrative and union meetings.

A nationwidestudy, cal | ed fA V emascénductadrbstweEnr2@l1ii and 2026 aim was

to prepare the future of the veterinary profession and veterinary businesses in the light of human,
social, economic, technical and scientific changes that will impact daily practice, by setting objectives
that are precisaneasurablerealistic and acceptable for the né#& years.It was conducted by
veterinary professional orgaations and in collaboration with the FNVS A working group of
students was as#tdo participate andneresultsof this study were presented to the students.

Since 2017, the VEEOGs Dean has been a member ¢
of the veterinary profession, conducted annually by the National Council of the Veterinary Profession.
This surveybasedAtlas presents national demographic data, offering an objective basis for
understanding changes in the profession and adapting the veterinary curriculum accordingly.

The VEE also maintainstrong connectionwith its graduateshroughthe Association of Former
Students and Friends of the EnvFhis association suppsigtudents by providing grants and loans
andactively promotes th®EE and its heritage.

As a public establishment under the supervision of MASAF, the VEE is required to implement public
policies related to its areas of activity, including public health, animal health, international relations,
animal welfare, and antiscrimination efforts (&ble 1.1.1). Monitoring of the national press, trade
press, and social networks helps identify cha
serves as a basis for initiating debates with

Standard 1.6 The VEE must monitor and periodically review its activities, both quantitative and
qualitative, to ensure that they achieve the objectives set for them and respond to the needs of students
and society. The VEE must make public how this analysis of informadn has been utilised in the further
development of its activities and provide evidence as to the involvement of both students and staff in the
provision, analysis and implementation of such data. Evidence must be provided that the QA loop®g a
fully closed (Plan Do Check Adjust cycles) to efficiently enhance the quality of educatioAny action
planned or taken as a result of this data analysis must be communicated to all those concerned.

The quality Assuranceolicy is overseerby the QA Managerwho report directly tothe DeanAs
previouslymentiore d , t h e 9oydskemid fructQréd around letter of intenfrom the Dean

Quality Manualselaborated byector managergndannualprocess reviews conducted by the QA
ManagerThe QA Manager relies on the CAQ fianplementingactiors andmakingdecisiors. The

CAQ includesrepresentativeBom academicstaff, research staff, administrative stahd students

(see Standard 1.2AlI QA documentdincluding CAQ6 s i nt er n adre accesghléb at i o
studentsia a dedicatedEVE webpageEachsectorof the VEEmanages its own QA review based

on its Quality Manual The overall QA policyis reviewed via the implementation thfe Srategic

Plan andthe COP. Such implementation discussed every year by tBeard during its meeting of
March or Jul vy, and in November for actions re
1.3).

Quality Assurancen trainingis primarily overseerby theCAQ, whichconveneg times a yearThe

CAQ regularlyupdates a dashboard that includes ESEVT indicatodsdatdrom the SERTables

required by the ESEVT SOPheseESEVT indicators arpresente@nnuallyusing a dedicated Excel
spreadshe&f2and discussed in the Decemi@®xQ06 s mé&®¥and imAcademic Councils:523
Depending on the values of taeademic yearAYY ) or changes in the indicators, t6AQ suggests
corrective actions and/or identifies individuals in charge of implementing corrective actions.
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The VEE annuallyreports around hundred indicators to MASAF; they arediscussediuring the
Strategic Meeting with thMMASAF in SeptemberSome ofthese indicatorare used to monitor the
VEEG performance anthe COP-22, All data arecollectedby the administrative staff under the
supervision of th&xecutive Board

Minutesofc ounci | s 6 amegtingsarmposted brdine dadicatedntranetwebpagesor
staff-% and ora dedicatecEVE webpagéfor students.

General assemblies are also held several tpeegear. They are usually presented by the Dean or
by an Executive Director. Bse meetings providegular opportunite or t he VEEOG6s adn
academic staff, and support staff to meet and exchange.views

PDCA (Plan, Do, Check, Act) DiagraimStrategy, organisation and QA policies

a Elaboration of Strategic Plan, COP and multi-year o Implementation of the actions outlined in the
plan for real estate strategy, every five years, Strategic Plan, in the COP, and in the multi-year
with actions quantified by annual indicators plan for real estate strategy

a Organisation and internal rules and regulations a For teaching activities: implementation of all
adapted to strategic priorities teaching activities (lectures, practicals, clinics,

work placements) and certification of
competences through oral exams, written exams,
written reports, logbooks, and smartphone
applications

a QA policy adapted to the VEE’s organisation and
its strategic priorities, in all areas

For teaching activities: elaboration and
organisation of the undergraduate and post-

graduate veterinary training, and of assessments
certifying acquired competences

o

a Annual plan to focus on actions of the Strategic
Plan, COP, and multi-year plan for real estate
strategy that have to be conducted

Annual evaluation of the Strategic Plan, COP,
and multi-year plan for real estate strategy, and
analysis of the current values of the annual
indicators regarding the expected values

o

o Modification of VEE’s organisation and internal

rules in order to adapt to activities Annual presentation to the Board of such

evaluations

o

a Modification of QA policy in order to better fit to

needs Annual review of QA policy

o

o

For teaching: modification of teaching activities Calculation of the annual indicators quantifying
to maintain the alignment between teaching actions outlined in the Strategic Plan

activities, assessments, and learning outcomes of
the Professional Activity and Skills Reference
Framework, under the supervision of the
Teaching Department Councils, the CEVE, the
Academic Council, and the Board

o

For teaching activities: evaluation of teaching
activities by students (teachings-an-exams
evaluations), analysis of results of national 1-

year and 2-year postgraduation surveys by

K former VEE’s students /

o

Standard 1.7 The VEE must undergo external review through the ESEVT on a cyclicdbasis.
Evidence must be provided of such external evaluation with the assurancethat theprogress
made since the last ESEVT evaluation was linked to a continuous quali@gsuranceprocess.

The latest ESEVT full visitatigrassessing Stage 1 of the 2016 StBk place inApril 2015. The

major deficiency recoggge d and | i sted by ECOVE (Al nadequa:
procedures in farm ani mal and equi nf@dowihgaac i | i t
revisitationin June2017. During this revisitation, the VE&so requested Stage 2valuation by the

ESEVT experts, which was considered successful by ECONEVEE has helé@accredited status

since 2017The 2015 and 2017 visitation reports are publicly available on a dediaEedebpage

The ESEVT expertslso identified minor deficiencies during the 2015 visitatidme correction
processes of these minor deficienciesdmgcribed below.
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filnadequate clinical training in the pig and poultry sectdhe recruitment of a specisd#d swine
practitioner inSeptember 201[ed to an increase in annual clinical visits involving both individual
and collective cases. This also resulted in the creation of a serious game featuring piyifduie
visit using 360° videosa new virtual visit captured in a poultry farm using 360° vidd¢be
development of poultry and pig necropsies, and the addition of new workstations in the CSL

filnadequate coverage in Food Safety and VPH, especially in the pig, poultry and fislo aactor
fiLack of practical training in food technology and food microbiotodwo associate professowere
recruited in 2019 to support meat inspecti@ning, enhance theorgassit i on of vi si ts
largest food market (MIN Rungis), and strengthen teaching in food microbidlbdg led to the
development of practical training in food shiglé assessment and microbiological food analysis.
Additionally, 5" year students participate in supervised visits to the ANSES microbiological
laboratoriesandto a pig slaughterhous¥irtual slaughterhouse visitsave been developed for the 4
FNVS. Finally, a ful professor in food technology was recruited in 2022xpandtheoretical and
practical food technology trainingfollowed by the recruitment of an associate professor in.2024

fiLack of standards and control measures of most extramurally trdirand fiThe quality of the
extramural training [EPT] needs special attention in the fubure charter of good pedagogical
practices was written and implemented with the National Unid?righteVeterinay Practitioners

In 2022,aweb applicati on c alalnetet byitiSeNatioma Vngoh of Privedes b e
Veterinary Practitionerand the 4 FNV§see Standard 3.6)his applicatiorfacilitates connections
between veterinarians argfudents by identifying available dates, regions, and themes for work
placements It also manages the entire process for legal agreemprasision of electronic
documents outlining the objectives and offering pedagogical guidandbetaontractedvet
supervisorsand reciprocal evaluations between students andugervisors

fiLack of 24H emergency services in farm animiada emergency service was launched in March
2020 and is operational.

fApply SWOT analysis widely and on a regular basis as a tool of tQésystematic use of SWOT
analyses continues grow. Notably, a SWOT analysis has been used and shared by the community
for the 20262025VEE 6 s St r astwell@s far thérkegalar and national external audit by the
HCERESon both education and research outcomes. SWOT analyses are alaathiset@ieaching
Departmentsvhen addressing strategic issues

Comments on Areal

Decisionmaking at the VEEs guided by statutory councils that integrate representativiesching

staff, support staff, studentand stakeholderdt is supportedby strong social dialoguand has
enabled the implementation of significant strategic projects. Over the past five years, these projects
have included the construction or major renovation of four buildings, notably a new VTH for
production animals and new teaching facilitidee development of a dedicated equine campus in
Normandy thereorgansationof the VTH, and a comprehensive transformation of training programs
based on a nation&@ompetenes Framework Additionally, the VEE has successfully welcomed
major agricultural institutions to itslaisonsAlfort campus, underscoring its regional and national
prominence.

The VEE operates under an ambitio@rategic Plan that is meticulously monitored, which has
allowed the institution to ensure transparency, growth, and financial consolidation. This has provided
the VEE with the necessary flexibility to support and enhance pedagogical methods and curriculum
while mairtaining a good quality of working life for its staff, as confirmed by an independent study
conducted in 2024. While challenges inherent to any human sagjanioccasionally arise, these are
addressed through targeted measures such as appointing referents and establishing monitoring anc
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listening units. Student welleing is another critical priority, reflectedWEES kadership in piloting
a health study for students across all four FNVS.

The currentStrategicPlan covers the period 2022025. A newStrategicPlan will be developed to

cover the next five years. As usual, the process will begin with an update of the Strategic Objectives
and Performance Agreemd@OP)during the annual strategic discussions with MASAF, followed

by a broad consultation involving staff and students. This will include working groups and digital
tools to gather feedback before discussions and approval by the cdqlieeithing Department
Councils, Academic Councl, CEVE, Research Councibefore being adopted by tB®ard).

Since its last EAEVE evaluation, the VEE has undergone substantial evolution, culminating in the
2023 redefinition of its quality policy across all activities. This significant undertaking equips the
VEE with continuous improvement tools aligned with itgectives and missions.

The VEE also actively participates in local {e-France and Normandy) and national dynamics,
maintaining strong ties with thdMASAF and veterinary professional orgsations. These
collaborations contribute to its development, while the VEE itself has played a pivotal role in shaping
the evolution of veterinary training in France, including increasing student capacity, creating VTH
platforms, and expanding clinical tésag positions in collaboration with tidASAF and the other

three FNVS.

Suggestions for improvement in Area 1

The development of tHequineNormandyCampusepresents a significant challenge for the coming
years, requiring dedicated attention to its growth and streamlined operations. As witkl &Hel s
entities, theEquineNormandyCampuswill undergo a process of evaluation and dialogue regarding

the resources allocated to it. One of the key avenues for development involves opening this campus
to otherFrench veterinary schooteyondthe VEE including the three other FNVSs and the private

VEE that began operatj in 2022. The VEE recogs the potential benefits of making this platform
accessible to students from outsite VEE While it is too early to implement this initiative,
discussions are already underway.

On theMaisonsAlfort campus, a strategic initiative to welcome agricultural institutions began in
2017, with theVEEGs board approving the principle of their integration. This effort included the
2022 relocation of the headquarters of the French National Forestry Office to the campus. This project
refl ects the Fr e naptimisgtiewserontmsevaldables lan@ white rdinéorcing

V E E presence on its historical site. Fte VEE safeguarding its interests and development
capacities remains griority in both the medium and long term. Thigeansensuring that new
buildings are locatednthe edge of the campus, remain compatible With E @psrations and future
developments, and provide tM&E with significant land and property reserves. These considerations
form a critical focus for the VEE.
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AREA 2. FINANCES

Standard 2.1 Finances must be demonstrably adequate to sustain the requirements for the VEE to
meet its mission and to achieve its objectives for education, research and services. The description must
include both expenditures (separated into personnel costs, operatirgpsts, maintenance costs and
equipment) and revenues (separated into public funding, tuition fees, services, research grants and other
sources).

Table 2.1.1. Annual expenditures during the last 3 years (in Euros)

Area of expenditure 2023 2022 2021 Mean
Personnel 22,866/ 21,540 20, 245 21550678
- Local contracts 6,246, 5,635, 4, 890, 5590908
- Civil servants* 16,619 15,904 15, 354 15959770
Operating costs 12,172 11,57210, 281 11342107
- Utility costs (water, electricity, gas, fuell 1, 918, 1,632, 1, 136, 1562490
- Other costs 9,515,08,714, 8,215, 8815450
- Maintenance costs 738,5| 1,224, 929,1 964,167
Investments** 3,282, 3,200, 13, 488 6657302
Total expenditure 21,700 20, 408/ 28, 661 23590317
* Civil servants are paid directly by the MA

theaccounting system
Table 2.1.2. Annual revenues during the last 3 years (in Euros)

Revenues sources 2023 2022 2021 Mean
Public authorities 5,232,678 4,810,951 3,933,842 4,659157
Tuition fees 1,809,045 1,718,142 1,643,567 1,723585
Clinical services 8,569,659 7,986,574 6,918,495 7,824,909
Diagnostic services 765,317 681,738 697,334 714,796
Other services 445,626 575,820 686,145 569197
Research grants 1,176,501 834,196 1,011,602 1,007,433
Continuing Education 965,352 878,183 1,052,280 965,272
Donations 576,330 22,659 152,639 250543
Other sources 5,726,646 8,013,836 11,841,628 | 8,527,370
Total revenues 25,267,154 25,522,099 | 27,937,532 | 26,242,262

* Student residencies, museum, library, hall renteddorisation of property assets (occupancy agreement)
Table 2.1.3. Annual balance between expenditures and revenues (in Euros)

Year Total expenditures| Total revenues Balance
2021 28,661,320 27,937,532 - 723,788
2022 20,408,638 25,522,099 + 5,113,461
2023 21,700,993 25,267,154 + 3,566,161

The process of building the budget for year N begins in June of yéamih an initial framework

phase during the strategic meeting betweerMASAF and the Deanand the first orientations of

the nationalFinanceRegulations Projedbr year N. A budgetary orientatiatiscussion in July of

year N1 within theExecutive Boardthen sets out the main trends for Yh& E bBudget for year N.

From August onwards, these elements will serve as a framework for the management dialogues with
all the heads of eadlesponsibility centreie., VEEG6s services and depart
memd-12andatimetablé%are issued between August and September to set up these management
dialogues. The management dialogues for each responsibility centreterdddele how to allocate
staffresources and financial support that will be made available in year N to carry out their missions.
These management dialoguesult in the implementatioof a contract of objectives and resources
betweenthe Executive Board and eachresponsibility cent (see for instance the orne” of the
Companion Animal Hospitgl)along with a dratt overall consolidated budgebased on the
compilation of these disegons.
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This initial draft of theV E E 6 s  fouuydag Nig first presented téthe MASAF during bilateral
meetingdetween the VEE and tMASAF in Octoberof year N1. It is thenreviewedand analysed

by the regional budget controller to ensure budgetary sustainability and compliance with financial
indicators, includinghe VEESs selffinancing capacity, cash flow and working capital. The budget
for year N isthen discussed arapproved by th&oard in Novembeirof year N-1.

In year N, the budget is made available to the responsibilityessior expenditure execution.
Monthly monitoring is carried out in conjunction with the Financial Affairs Department. The accounts
are closed on Decembers8af year Nand the financial balance for yearINs presentedo the
Board by March 1% (financial repot:2and financial accouit:%.

Expenditures areategorised intcstaff, operating andnvestmentexpendituresPersonnelcosts
supported by the VEEepresent approximateB2.5% of total budget expenditure and prienarily

allocated to the VTHand to biomedical research platforms. In addition to thgssonnel
expenditures from the VEE own budget, there are alpersonnelexpenditures financed by the
MASAF, essentially devoted to teaching, clinical and support funcfgeesTable 2.1.1Dperating
expenditures account for 51.8% of the total budget expenditure, and are spread across the various
VEEGS mi ssion ar eas: tramimgdcentirging etlucatione reseaecHJély i nar
support functions and real estabevestmentexpenditures accots for 25.7% ofthe total budget
expenditure focusing primarilyon building infrastructure (renovation and maintenance) and the
acquisition and renewal of equipment (medical, scientific, audiovisual and IT).

About 74% of t,éxeudiNgE\EHservantdirecypaiccby thdMASAF, comes from

its own activitieswhile 26%comedrom public subsidies (MASABndother national bodiesfPublic
subsidiegnainlycomef r om t he MASAF ( UThentin sourdesfiheVrE Eibrs 200MN3
revenueincludet he VIBHhi (Wi on in 2023), research contr
fees (0U1.8 million in 2023), aiihkseownmevenueshaveg e
increased by8% from 2019to 202319 The VEE also receives revenue from student residences
(2.8 million in 2023); however, t hese funds
which are owned by an independent entity, with the VEE solely responsible for their management.
Gl obal revenues are all ocat ed itdactivitteh ResodrEds &rs Vv a
allocated during management dialogues with the responsibility centres to assess whether allocated
resources are appropriate for achieving objectiVasgetedrevenus are used to finance specific
operations.

The VEE also benefits from major sources of funding for its investments, in particular from the lle
de-France Region and the Vdé-Marne Departmental Councils, as well as from the Normandy
Region, theCalvados departmental council, the French SgiE¢Region Development Plarfrom
Europe (FEDER fundspandfrom other financial reourcesallocated by funders in response to calls
for proposals

Over the last 3 yearshe VEE has generated a budget surplus on its operating cycle and current
operations. This budget surplgsnerates cash flow to finance investment operations.

The cash flow ighe main indicator to assess the financial substantiality of the VEE. This indicator
shouldremainaround or abové2 million to supportthe VEES s i n v .dtamourded tals.16
million in 2021,05.63 million in 2022,06.01 million in 2023.

18


https://vetalfort.sharepoint.com/:b:/s/EAEVE.2025/EVjZqibiyKRBikRxrR5SFdQBq24BMmUzLKmYw5UJolCnkw?e=jaMLiD
https://vetalfort.sharepoint.com/:b:/s/EAEVE.2025/EcIVaBGOjYJMqL-hYKzOB3oBT-OSFR3qo81doE6-PxNqDA?e=ydEk1W
https://vetalfort.sharepoint.com/:b:/s/EAEVE.2025/EU72j8nX03ROhWQLDtTQKfABZ1aM3yMt8hmjRd80BYvOcA?e=NGXQ9A

Standard 2.2 Clinical and field services must function as instructional resources. The instructional
integrity of these resources must take priority over the financial selfsufficiency of clinical services
operations. The VEE must have sufficient autonomy in order to use the resources to implement its
strategic plan and to meet the ESEVT Standards.

Eachhospitalof the VTH is a responsibility centrd staff, operating and investment budget is
decidedduring management dialogu€ebhis budgetwhich is also founded by the MASARust
enable the platforms tmobilise the resources they need for their own investments and to finance the
teachingactivitiesin theVTH. Over the last 3 yearsachhospitab sevenuehassteadily increased,
reaching t he figet By theMASAF inaheDetrés migseon statementhe resources
generated bgachhospitalare managed at the level of eddspital In case of very large investments
(such as the purchase of BRI), the Executive Board decides on treeinvestments to be made
within thesehospitals Investments are made using accumulated resquessarch contracts, and
regional or national subsidiewith the aim of providinga topquality healtlkcarefor patients,and
educational resources for students.

The VEEOGs positive cash flow enables the VEE
past 3 years, a major investment plan was conducted to modernise the audiovisual equipment in
teaching rooms. This modernisation was carried out in the nevaAgnlding dedicated to teaching
activities (both for undergraduate veterinary training and continuing education) and central
administration, and also in the Fragonard building (meeting rooms, teaching rélmssifals have

also benefited from major inggments in terms of renovation of their facilitjesnstruction of a new

VTH for production animalspnd equipment, such as the acquisition of an MRI for companion
animals (U800, 000), enabling the devel opment
Animal Hospital. A surgical unit was equipped with videoconferencing systems enabling stadents t
visualise the surgical procedure and interact with the surgeon. Building improvements have also been
carried out.

The VEEhas the necessary and sufficient resources to support its institutional project and guarantee
the training of its students through the budget allocated to eachtbfatsTeachingDepartments.
TheVEE is autonomous in the development of its budgetary strategy and the allocation of resources
toitsmissionsThe VEEG6s autonomy is fully mai nBoard ned
remains sustainahlBurthermore, the VEE has full autonomy in allocating resources generated by its
VTH activities to investments necessary for clinical activities and student training

Standard 2.3 Resources allocation must be regularly reviewed to ensure that available resources meet
the requirements.

For many years, the VEE has maintaindohancial and accounting internal control system build on

risk mapping, a maturity scale for the various procéssésand a functional and nominative
organisational char&® This system is assessed annually and presented tBotire, which
approves the corresponding report and the act
expenditures and revenues, divided into different categéiiés

The allocation of resources is reviewed on a regular basis once a year during management dialogues,
the purpose of which is to reassess the resources allocated to the responsibility centres. The
management dialogues are then used to produce an amendgeg bod an initial budget for the

next year. Theamendingbudget and the initial budget are presented toBibard for a vote(see
Standard 2.1)

The management dialogues (one per responsibility centre) involve the Financial Affairs Department,
the Human resourcePepartment members of theExecutive Board and the head of the
responsibility centre, with the aim of determining the human and financial resources required to carry
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out their missions. The management dialogues result in the formalisation of a contract of objectives
and resources, which is the basis for the action of the responsibility centres.

Comments on Area 2

The VEE benefits from a diverse range of funding sources, with a significant proportion derived from
its own resources, primarily generated through income from the VTH. This efficient allocation of
resources allows the VEE to fulfil its missions in teaghieterinary care, and research effectively.

T h e Viusing@ss model, refined since its last evaluapoioritisesthe dynamics of competitive
structures, resulting in a strong skifancing capacity that supports essential investmentsept
buildings However, this funding model isighly reliant on veterinary care activities, which are
inherently variable, necessitating a robust orgainal framework to manage these operations.
While the VEEremains dependent on public service subsidiestaitidn fees(both of which are
beyond its contrg| this dependency is moderate, thanks to its substantial own resources. The
financial dynamism ofthe VEE allows for the development of activities, as demonstrated by
investments in the newProduction Animal Hospital advanced medical imagingudiovisual
equipment for teaching facilities on tMaisonsAlfort campus and the establishment of the equine
medical and surgicalentreon theEquineNormandyCampus The financial health of competitive
sectors enablegbe VEEto focusresources towasidnherently lossmaking activities, ensuring their
sustainability and alignment with its strategic priorities.

Suggestions for improvement in Area 2

The VEKSs financial structure, which relies significantly on its own resources, carries two main risks.
The first is that a decline in veterinary activity could threaten its sustainability. However, the model
has been designed to adapt to such fluctuations, aspltele nationwide decrease in veterinary
procedures over the past two yeardy) e  \fikaRctalsposition remains strong. The key challenge

is to maintain rigorous and continuous monitoring, suggesting the need to further strengthen all
ongoing gality processes.

The second risk is that the emphasis on clinical activity could potentially conflict with thésVEE
missions in veterinary training and research. This risk is well understood and effectively managed,
with a focus on identifying and controlling it to prevent any deviation. Moreover, the current structure
ensures that students benefit from extensive x@goto a wide variety of clinical cases undetap

date material conditions, balancing the dual priorities of clinical activity and education. Another
posiive aspect of this orgagdtion is the early exposure of students to management and operational
challenges they will face in their careers. The VTH seaga model to demonstrate how a structure
must beorganged to remain profitable, extending beyond simple medical training to introduce
students to the financial, accounting, and managerial aspects of clinical operations. This environment
is usedas a pedagogical tool by teachspgcialisedn management and business sciences, enabling

a practical application of theoretical concepts.
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AREA 3. CURRICULUM

Standard 3.1 The curriculum must be designed, resourced and managed to ensure all graduates have
achieved the graduate attributes expected to be fullpompliant with the EU Directive 2005/36/EC (as
amended by directive 2013/55/EU) and its Annex V.4.1. The curriculum must include the subjects
(input) and must allow the acquisition of the Day One Competences (output) listed in the ESEVT SOP
Annex 2.This concerns:

I Basic Sciences

1 Clinical Sciences in companion animals (including equine and exotic pets)

1 Clinical Sciences in foodproducing animals (including Animal Production and Herd Health
Management)
Veterinary Public Health (including Food Safety and Quality)
Professional Knowledge including soft skills (e.g. communication, team working skills,
management skKills).
If a VEE implements a tracking (elective) system in its study programme, it must provide a clear
explanation of the tracking system in the SER.

T
T

General description of the curriculum

Veterinary studies in France are orgadiaccording tecree No. 20205200f December 3, 2020

which states that veterinary education aims to prepare veterinarians with the necessary competences
to: treat and protect animalsrevent the spread of diseases among animal populatizsisre public

health, particularly by guaranteeing food safety and quality through identifying risks related to
various animalinked hazardsanalyse interactions between animals, humans, and the environment,
especially their impact on public health and environmental proteadevelop and implement a
scientific approach to humamnimal interactions in societgonduct research and training activities,

as well as comparae medicine studiesacilitate the professional integration and career progression

of students.

The law also outlines the orgaaiion of the curriculum as followgA(t. R81255 of the CRPM)
veterinary studies are orgaad over six years aratedivided into semesterthe first two semesters,
corresponding to thé™ year, have a propaedeutic aisemesters three to ten constitute the core
curriculum @' to 3" yea) of fundamental veterinary studies leadingthe Diploma of Core
VeterinaryStudies(DEFV), adiploma equivalent to 8Scd s  d;esegneseers eleven and twelve
form the tracking yearl" year, see Standard 3,5which includes the preparation agefenceof a
thesis leading to the Doctor of Veterinary Medic{p&M) degree.

The DVM degree obtained at the end of thd" ear, certifies that thestudenthas acquired the
knowledge skills, and competencepecified inArt. 38 of Directive 2005/36/EC of the European
Parliament and Council, as amended by Directive 2013/55/&iHin this legal framework, théEE

is responsible for orgasng its curriculum, aligning objectives, teaching methods, and assessments
to meet a national reference standard common ENANIS, directly derived from the EAEVE B1C.

The curriculum implementeid theVEE is based otthe CompetenesFramework1-% (see Standard

1.1) that wasdeveloped by working groups of academic staff and qualified professionals, from
autumn 2016 to spring017and coordinated by a national project manager and a steering committee.
This committee included tHexecutive Directordor Educationof the FNVS as well asnembers of

the academic staffrepresenting different disciplines. The commile@rogress was regularly
discussed u r i n gAcalEnicdCeuncils pedagogical seminars, and with students dUCiBYE
meetings The Competenes Framework was widely shared and discussed with members of the
veterinary profession during a seminar, gathering 20 veterinary practitioners from various fields and
20 members of the academic stdfobm the FNVS. A focus group of veterinary practitioners
recognsed for their expertise pwided further review, using the Delphi method. Feedback from
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academic staffstudents, and the veterinary profession enriched the @roupk, leading to the
approval of ahe collectively accepte€Competenes Framework.It has beervalidated by various
councilswithin eachFNVS (Academic Council CEVE, Research Council andBoard) and at the
national level byNational Council for Higher Education and Research in Agriculture -#gd, and

Veterinary Sciences

This Competenes Frameworkwas implemented in the 202819 AY and recently upgradeak
significantly restructuré the training programme to adapt to the professian evolutions and
challenges, aligning with the latest international standards. It was designed to focus on the expected
competences for young graduates, comprehensively incorporating all BARYE.

The CompetenesFramework following the structure & A E V E 6 sis dividédl into foumacre
competencespecific to veterinary practiogo advise and prevertp establish a diagnosis, to care
and treatand to act for veterinary public heglind four transversahacrecompetence@o work in

a company, to communicate, to act as a scieraisd to act responsiblyMacrccompetencgare
divided into37 competences, further divided into abilities that describe a situation to be mastered or

anactontdboe carried out. For each ability, a pertf
has observed or seeand can expl ain), Afhas doneo (the
supervision), or fAknows how to doo (the stude

in CCT or EPTteaching activitiesin real or simulated settings.

The teaching programe is structured into semesters, each comprising multidisciplinary teaching
units cal |l esdniiCs ppmedhgto ECTSEach CU is managed by the head of
the CU, aeacheinvolved in teaching activities of the C.complete mapping of the competences
targeted by eacBU is established, along with tlassessmemhethods to certify that all competences
of the Competenes Framework are addressed (s competency matrixn Appendix 2). A
computerbased visual aid (CompetVetSuiv@vailableon EVE, allows each student to tratikeir

skills acquisition through the CUs of the curriculum.this way,each student haaccess ta
personaked dashboard on EVHjsplaying progress througdhistograms for each competencela
ability beingdevelogf:-1:2% Additionally, on eachEVE CU6 welpage, the targetambmpetences are
illustrated in the form of a pie chggee for instacethe oneof a3 year CUJ1%9),

In addition, dedicated tools have been developedstesstudentd competences using a digital
logbook. The CompetVet applicatfont* (see Standard 8.8pllects studenassessmentnd self
assessmentompetences certifications bgaching staffand reflexive caselog at the animab
bedside. Clinical and transversal competerfcesxmunication, teamwork, etc.) are thus tracked for
each studer(seeStandard 8.5)

In terms of managementndergraduateeterinarytrainingis handledy the Teaching Department
They coordinate the CBof the curriculum, interacting with thBEVE. The head of a&h CUis
responsible for implementing the teaching plan with participateaghing stafffrom various
disciplines. They must formulate the objectives of each CU in connection with the targeted
competencesf the Competeres Frameworkandthey mustrespond tahe student evaluations of
teachings and exanafter semesteexams (se Standard 8). Teaching Department Councils
continuously monitor the coherence of €both among themselveend with the Competeres
Framework This ongoing process allows for the evolut@iC U 6 s ¢ thaintradundion of new
disciplineswhen necessarand thggromotion ofinterdisciplinarity. The entire process is coordinated
by theDEVE under the contrabf, and feedback fronthe Academic CouncilandCEVE, with the
participation of studentsTéaching Department Councils and CEVE) andexternalstakeholders
(veterinarypractitionersn the CEVE).

More comprehensive and cressrricular changes in the undergraduate veterinary training are also
led by theCEVE and theAcademic Council which establish guidelines for implementation by the
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Teaching Department Councils. These changes may be prompted dbydent evaluations of
teachings and exanisee Standard 3.4hd byformerstudentghrough national surveys (see Standard

1.5), by interactions between teaching staff and external members of the veterinary profession
(stakeholders of th&€EVE and theBoard, referring veterinarians, national and international
congresses), and also during meetings organised witletéenary professiortt{e National Council

of the Veterinary Professicsind professional organisations). These developments are discussed in
the Teaching DepartmentCouncils and validated in th€ EVE and theAcademic Council The

marked increase over the past 10 years in teaching soft skills, including communication, business
management, and professional knowledge, i&xamplea direct result of this process.

Table 3.1.1. Curriculum hours in each academic year taken by each student

Academic| B C D E F G H J
years

Year 1 295 280 178 81 11 10 70 0 925
Year 2 266 250 19 17 102 0 105 0 759
Year 3 341 283 51 71 35 6 0 0 787
Year 4 342 264 60 18 10 114 24 0 832
Year 5 0 158 67 28 8 870 140 0 1271
Year 6 See Table 3.1.4

A: lectures; B:seminars; C: supervised sédfarning; D: laboratory and deskased work, E: noglinical animal work;
F: clinical animal work; G: EPT; H: others (specifg.g. graduation thesis); J: total

Table 3.1.2. Curriculum hours taken by each student (core curricultsi gears)

Subjects | AlB]c|]DJ]E]J]F|]G]|H
Basic subjects

Medical physics 23 | 28 6 11 2 0 0 70
Chemistry (inorganic and organic sections) 59 | 71 | 26 | 18 0 0 0 174
Animal biology, zoology and cell biology 84 | 33 | 48 | 31 3 0 0 199
Feed plants and toxmants 0 0 1 6 0 0 0 7
Biomedical statistics and biomathematics 49 | 38 20 4 0 0 0 111
Specific veterinary subjects- Basic Sciences

Anatomy, histology and embryology 82 | 47 1 0 72 0 0 202
Physiology 72 62 25 6 0 0 0 165
Biochemistry 38 24 16 7 0 0 0 85
General and molecular genetics 60 36 5 10 0 0 0 111
Pharmacology, pharmacy and pharmacotherapy 31 40 6 0 0 4 0 81
Pathology 10 10 0 16 0 0 0 36
Toxicology 6 6 3 0 0 0 0 15
Parasitology 37 10 0 22 0 0 0 69
Microbiology 46 34 1 4 0 0 0 85
Immunology 27 30 0 6 0 0 0 63
Epidemiology 4 26 0 0 0 0 0 30
Information literacy and data management 0 10 | 18 0 0 0 0 28
Professional ethics and communication* 42 | 167 | 33 2 0 18 0 262
Animal health economics and practice management 9 63 3 0 0 0 0 75
Animal ethology 13 15 0 2 0 0 0 30
Animal welfare 8 6 0 0 8 0 0 22
Animal nutrition 36 28 6 0 8 0 0 78
Obstetrics, reproduction and reproductive disorders 19 23 0 2 2 26 0 72
Diagnostic pathology 17 | 49 0 0 0 32 0 98
Medicine 119 | 44 4 4 2 76 0 249
Surgery 51 12 17 5 3 88 0 176
Anaesthesiology and analgesia 18 16 4 0 0 92 0 130
Clinical practical training in common companion animal 14 24 | 48 10 18 | 200 O 314
Infectious diseases 5 9 0 0 0 45 0 59
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Preventive medicine 11 | 34 0 2 6 45 0 98
Diagnostic imaging 26 9 12 2 2 53 0 104
Therapy in common companion animals 0 2 11 0 5 238| 0 256
Clinical Sciences in fooeproducing animals (including Animal Production and Herd Health Management)
Obstetrics, reproduction and reproductiligorders 10 15 5 5 0 0 0 35
Diagnostic pathology 4 2 1 0 2 6 0 15
Medicine 28 18 3 0 0 0 0 49
Surgery 5 0 1 1 0 0 0 7
Anaesthesiology and analgesia 1 0 0 2 0 0 0 3
Cl|plcal practical training in common foegroducing 0 0 30 3 17 50 0 100
animals

Infectious diseases 18 6 2 1 0 0 0 27
Preventive medicine 8 0 0 0 0 0 0 8
Diagnostic imaging 2 0 0 0 2 4 0 8
Therapy in common foegroducing animals 3 22 0 0 0 0 0 25
Animal Eroductlon, including breeding, husbandry and 59 | a7 1 5 14 0 0 123
economics

Herd health management 2 28 0 6 0 14 0 50
Veterinary Public Health (including Food Safety and Quality)

Veterinary legislation including official controls and

regulatory veterinary services, forensic veterinary 24 | 43 0 0 0 0 0 67
medicine and certification

Control of food, feed and animal {products 12 25 18 10 0 0 0 65
Zoonoses and their prevention 10 14 0 0 0 0 0 24
Food hygiene and environmental health 18 4 0 12 0 6 0 40
Basic food technology 24 5 0 3 0 3 0 35

A: lectures;B: seminarsC: supervisedelflearning; D: laboratoryanddeskbasedvork, E: nonclinical animakwork; F:
clinical animalwork; G: others(specify); H:total; * including training in English communication.

Basic sciences

Basic sciences teachiagtivities mostly take place between tiieahd the 4 year of the curriculum.

The organisation of teaching activities is coordinated by the Teaching Department of Basic Sciences.
The major basic sciences topics are related to fundamental sciences (general biology, biostatistics and
biomathematics, chemistrgnd physics), animal biology, including physiology, anatomy, genetics

and ecology and pa@inical sciences such as pharmacology, pathology, clinical biochemistry, and
infectiology. The general puoge of basic sciences competences is to ensure the adequate prerequisite
for clinical sciencesand veterinary public health(VPH). Most of thebasic sciences tomcare
thereforeincluded inCUs in whichclinical sciences and/ofPH are taught (such amnatomy and

imaging technics, ethology and behavioural medicine or pharmacology and anaesthesia

Teaching activities in basic sciences are contextualised as early as possible in the curriculum. Clinical
applications of fundamental concepts are emphasised from the very beginning of the curriculum, with
a focus on active teaching methods wherever plesgractical work, dissection, seminars,
laboratory, and deskased activitiesgandusing digital tools (online voting systems, safisessment

tools, video capsules, etc.).

Professional Knowledge (including soft skills)

Competences related to professional knowledge including marketing, management, leadership,
psychology and social sciences, communication, ethics and deontology are taught by 6 teachers (two
teachers in management and business sciences, one teacher in communication, one teacher in ethic
and law, and two teachers in professional EnyjlidH these subjects are covered from tRed the

6" year of the curriculum with a special emphasis on the practical application of their different topics.
Client commurgation teaching activities include 15 hours of theoretical and practical courses, as well
as 12 hours of simulated veterinary consultations with peer stud€raad3\" years) or professional
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actors (4 and %" year) playing the role of owners. Teaching activities in marketing and management
include two serious business games (in tffeaRd in the ¥ years). A notable initiative is the
fiHackavet initiativé , wher e entrepreneuri al projects are
guidance of stakeholder mentors, following the hackathon model. This approach together with the
dynamic student consultancy firuigior enterpris¢ founded and managed by the students, fosters
innovation, collaboration, and problesolving within the veterinary field. This student initiative was
awarded by the veterinary profession.

Clinical Sciences in companion animals (including exotic @Eid)equine

The trainingin clinical sciences in companion animalsdequine is organised from th&‘2o the §'

year to allow a progressive approach to the learning of fundamental knowledge, followed by clinical
skills. The organisation of teaching activities is coordinated by the Teaching Department of Breeding
and Pathology of Equines and Companion Animals. Skgear students receive basic theoretical
and practical teachings on the species and different breeds of pets, exotic animals and horses. They
are introduced to clinical pathology and semiology. Tyedr studentare taughtn reproduction,
breeding andselection, cancerology, and integrative neurology of companion animalmaind
clinical conditions inhorses. Fourtlyear studentsre taughtin medical pathology, preventive
medicine, surgerydiagnosticimaging, anaesthesia, emergencies and intensive thsg. are
involved in the acquisition of their clinical gestures and skills in companion animals through a strong
presence in the clinicakills laboratory(CSL; see Standard 6.and by participating to first clinical
immersion (eception desk, pharroy sampling room, preventive medicine, surgery consultations,
and hospitalisationssee Table 3.1.3)Fifth-year students complete a full semestedicated to
companion animaland exotic pets imlinical rotations necropsiesand activities in the medical
analysis laboratory, arfdur otherweeks dedicated to equine clinical rotatiofi$ie Table 3.1.3 lists

al the clinical rotations in the Companion Animal and in the Equine Hospifals.Table 5.3.1
provides the group size in clinical rotations in YAEH.

From the 29to the %" years of the curriculum, students must follow teaching activities firi
annual per@ddencgd and continuity of health @areontributing to the acquisition of
complementargkills in thecontext ofpermanence dfealth caréor companion animals, exotic pets,
and horsesandskills in the field of intensive care and emergencies (triage, stabilisation, etc.).

Clinical Sciences iproductionanimals (including Herd Health Management)

Core clinical trainingn productionanimals is provided from tH29to the %' years of thecurriculum.
Teaching activities are organised withthree main themegi) animal husbandry including rural
economics, farming systems, bromatology, nutrition and feeding of livestock animals, genetics,
housing, animal welfare, and farm aud(i§ reproductioncovering sexual cycles, gestation, birth,
reproductive disorders, gynaecology ritminants reproductive monitoring on farms, obstetrics,
neonatology, ad mastitis and (iii) pathology including health management of ruminaiteedical
propaedeutics,surgery, neonatology, digestive, metabolic, locomotor, ocular, dermatological,
cardiovascular, hepatic, urinary, and neurological condiipasiltry and swine health management,
and regulated diseases

Similar to companion animals, clinical training begins with the acquisition of clinical skills at the
CSL. Itis then conducted at the Production Animal Hospital, particularly during the 4th ayebbth
clinical rotations, where students provide careit& animals.The teaching activities during these
clinical rotations are described in Table 3.1.3. In they&ar, alditional selfdirected learning is
provided the week befottae clinical rotatioron a dedicated EVizebpage

Students also participate in farm visits to priviatglities betweerthe 29 and the % years (see Table
5.2.1) These visits allow students to explore different production systems (ruminants, swine,
poultry), perform reproductive monitoring (ruminants), provide advice (health and parasite evaluation
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of a herd, farm audits), or deliver veterinary care-§iti clinical services). The effite clinical
service ofthehospitaluses an equipped vehigkee Standard 4.7Additionally, virtual 360%irtual
farm visits are offered: a virtual pig farm visit in clinical case format, avidwaal visit to apoultry
farm, complementing the 4person visits students conduct3fiyearfor these two sectors.

The clinical training alsobenefits from an extensive network of agricultural high schools and
agronomy schools, including tlagriculturalhigh schook of Brie Comte Robertf Le Chesnoyand

of La Bretonniere and thefarm of Grignon (see Standard 5.1his network provides varied
learning experiengeffering studentspportunities for handsn training and exposure torangeof
clinical situations Through thesg@artnershipsstudentsvork with asignificantnumber of animals,
primarily ruminants, where they practice restraint, perform technical procedures (such as blood
sampling), and asseasimalwelfare and body conditigstarting inthe 29 year of the curriculum
These intramural and extranural teachings activities, supervised by academic staff, are
complemented by mandatory work placements {sdxe 3.1.4.a anfitandard 3.5). At the end of the
clinical training in production animals, students are assessed on their abilthagonse bdt
individual animals and herdoffer guidance and preventive solutions while understanding the
production environmentonduct clinical examinations on production animals, either individually or
collectively, identify and describe the main disordgmopose and discuss differential diagngses
present relevant etiological and epidemiological data when appljcaideecommend appropriate
therapeutic measures and preventive advice tailored to each situation.

Veterinary Public Health (including Food Safety and Quality)

Regulated diseases are taught in tHasd 4" years of the curriculum, by animal sector, providing
theoretical foundations for the practical cases in thgear. Infectious and parasitic zoonoses are
taught inthe4™ year and revisited in thé"year through applied learning in a spiesrning method
Teaching activities in food safety and qua({f§8Q)startinthe®y ear , i ntroduci ng t
concept and the roles of veterinarians, such as their involvement in the food chain, public health
administration, veterinary inspectors, inttysand research. Additionally, students are taught about
the meat and dairy sectors through lectures and tutorials. A virtual slaughterhousendsdted in

the 2" yearprepares students for a real slaughterhouse visit in tHgie&.In the4™" year, students

learn about pathology, diagnoses, seizure justifications, inspection techmigieeadrtemandpost
morten), animal welfare in slaughterhouses, and the management of anir@ioducts.
Additionally, the 4" year covers foodborne hazardsaglieria, viruses, parasites, toxins, chemical
contaminants), foodborne outbreaks, food safety and quality control (storage, hygiene practices,
Hazard Analysis Critical Control PointHACCP), traceability, risk analysis, expiration date
determinationand product shelffe validation), and introduces students to predictive microbiology.

A special focus is given to poultry and seafood production chains, including inspection in
slaughterhouses. A visit to tHeungis nternational markeallows students to explore the meat,
poultry, offal, and dairy pavilions and interact with veterinary servloabe 4" (or 3") year, students

must complete a thresday work placement in a slaughterhouse urnllersupervision ofeterinary
services. Afterward, they must describe how food chain information is handled, how specified risk
materials are removed, and what happens to animpfdjucts. They are also expected to identify

and describe lesions observed during the workgpleent and the resulting product disposition.
Additionally, they mustattendantemorteminspectionscarried out by the veterinary serviead
oversee geeral slaughterhouse operatio(es requested by the CompetescFramework and
described in a Ministerial Ordfet?). In the 3" year,4 weeks are dedicated ¥PH, including two

weeks inFSQ VPH topics include general health legislatigmactical cases on regulated diseases
infectious and parasitic zoonogagetsand production animals, and foodborne zoondSeglents

also practice inspection techniques smizedspecimens brought to the VEE and conduct fish
inspections. For microbiological food control, they analyse minced meat and visit the food safety
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laboratoryof ANSES Visits tocateringservicef theFrench Armyallow students to apply hygiene
practices and HACCP principles, while visits to food industries deepen their understanding of food
processing technologythey also visit a pig slaughterhouse to apply hygiene practices, examine
animal welfare, and sanitary issues in the pork indudfiyropean and national food hygiene
regulations, along with the egg and egg product sectors, are also coviredryear All off -site

visits in FSQ are listed in Table 5.1Fnally, all 3" year students receive a eweekPrerequisite
Training forSanitary AccreditatiofFPHS) that is necessarffpr carrying out the duties of sanitary
veterinarians, such as rabies vaccination, prophylaxis of regulated diseases, and sanitésgevisits
Art. R203.10of the CRPMandthe Ministerial Orderof November 25, 2013

All VPH teachings, including visits, are conductedjroups of 1820 studentsexcept for the visit to
Rungisinternationaimarketand sessions on regulated disease&’iarl 4" years(40 students) and
thecatering servicesf theFrench Army(10 students)

Table 3.1.3. Practical rotations under academic staff supervision (excluding EPT) for each student
between theland the & year

Types List of practical rotations (Disciplines/Species) Duration Year of programme
Equme Equine pathology, surgery, anaesthe5|a,_loc0m0t|on 4 weeks 5hyear
Hospital general medicine and emergencies
Necropsies (dissection, identification of lesipns
Necropsy usi ith diff tial di is) laborat
room and cconclusions with differentia |ag_n05|s), aboratory 2 weeks 5 year
MAL* diagnosis in infectiology, clinical biology, amdedical
genetics
Wildlife . . "
Hospital Zoological medicine 2 days 5Myear
Hospital orga_nlsatmn, anu_’na_hre logistics, and 2 momings 2 year
biosecurity principles
Handson experience in _baS|c vgtermary care, applicat 2 evenings 39year
of biosecurity
Reception desk, telephone switchboard, pharmacy
sampling room, preventive medicirsirgery 10 mornings
consultations, hospitalisations 4 vear
. . . 3 days on y
. Care, diagnostic approaches, and treatment planning
Companion S : weekends or
) hospitalised animals .
Animal holidays
Hospital Anaesthesia, emergency, intensive care and imagin 4 weeks
General medicine (consultations, hospitalisations),
. 4 weeks
neurology, cardiology, ophthalmology
Reproduction, preventive medicine, clinical nutrition,
; 4 weeks th
dermatology, exotic pets 5N year
Surgery (consultatiorgperating roomand
hospitalisations) 4 weeks
Hospitalisationgluring fipermanence and continuity of| 1 week during
health caréclinical rotations holidays
Restraint, care, feeding of hospitalised animals : th
AU . 4 mornings 4% year
. participation inconsultations
Production - .
Animal Cop;ultatmns, hospnahsatlon, surgery, emergency,
. additional examinations (ultrasound, blood analysis th
Hospital : ; 1 week S5Myear
coprology, radiologyand necropsy for bovines, sheep
goats and pigs
Wildlife : - "
Hospital Zoological medicine 2 days 5N year
gmit::l;latory Bovines sheep goats pigs, poultry 2 mornings 5t year

27


https://www.anses.fr/en/content/our-identity
https://mesdemarches.agriculture.gouv.fr/demarches/veterinaire-laboratoire-ou/participer-a-une-activite-de/article/demander-une-habilitation?id_rubrique=46
https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000026119972/2012-07-01/
https://www.legifrance.gouv.fr/loda/id/JORFTEXT000028271884?init=true&page=1&query=AGRG1328937A&searchField=ALL&tab_selection=all

Types List of practical rotations (Disciplines/Species) Duration Year of programme
Discovery of mtenswe.poultrynd p|gfarms biosecurity 2 days 39year
Herd Health . audit f"?“m aud|t. - - -
Management Bovines we]fare evgluqnonfarm visit housing agdgt
reproduction monitoringsanitary and coprological 2.5 days 5hyear
inspectionstransrectal palpations and ultrasounds
VPH
(including See text above + Table 5.2.1 for FSQsifé visits 4 weeks 5hyear
FSQ)
Electives See Tables 3.1.4.aand 3.1.4.b
* MAL, medical analysis laboratory.

Table 3.1.4.a Minimum duration 8fofessional TrainindPT) andPersonal Project CreditéPPC)
work placements for Elective Practical Training (EPT) for each student betweeff #mel the &
year

Type of work Students Field of Practice Minimum duration Year(s) of programme
placement concerned (CU)
Production animals . nd
(pre-clinical) 2 weeks (dairy cattle) 2"%year (CU0224)
Production animals| 1 week (mixed or PA practic§  2"year (CU0224)
PT (clinical) 4 weeks (PApractice) 5 year (CU0526)
100% of Companion animals| st
students (clinical) 2 weeks I*year (CU0125)
VPH égg; ding 3 days (slaughterhouse) | 4"-5"year (CU0525)
PPC Chosen by the 10 weeks (20 ECTS credits 2nd.5t year
student

PA, production animal; CUcompetenesunit concerned by the PT work placemd®t and PPC work placements
are fully described in Standard 3.5.

Table 3.1.4.b Minimum duration of work placements and inttmal courses for Elective Practical
Training (EPT) for each student in thacking year (8 year)

_ . Year of
Field of practice Students Minimum duration programme
concerned
Work placements| Intramural courseg
Companion animals CA track 3 weeks 26 weels
CA-EQ track 2.5 weeks 11 weeks
Equine EQ track 7 weeks 19weels
CA-EQ track 2.5 weeks 10 weeks
Ei)rrl(c):?uu dﬁﬂgn':z;rgr)nals, VPH PA track 16 weeks 11 weeks 6" year
Business, ranagementprof. CA, CA-EQ, _ 1 week
knowledge EQ, PA tracks
Research laboratories Research track 6 months 5 months
Business, management, marketi Management 6 months Depending on the
marketing track MSc
. : 6" year + 1
VPH (including FSQ) VPH track 1 year 1 year additional year
CA, companion animal; EQ, equine; PA, production animal, M&aster of science (see Standard 3.5 for details
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Global ecological challenges

Additionall vy, and to take into account the r
global ecological challenges were recently introduced into the curriculum, beginning with the
recruitment of a teach@esearcher in this field. Themes related to social responsibility and ecological
transition are integrated throughout various courses in thiewum. Key topics include corporate

social responsibility, biodiversity, antibiotic and antiparasitic resistance, and animal welfare in the
context of climate change. Furthermore, many undergraduate students actively participate in
voluntary oncall duties organised by Wildlife Hospital, which foster a strong awareness of
biodiversity and emphasize the importance of wildlife welfare in urban environments.

Assessment of competences

Preclinical and clinical competences are assessed using numerous assessment systems including
written exams, oral exams, OSCE evaluation irG8é&, and direct observation and assessment using
the CompetVet applicatidi-24for clinical competences, logbooks (see Standard 8.5).

Standard 3.2 Each study programme provided by the VEE must be competendyased and designed
so that it meets the objectives set for it, including the intended learning outcomes. The qualification
resulting from a programme must be clearly specified and communicated andust refer to the correct
level of the national qualifications framework for higher education and, consequently, to the Framework
for Qualifications of the European Higher Education Area.The VEE must provide proof of a QA system
that promotes and monitors the presence of a teaching environment highly conducive to learning
including self-learning. Details of the type, provision and updating of appropriate learning opportunities
for the students must be clearly described, as well as the invelment of studentsThe VEE must also
describe how it encourages and prepares students for lifelong learning.

To ensure that the study programmes meet their objectives, a comprehensive framework aligning
with theEAEVESG B1C and competences of the Compessitcamework has been established (see
competences matrix in Appendix 2). Each course within the curriculum is designed with specific
learning outcomes that contribute to the overall D1C. The competences covered by each CU are
subdivided into abilities andedcribed in each CU webpage (for instancegptieof the3 yearCU-

0322) anda general description of targeted competences for each Clsytlatisus(for instance, the

oneof the CU0322. The specificC U dearning outcomes are collaboratively developedhy 6 s
headand teaching stafhvolved in the CUand discussed ifieaching Department Councils(see
Standard 8.4) which include student representativd$iey are articulated and are subject to
continuous assessment through formative and summative methods. The curriculum undergoes regular
reviews and updates to incorporate the latest advancements in veterinary education ancapihctice
stay attuned to the evolving demands of the veterinary field. This periodic evaluation involves
feedback fronturrentstudents (thought mandatosyudent evaluations of teachings and exasee
Standard 3l), from former students (througmational surveys; see Standard 1.%nd external
stakeholder¢from discussions within th€EVE and theBoard).

Teaching facilities are regularly upgraded to provide students with a comfortable and stimulating
learning environment. This includes weljuipped laboratories and modern lecture halls (connected
lecture theatres, video captioning and streaming in disgeoboms and operating theatres; co
working rooms, virtual tours, 3D reality, etc.) and advanced digital tools usingMEeMoodle
platform (selfassessments, virtual hospital with interactive clinical cases, video capsules, H5P,
quizzes, flashcards, Wolap, etc.) that enhance both teaching and learning experiences.

Teaching staff receive ongoing professional development to enhance their pedagogical ard subject
specific expertise (see Standa@l1 and 9.3. Studens researchprojects guch as theveterinary

thesis) presentationsf clinical cass, and other studeréd research projegtenhane learning and
promot critical thinking and problersolving skills.The emphasis is placed on active learning (small
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group sessions, worksho@SSL, flipped classrooms,-kearning tools, etc.) by limiting the number
of lecture hours (less than 40%) in favof more hand®n andinteractive exercise3he 5"and &
years incorporate many clinical teaching activitrethe VTH Gee Tables 3.1.3 and 3.1.4.6nd are
therefore highly activelncorporating20 mandatoryeCTS of Personal Projectsrédits (PPC)for
personal projects anaork placementgsee Standard 3.5hatare discussed and approveyl the

s t u d &cadimitsitor (see Standard 7), is also a way tengagestudents in their learning process
and in defining their personal career pldfisally, various academic ceremonies and informal events
are orgarsed, such as welcome evenisaduation ceremonigegarden partiesetc These events
provide opportunities for studenteaching and support stadfinteract, share experiences, and build
connectionsn a convivial atmosphere

The availability of many digital andlearning resources available on the EVE Moodle platform, as
well as comprehensive library services including access to professional electronic databases,
encourage students for sédirning and continuous professibdavelopment. Students have access

to classrooms and to ti@&SL beyond scheduled classes, allowing them to practice skill®ataldy
independently. Courses such as professional ethics, communication, and information literacy are
designed to promote $edssessment, critical thinking, and continuous personal development. Self
assessment is encouraged through reflective exefcifeer i nst ance, the HAnar
authentic situat i onduring digicalwdrk;placemneats &hd atherdoeactichl 8 .
experiencesStudents are also prepared for lifelong learning througadbess to a range of resources

and opportunities for professional developnmrth as: specialisation programmeasesentations of
continuing educatiomnd lifelorg learningprogrammes (to all'5and &' students, and to recently
graduated studentsgnd opportunities for resear(dee Standard 10.2)

Standard 3.3 Programme learning outcomes must:

1 ensure the effective alignment of all content, teaching, learning and assessment activities of the
degree programme to form a cohesive framework
include a description of Day One Competences
form the basis for explicit statements of the objectives and learning outcomes of individual units
of study
be communicated to staff and students
be regularly reviewed, managed and updated to ensure they remain relevant, adequate and are
effectively achieved.

The educational aims are designed to ensure that all content, teaching, learning, and assessment
activities within theundergraduate veterinaprogramme are cohesively aligned. The educational
strategy incorporates a competefiased model where learning outcomes are defined at both the
programme and individual course levels. The competbasgd approag¢in use for more than 10

years in the VEEemoveghe boundaries of traditional disciplinesy mi xi ng t hemes I nt o
uni t s 0Thig dOrhbpteng-based approach also changes the way students are asskssed
assessmenfecus more on studeritability to demonstrate their competence in authentic contexts,
throughproblemsolving situationssimulationgwith mannequins or actorgj in reatlife situations

(within the VTH and during extramural activities). In this regard, digital toolth¢ CompetVet
smartphone application; see Standarg #&redevelopedoy the VEEIn collaboration with the3
otherFNVS. This application, uedin the VTH, allavs students anttachergo interactduringthe
validation of transversal and clinical competences and to generate regular and constructive
feedback>14

The undergraduate veterinary programme stads fundamentaknowledge inthe first yeardo
more complex clinical and professional skills later. ToenpetenesFramework, including the D1,C

is availableon an EVE dedicatedvebpage Each CU has a detailed syllabus and a graphical
representation of the targeted competefffimesnstance, thenesof the4™ yearCU-0415) Students
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have access tonandividual dashboard that continuously tracks and displays their prégi€ss
showing the percentage of completion for each competenthey advance through the curriculum.

To align the learning outcomes with tEAEVES ©1C, a rigorous mapping process has been
conducted and regularly revised (see the comy
outcomes are compared against the D1C to ensure comprehensive coverage. The achievement of
these learning outcomes is mimred through a structured assessment strategy combining written,
computerbased, oral exas, completion of practical and clinical activities and documentation in the
digital logbook CompeW et), ensuring that all required competences are meS{aedard &). Two

additional strategies are implemented to ensure thairttiergraduate veterinaprogramme fully

covers théd1C outlined in theCompetenesFramework First,at the end of thé" year, students are
surveyed to assess their confidence level in each of the acquired competences. This indicator is
monitored2%as it helpgo identify potential gaps between the competences that teachers consider
acquiredand the areas where students feel more or less confgkmund, aurveyis sent tdormer
studentoneandtwo years after graduatigisee Standard 1.5Jhis approach helgs identify areas

that may need improvement in the long term.

The process of deciding and revising learning outcomes is collaborative and involves multiple levels.
Changes and modifications to these objectareslearning outcomese guidedy the results of the
student evaluations of teachings and exéege Standard 3.4the competency matrixthe exans 6
results and poggraduate survey andtheinput from private veterinarians involved in téducation

and training proces# syllabus sheet describing the general objectives, target skills, programme and
assessment methods is discussed and analysed in the r@leaahing Department Council for
update(for instance, theyllabusof the 4" year CU0415). Minor changes are performed annually.

For more significant changes, such as adjustments to timetable volumes, comprehensive
reorgangation, ormodificationsin the number of ECTS credits awardedprdination between the

three Teaching Departments is implemeniidte process begins with discussions amdegching
Department headstudent representativase Executive Director for Educatioim draft a working
proposal. This draft then undergoes successive discussions and approvals from various councils
(CEVE, Academic Council andBoard) where feedback from studentsaching staffand other
external stakeholders is gathered and a@rsd.

The communication of learning outcomes to staftl studentss carried out orthe EVE Moodle
plattormandC U ssyilabi. Teachingstaff isrequiredtop r o v i d e learhing ouizbhtes artd
ensure that they are clearly communicated to students at the beginning 6tkach

Standard 3.4 The VEE must have a formally constituted committee structure (which includes effective
student representation), with clear and empowered reporting lines, to oversee and manage the
curriculum and its delivery. The committee(s) must:
1 determine the pedagogical basis, design, delivery methods and assessment methods of the
curriculum
1 oversee QA of the curriculum, particularly gathering, evaluating, making change and
responding to feedback from stakeholders, peer reviewers and external assessors, and data from
examination/assessment outcomes
1 perform ongoing reviews and periodic indepth reviews of the curriculum at least every seven
years by involving staff, students and stakeholders; these reviews must lead to continuous
improvement of the curriculum. Any action taken or planned as a result bsuch a review must
be communicated to all those concerned
1 identify and meet training needs for all types of staff, maintaining and enhancing their
competence for the ongoing curriculum development.

A continuous monitoring and improvement process of the overall curriculum and its delivery is
organised based on key pillars committdésaching Department Councils CEVE, theAcademic
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Council, andthe CAQ. Within this systemTeaching Department Councilsplay a central role in
gathering information, particularly througstudent evaluations of teachings and exaarl in
implementing decisions collectively made dur@gVE andAcademic Councik. These decisions

are made collaboratively, taking into account the opinions of teachers, students, and professional
representatives who are either elected or appointed ©OERE&. The CAQ also plays an active role

in monitoring recommendations from external audits (ESEVT, HCERES) and internal reviews (such
as the followup of theStrategic Plan) to drive changes in the curriculum and its delivery. The
Executive Director for Education is responsible for fostering this dynamic within the various councils.

For many years, the VEE has been using tools to evaluate teaching activities and exams by students
at the end of each semesfetlowing a strict procedu?é-%, accessible ondedicatedEVE webpage

for teachersand forstudentsAt the end of all semesters (from thth the %' year) or of the year

(6" year), d students mustvaluate teachings and exafmseach CU of the undergraduate veterinary
training At the end of eacljuestionnairgstudents provide personal anonymous commesisell

astwo satisfaction marks out of 10: ofte theteachingactivitiesand one for thexams TheDEVE

sends the formatted results of these evaluations to all heads(se€tbr instanckere:*%for CU-

0413). In any caseteachers involved ithe concerned CU must provided presenan answer to

these evaluations through a ffoematted PowerPoint presentatidd* of suggestions for
improvement during deaching Department Counci] and must besides provide a written detailed
answet*% on a preformatted Word document when at least one of the two satisfaction marks is
below 7/10.These suggestions for improvements are discussed with the student representatives of the
Teaching Department Counci| during the meetingsThese PowerPoint and (if relevant) Word
documents are uploaded on a dedicated E¥BEpagdn order to be accessible to all teachers and
students.The results of these evaluations can also be discussed d@EYi§ meetings These

internal audits by students of teaching activities and exams are theecofnerstorsto continuously

improve teaching methods and pedagogical alignmeogrtect deficienciesand tooverallenhance

the quality and efficiencydf he VEEOGsS veterinary progr amme

Each year, an analysis of the quality of professional integration is conduycted MASAF at the
national levelthroughnationalsurveys carried oubne andtwo yearsafter graduatioro f VEE 6 s
former studentsThe specific results for eadiNVS are then shared in the form of an interactive
presentation with the entire community and discussed withiAdhdemic CouncilandCEVE (see
Standard 1.5)The analysis of the needs of recent graduates is a crucial source for adjusting the
programmes. Additionally,the close relationship betwedme VEE professional orgasations and
professional associationsefe Standard 1).lensures continuous dialogue with the profession,
providing feedback on the quality of the professional integration of recent graduates.

In-depth curriculunrevisionsare periodically conducted, with significant revisions occurring in 2015
(competencybased approach2021 (newl® yeardirectly accessible after high schpand another
onestarted in 2024. However, attention is paid to emthat these majarevisionsare spaced out to
allow sufficient time to assess the letggm impacts of these structural changes.
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Standard 3.5 Elective Practical Training (EPT) includes compulsory training activities that each
student must achieve before graduation to complement and strengthen their core theoretical and
practical academic education, inter alia by enhancing their experience, pradsional knowledge and soft
skills. Like all elective activities, its contents may vary from one undergraduate student to anothdePT

is organised either extramurally with the student being under the direct supervision of a qualified
person(e.g. a veterinary practitioner) or intra-murally, with the student being under the supervision of

a teaching staff or a qualified personEPT itself cannot replace the Core Clinical Training (CCT) under
the close supervision of teaching staff (e.g. ambulatory clinics, herd health management, practical
training in VPH (including Food Safety and Quality (FSQ)). A comparison between CCT and EPTs
provided in Annex 6, Standard 3.5.

EPT included into the core curriculufd®-5" year)

The EPT organised during the core curriculum takstlythe form ofextramuralwork placements

in professionakettings These work placements strongly complement the training provided within
the VTH. EPT first includes mandatoryand fixedthematicwork placements calledProfessional
Training(PT) work placements. ThesePT work placementsiust be completed during specifice-
definedperiods and are governed by guidelines associatecawith CU-0125in 1%tyear CU-0224

in 2" year, CU-0525and CU0526in the 5" year(see Table 3.4.8). The supervising teachers for
these work placements are teachers involved in theecned CU.

EPT also includenandatorywork placementghosen by the students based on their professional
goals. These electiverork placementsare conducted within the framework of Personal Project
Credits(PPC) fully described on dedicatedEVE webpageThey must allow for the acquisition of
several competences listed in the CompeisRamevork®>9% The thenaticand objectives of these
work placementare discussed between the studentthantacademic tutofsee Standard 7), who
plays the role of supervising teacher of the work placen®&intients must completbesework
placements whenever from th& ® the §'year, during their free timas part of th€0 ECTS credits
allocated toPPC(which corresponds to approximatel@ weeks ofwork placements)If the work
placemenis conductedn a veterinary clinica tripartite agreement between the studémg, VEE

and the clinic is established through a dedicated platform called Sta¢mdéetStandard 3.6)
developed with the support of the veterinary profession.

In connection with PPC, students can also earn ECTS credits for participating in civic, associative,
or entrepreneurial activities. For example, this includes students involved in the management of the
schooéts junior enterprise, student associations, civic duties, and similar engagements.

Tracking year (8 year)

At the end of their Byear, students must choose thélitigicking year among thgétracks including

4 in clinical areas dgompanion animals, equin@roduction animalsand combined companion
animals and equingand 3in nontclinical areas\(eterinary public health, researeimdmanagement
marketing. There is no selection procefss the4 clinical tracks:each student is free to choose the
track that best suittheir professional project, and the academic sadtips to any potential (often
minor) variations in the number of students in ecltical track from year to yeaihe Table 3.1.4.b
summarises the duration of work placements and-mtreal courses for each track.

Studentswho chose thecompanion animal trackn=112 in 20242025) spend27 weeksin the
Companion Animal Hospital, in each of the following serviegaesdicineandneurology(6 weeks),
surgery(6 weeks)emergency3 weeks)jntensive carg€2 weeks)anaesthesié? weeks)diagnosis
imaging(2 weeks)exoticpets (2 weeks)yeproductionl week),dermatology(1 week),cardiology

(1 week) andophthalmology(1 week).Intra-mural clinical training is supplemented by theoretical
teaching activities, includindectures in management sciences and professional knowlédge.
mandatory3-weekwork placement in private practicempletes thentra-muraltraining.
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Students who chogbeequine trackn=18 in 20242025)spendé weeks of theoretical training of
which organsed jointly with the othe=NVS), 14 weeks in theEquine Hospital in théequine
Normandy Campugmedicine, surgeryemergeng, intensive careand locomotor pathology), 2
weeks ofwork placemenin equinereproduction(in Oniris VetAgroBio) and 5 weeks oivork
placementvith a practitioner.

Students who chose the combined companion animal and equinéntrédk 20242025)spend 11
weeks in the Companion Animal Hospitahd 7 weeks in the Equine Hospital in the Equine
Normandy Campusihey spend an additional 3 weakgheoretical trainingn equine pathology?2

of which organised jointly with the other FNV.8Y mandatory Swveek work placement in a private
practice compleerts the intramural training.

Students who chose tpeodudion animal track(n=23 in 20242025) have two options available.
The first option include$ weeks oftheoretical angracticaltraining 3 weeks in thé’roduction
Animal Hospital 16 weeks ofwork placementn private practice, anda minimum of2 weeks of
elective sulrack (dairy,meat small ruminants,andswine and poultry farin In addition, students
have the opportunity to engage in one to two weeks of -extmal training, ceorganised with
professionals in the regions of Mayenne and Burguhldg.second option is thigutored rural work
placement ™" gear(n=11 in 20242025) developed with the financial support of tRBASAF. This
programme allows students to alternate between wmnaral training periods dhe VEEand extra
mural training in a single veterinamlinic that accompanies them through@util8-week work
placementThe host veterinary clinics apply through an electronic application form examiried by
National Council of the Veterinary Profession

The 3nonclinical tracks are organised in partnership with other instituti&hSV, researchiMiSc
in partner UniversitiesESSECMSc in Managementand ESCP MSc in pharmaceutical and
biotechnologies managemgnt

Standard 3.6 The EPT providers must meet the relevant national Veterinary Practice Standards, have
an agreement with the VEE and the student (stating their respective rights and duties, including
insurance matters), provide a standardised evaluation of the performancef the student during their
EPT and be allowed to provide feedback to the VEE on the EPT programm&here must be a member
of the teaching staff responsible for the overall supervision of the EPT, including liaison with EPT
providers.

Eachextramural EPT (i.e., PT or PP@ork placemen) is governed by a tripartite agreement that
outlines the rights and responsibilities of all parties invol¥éey are explicitly mentiondd various
sections of t he \EESusentsdraicdvereddy thedngunahca policy pravided
by the VEE For EPT conductedin private veterinary clinics, a specific procedure sitilj the
StageVet platforms implementedsee below)PPC work placements can be completed abroad,
which also fulfil the national requirement for international mobility.

Eachwork placementwhether PT or PPC) is assesbaded on the objectives assigned.téorPT

work placements, the assessment is part of the assessment of the whole correspdridesglast

column in Table 3.1.4.aBesides, oral presentations are organised to validate most of these PT work
placementsFor PPC workplacements, the assessment allows for the validation of up to 20 ECTS
creditsfrom the 29to the %' years The attribution of teseECTS creditss under the supervision of

the academidutor of the student. During eacBPT, the EPT provideris evaluated by the student,

while the student is evaluated by tB®T supervisor. Depending on theork placementvarious
documents may be required, including a case log, a report of observations, a clinical case study, etc.

1In Standard &, iEPTO  wi | | r -endirad worktplaceneertsd anlg, and not to intnairal teaching activities of the
tracking (elective) 8 year.
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Collaborationbetweenprofessional orgasations and FNVSled to the creationn 2022 of the
StageVet platform. Its primary objective was to improve the connection between students and
veterinaryclinics (EPT providers)This initiative first launched by the VEE on behalf of the 4 FNVS
aimsto encourage EPT providers to adopt an active pedagogical approach,dedrttaiough their
commitment to aeducational chartend their proactive proposal of welbcumented and structured
work placemenbpportunities highlighting the strengths of their facilitid$is charter washen
collaboratively developed by the FNVS and professional organisationslgti@al Council of the
Veterinary Professiomand the National Union of Privatéeterinary Practitione)s The StageVet
platform streamlines administrative procedures, making the process of searching, applying, and
managingwork placementanore efficient. The platform also helge structure and formade
reciprocal evaluation®bjectives of work placements are available on{see for instance: FF%

and PP&%%) EPTsupervisors receive instruction shestse for instancéP T=:6:%and PP&%9) and
provide detailed feedback on tlkempetencesicquired and performance obsef”Zd. Students
evaluatethe EPT providerand the global satisfaction of the student is visible on the StageVet
platformfor other students looking for\aork placemer#®% All this information is electronically
transmitted to the supervising teacher and EHeVE. Automatic alerts are triggered for any
evaluation (from the student &nom the EPT provide)y when fallingbelow the required standard
(evaluatons c or e O 3/ 5 )platfor hlse faSlitaesydee¢tecommunication between the
supervising teachand the EPT provider through an integrated chat function which permits direct
feedback. The coonstruction of this tool with the veterinary profession enables enhanced structuring
and quality control of thevork placementand the processes implemented

The orgarsation and monitoring oEPT areunderthe responsibility of th&xecutive Director for
Education assisted by the head thie DEVE, with the support of aork placementoordinator(a
member of t he VEGBesl gaidelnesamnd patentslicharigés)are discussed among
these individuals and the heads of BEgs concerned by thBT work placemenisfollowed by
discussionsluring Academic CouncisandCEVE.

Standard 3.7 Students must take responsibility for their own learning during EPT. This includes
preparing properly before each placement, keeping a proper record of their experience during EPT by
using a logbook provided by the VEE and evaluating the EPTStudents must be allowed to complain
officially and/or anonymously about issues occurring during EPT. The VEE must have a system of QA
to monitor the implementation, progress and then feedback within the EPT activities.

Students are expected to take full responsibility for their own learning durimgxtremural EPT
(i.e.,PT and PPC work placemef)td~or PT work placements, the head of the concerned CU provides
their specific objectives, the target type of structure, the skills to be developed, and the required
documents to be completed during the work placement (such as reports, logbooks, lagd cdse

PPC work placementstudentsnustcomplete a preparatory documett!with theiracademicutor,
describing theactivity planned forthework placement andetailing theexpecteccompetencethey

will focus on(from theones of the CompeteasFramework) The StageVet platform automates the
transmission oWork placemenbbjectives and instructions to te®Tsupervisor It also triggershe
reciprocal evaluation processv@luation ofthe EPT providerby the student andvaluation of the
student by th&PT superviso), with automated alerts when a l@valuationscore is detecte(see
Standard 3.6)

Theclinics post on the StageVptatformwork placemenbpportunities, outlininghe characteristics
of the practice and thexpecteccompetencesStudents select theivork placemenftacility through

2|n Standard 3.MEPTO wi | | extraendira worktplacements only, and not to intnairal teaching activities of the
tracking (elective) 8 year.
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the StageVeplatformthanks to anatching system allowg students to choos#inicsthat best meet
their need$”%4 Theclinics are rated by students, atigbse ratingare publicly visible. If any issue
arises, theclinicisc ont act ed bacadenhdator erthewdrk placednentoordinator, and
corrective actions are taken in collaboration with the professional sagjanis that cananage the
StageVeplatform with theFNVS. However, such cases are rare, given the voluntary commitment of
all participating clinics to the charter.

During PT work placemenisstudents must record their activities icase l0§-% This case log

along with other documents such aswek placementeport helpsto determine whether the initial
objectives have been met and tracks the sté@ledtucational progress. HBPC work placements,
students submit a summary report describing what they did, what they improved on, and what they
felt was lacking or needs further wé#: Then hey meet with their academic tutor to discuss their
feedback and validate (or not) the associated E€&8&its These discussions participate in building

t he s tfuluck @roféssianal goals.

Students can formally and anonymousigmplain about issues occurring during their work
placementshrough theanonymous questionnai#&®accessible on a dedicated EMEbpageabout
work placementsor by directly contacing the supervising teacher and also thead of the CU
concerned (for PT work placementgyomplaints are handled individually, with investigations
conducted in collaboration with tHePT providerhosting the work placemenbepending on the
issue, corrective actions may include changing the EPT provider or adjusting the training pregram

The feedback loop between students, tt@se logheads of concerned CUs, aupervising teachers
ensures a continuous QA process. This QA system monitors the progrfeBS attivities and
ensures that any arising issag@romptlyaddressed. It provides valuable insights that inform future
improvements to the training programand the selection of EPT providers, ensuring that students
have aprivate and securesnvironment toaddresstheir concernsenhaning the overall EPT
experience.

Comments on Area 3

The VEE is engaged in a strong dynamic of innovation and continuous improvement in the
pedagogical organisation, driven by major initiatives such as the adoption of a comyieteedy
approach in 2014. This reform transformed the traditional disciplsed structure into
interdisciplinarycompetencesinits (CUs), fostering integrative and studeantredapproaches to

skill acquisition. Several objectives have been collectively defined and serve as guidelines for these
developments: (i) grounding the dadi approach in a studenentred system through a competency
based approach with hierarchised learning outcomes; (ii) emphasising analysis, reasoning, and
knowledge transfer over rote learning; (iii) increasing the use of active methods (limitingdeoture
40%), andinnovative educational technologies (flipped classrooms, simulations, digital tools); (iv)
promoting seHassessment and personal reflection; and (v) supporting students in defining their
professional projects while proactively addressinggptial challenges through enhanced tutoring.

Balancing the growing demands of the field and advancements in medical sciences with the need to
avoid overloading the curriculum remains a key challenge, making strict monitoring of hourly
volumes essential. Another critical challenge is ensuhagstudents receive foundational clinical
training inthe VTH that partly handle complex cases and empl@pecialisedclinicians. While
essential for advancing knowledge and meeting demand, this balance must be carefully managed to
maintain access to primary reacases and focus on pedagogical development of D1C. For this
purposec 0 mp e t eerifcaienpanchored in thEompetencesramework, is a strength, with
regular adjustments ensuring alignment with evolving sectoral needs. The ongoing revision of the
Competenceframework, coordinated by a ministerial committee, reflects the@®/E&mmitment

to this priority. Additional challenges include managing the impact of increasing student numbers,
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maintaining strong local clinical activity dedicated to production animatise Production Animal
Hospital and further expanding collaborations with partoeganisationdor extramural teaching
opportunities.

Suggestions for improvement in Area 3

Opportunities for improvement have been identified and are actively being addressed. For example,
adjustments to CU content are underway to accommodate the increased siodowvtith a
reorgangationinto smaller groups (1/5 instead of 1/4). This restructuring allows for a stronger focus
on key competences, such as soft skills, veterinary public health (One Health), environmental issues,
digital technology andrtificial intelligence while dereasing theemphass of some historical
fundamental disciplines. The curriculum revision program initiated in 2023, currently being
implemented for the 2022025AY , is an example of proactive adaptation. Thsrgansationof the
curriculum also leverages spifalarning principles, ensuring quicker access to clinical sciences in
earlier years while incorporating fundamental refreshers in later yBais.ongoing work is an
important step in strengthening the mastery of clirioatpetenceand will require sustained support

over the coming years.

The development of a dedicatetbbile applicatiorfor precise tracking ofompetenesacquisition

is another notable advancement. However, its implementation, which replaces more traditional
evaluation methods, is relatively recent and would benefit from further expansion and refinement.
The involvement of the teaching staff in these adearents is commendable, but the tim&nsive

nature of these processes must be acknowledged.

For all these reasons, it is essential to support these numerous and demanding transitions with
adequate human and financial resources. MASAF must play its part in supporting this transition,
but the VEE must also rely on increasing its own resources, which remains an ongoing challenge.

Finally, the revision of th€ompetenesFramework, based amngoingupdatesof the Professional
Activity Framework by the National Council of the Veterinary Profession and initiated in 2023, must
be pursued, as the curriculuctearly requires constant reassessment to adapt to evolving societal
expectations and ensure continued alignment with the demands of the veterinary sector.
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AREA 4. FACILITIES AND EQUIPMENT

Standard 4.1 All aspects of the physical facilities must provide an environmertonducive to learning,
including internet access at all relevant sites where theoretical, practical and clinical education takes
place. The VEE must have a clear strategy and programme for maintaining and upgrading its buildings
and equipment. Facilities nust comply with all relevant legislation including health, safety, biosecurity,
accessibility to people including students with a disability, and EU animal welfare and care standards.

Overall description of the VEEOGs facilities

The VEE is located on twcampuses France in MaisonsAlfort, in the lle-de-France regionand
in Goustranvill e, i n EqumeNoNMoramaryd )yCarmpagisaon ( c al

The MaisonsAlfort campusof the VEEhas been ithistoricallocationsince themiddle of the 18
century.lIt consistsof 28 buildings with a total area of 53,000, muatedon a campuspanning
nearly10 ha (see map 3.1 in Appendix Bhe oldest buildingstill in use datdack to theearly 19"
century,while the most recent warsauguratedn 2022(see map 3.th Appendix 3. TheMaisons
Alfort campushousescare andanimal ownergeception areas for tHeompanionAnimal Hospital
the RoductionAnimal Hospitalandthe Wildlife Hospital as well ageaching and researtcilities.
Additionally, it includes spaces dedicated to student life, associations, sports, and accommodation,
with 492 students housed in two student residencesteril h e V @gduidds and some of its
buildings are listed in the inventory for the protection of historic monumesisitingin restrictive
constrainton their preservation. This situation significantly impactsattganisatiorof thecampus
limiting flexibility in building usage and campus layout.

At the EquineNormandy Campus (see maf3 & Appendix 3), the VEE operates facilities/ned

by Normandy Equine Valleya joint association formed in 2010 by the Normandy Region and the
Department of Calvados (see map 3.4 in AppendiX13¢se facilitiesupportequine care, teaching
activities and researcfihe campusncludesl1?2 buildings with a total area of 10,000 si#uatedon

a40 hacampus shared withANSESandthe National Horse Racing Federatidrhe buildingsonthe
EquineNormandyCampus have begmwogressivelyconstructed and commissioned since 19@¢h

the most receminecompleted in latR024. The facilitiedeatureareador equine locomotion, care,
imaging spors medicine,and rehabilitation, as well as areas dedicated to equine medicine and
surgery. Studentsat the Equine Normandy Campimave access to accommodation facilities
includingdouble rooms foR0 5" year studentand42 studios6" yearstudents anihterns.

Maintenance of buildings and technical installatiaesmanaged through two complementary
approachesThe VEE has its own maintenance facilities, and technical teamgrisingd members

at MaisonsAlfort and 2at the EquineNormandy Campusesponsibldor promptly handling minor
repairs In addition, maintenance contracts with external operatmrer preventive and corrective
maintenance (heating, aonditioning, plumbing, electricafire safety, elevators, hoists, medical
fluids, roofing). All premigs used by students and teaching staff are equipped with wired and wireless
Internet access. The VEE has a biosecurity matheialilingoperating procedures implemented on

its premises (see Standard®)4.Before constructng the new hospitaht the Equine Normandy
Campus, a specific biosecurity study wamductedoy a specialist consultancy firm. Biosecurity
measures were integrated into the campus design, with a particular focus on flow management
(vehicle$1%2 horse$:® and staffl%).

Description of the strateqy and programme for maintaining and upgrading the current facilities
and equipment and/or acquiring new ones

The VEEG6s real estate invest ment outinnglongtermi s b e
ambitions, which arturthertranslated into fiveyear real estate strategy plah® The annual budget
is designed talign with the objectives set out in these strategic documBmeBoard is responsible
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for approving the strategic documents and budgets, thereby determining the orientations and priorities
for action while balancing existing needs, regulatory obligations, and financial resdveeshe

past 20 yearshe VEE hasindergone an ambitiousnovation program, resulting in the renovation

or reconstruction of 51% of its operatiagrface with 35% completedn the last 10 years\ report

on real estate developmefitsm 2020 to 2022 wapresentedo theBoard in June 2028197

Descriptionof controls and external audits of the facilities

The city of MaisonsAlfort regularly conductssecurity andsafety audits>®oft h e \b@Elfirgs
These audits aim$o verify compliancewith fire safetyregulations Decreeof June 25, 1980and
public accesbility Standards(Law of February 11, 2005 All the auditedbuildings receive a
favourableopinion from the local safety commissiofll V E E buddings constructed since 2005
comply with public accessibility standard$owever, two older buildings, Fragonard and Bourgelat,
may pose accessibility challenges for people with reduced mobility. Renovation programs are planned
over the next three years to address these isBued/EEensures that all installations and equipment
are safe forstaff, students and the public lmonducingperiodic checks required by French
regulations.Theseinspectiors are coveredinder contracs with service provides or inspection
offices, which specifies the installations and equipment to dhecked inspection frequency,
schedulesand the production of inspection re#t% The scheduling, monitoring and compliance
of these checks amanagedy theV E E Resal Estate and Logistics Departmantollaboration
with theHealth andSafety Departmentvhich ensures traceability of all inspections and maintenance
actiong-1:0%

Location of extramural sites for production animals and food safety and quality

The VEEusesestablishedites for extramural teaching activities in production animais inFSQ

located in llede-France, Centre, and Burgundy regions (see m&pan8l. 36 in Appendix 3):

1 agricultural high schools iBrie-ComteRobertand Coulommiers(in lle-de-France region)and
in Montargisand NogensurVernisson ih Centre region)

1 aproduction animal farm of an agronomy engineering establishment in Grigrilende-France
region)

1 two farms forreproductiormonitoring(La TremblayeandMahéfarms in lle-de-France regio)

1 the international fresh products marketRungisandone ANSES laborator (in lle-de-France
region)

1 slaughterhouses in Migennes (Burgundy region) and Flegrubrais {(n Centre region)

1 cateringservices of theFrench Amy (in Parisor in lle-de-France region

In addition to thee establishedsites, the VEEutilises other locations for extraural teaching
activities in production animals, FSQ and equine, which may vary from one academic year to the
next. Table 5.2.1 details these extnaral teaching activities

Given the distance of pig and poultry farms from the Maigtlfert campusthe VEE has established

a partnership with the agricultural high school of Le Chesnoy in the Loiret department (Centre
region) Students are accommodatedste for 2 nightsand visits to pig farms grimarily in the
Yonne, Loiret and Niévre departments) and poultry farmsh@roiret department) arscheduled

from thislocation Additionally, students travel from this site to visit the slaughterhouse in Migennes
(Yonne departmentfFor thefiproduction animal drack in the & year of the curriculumpractical
activitiesare also orgased in the Cher, Euret-Loir, Loiret, Coted 6 @md Mayenne departments

as well as in the Burmdy regionmainly for ruminants, and in Brittangegion for monogastric
production. In Brittany visits, students are usually accommodatedgmngs Map 37 in Appendix

3 shows the location of these departmeatsosg-rance.
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Biosecurity, animal welfare and care standards

The VEE ensures that its facilities and procedures comply with biosecurity regulatiwnsryyand
implementing a biosecurity manual (see Standard 4.9). This is overseen @gBlos which is
responsible for conducting audits, updating the manual, and ensuring its dissemination across all
relevant sectors, both egite and for extranural activitiesThe VEE must complwith various laws

and regulations to ensure animal welfdbegreeof October 25, 1982, aridirective 2010/63/EL).

All buildings and equipment are constructed or renovated in compliance with these regulations,
ensuring they meet the latest standards. CoeEth and CoBios can be consulted as needed on
these matters, and tN&EE is regularlysubject to inspections by tiepartmental Directorate for the
Protection of Population®DPP)to ensure compliance

Standard 4.2 Lecture theatres, teaching laboratories, tutorial rooms, clinical facilities and other
teaching spaces must be adequate in number and size, equipped for instructional purposes and well
maintained. The facilities must beadapted for the number of students enrolledStudents must have
ready access to adequate and sufficient study, sédfarning, recreation, locker, sanitary and food service
facilities. Offices, teaching preparation and research laboratories must be sufficient for the needs of the
teaching and support staff to support their teaching and research efforts.

The two campusesof the VEE are equipped with classrooms \afrious sizes designed to
accommodate different types of teaching activigifsctively. All classrooms are equipped with Wi
Fi access, and they are gradually being upgraded with facilities to support remote teaching.activities

Excludingthe VTH, he VEE has 7 amphitheatres (see Table 4.2.1), 21 modular classrooms for
seminars featuringtableswith wheels and folding tops (see Table 4.2.2), &ndassrooms for
practical teaching activities andSL (see Table 4.2.3).

Table4.21.Det ai |l s of the VEEOGs amphitheatres

Building Name Seats| Size m? Equipment

Agora Amphi Agora001 235 2183 Projector screensvisio conference

Agora Amphi Agora002 235 1924 Projectorand screensyisio conference

Agora Amphi Agora003 90 915 Projectorand screensyisio conference

Bourgelat Amphi Bourgelat001 180 1661 Projector, sound system

Bourgelat Amphi Bourgelat002 165 1664 Projector screenssound system

Girard Amphi d'honneur 150 1747 Projector, sound system

Fragonard Amphi Fragonard 150 1556 Projector screengvisio conference
Table4.22Det ai |l s of the VEEOG6s classrooms for semi

Building Name Seats| Size m? Equipment

Nocard Salle de travail Nocard 10| 15 312 Screen

Nocard Salle des clinigues Nocar{ 20 431 Screen

Agora TD Agora101 45 89.2 Projector screenyisio conference

Agora TD Agora102a 22 44.7 Projector, sound system

Agora TD Agora102b 22 44.7 Projector, sound system

Agora TD Agora103 45 86.3 Projector,screenyisio conference

Agora TD Agora104 45 94.8 Projector,screenyisio conference

Agora TD Agora105a 22 46.5 Projector, sound system

Agora TD Agora105b 22 46.5 Projector, sound system

Agora TD Agora106 45 885 Projectorscreenyisio conference

Bourgelat TD Bourgelat101 80 1641 | Projector collaborative setup with multipleoards

Bourgelat TD Bourgelat102 50 1645 | Projector collaborative setup with multiple board

Fragonard TD FragonareD01 42 89 Projector

Fragonard TD FragonareD10 42 974 Projector

Fragonard TD Fragonare012 40 76.1 Projector flexible setup withmobile chairs

Girard TD Girard001 19 37.3 Projector

Guérin TD Guérinl02 40 88.3 Projector screenscamerasound system
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Building Name Seats| Size m? Equipment
Guérin TD Guérinl05 8 25.0 Screen
Guérin TD Guérinl106 12 304 Screen, multhead microscope
Bourgelat TP Bourgelat003 25 63.7 Projector
PMC* Salle de ronde 25 529 Screen, visieconference
Cirale* Salle Cirale Ill 25 45.0 Screen, visieconference
Cirale* Salle deconference 50 140.0 Projector screenyisio conference
* In the Equine Normandy Campus; PMRGle MédiceChirurgical
Table 4.2. 3. Details of the VEEOG6s cl assr ooms
Building Name Seats| Size m? Equipment
Guérin | TP Guérin001i Anatomyroom | 40 1535 Material for Q|§sectlon$creenscameras
visio-conference
Guérin | TP Guérin002i Anatomy room| 18 47.0 Material for dissectionsamera, screen
Guérin | TP Guérin003i Necropsy room| 20 1352 Material for necropsies, projectigtreens
Guérin TP Guérinlol 40 947 Projector, sound system, laboratory bench
and extractor hoods
Guérin TP Guérinlo3 40 1067 Projector, sound system, laboratory bench
and microscopes
Guérin TP GUErR104 40 977 Projector, sound systeria,boratory benches
and microscopes
Agora VetSims (CSL) 40 2755 Mannequins and workshops

CSL, clinical skills laboratory

In the Companion AnimalHospital and in the Production AnimaHospital consultation
amphitheatres complement tipee-consultation and consultation roonfacilitating groupbased
clinical teaching(see Table 4.2.4) arge TV screens have been installechim s p irdorasltod s
display highresolutionimages (microscopy, otoscopy, endoscopy, etc.) of the procedure being
performedin the same room (treatment rooms, consultation rooms, consultation amphithfeatre).
video broadcasting cart equips the surgical suites oftdmpanion Animal Hospitaenabling live
transmissionsThe EquineNormandy Campus is equipped witatstof-the-art facilities, including a
connected amphitheattbat allows horses to be brought in for clinical examinatiansl medical

and standing surgicatterventions

Table 4.2.4. Details of the consultation amphitheatres invifid

Building Name VTH | Seats | Size m? Equipment
Nocard AmphitheatreNocard | PA 60 1202 Clinical equipment foPA
Cadiot 1.007 20 26.1
gzg:g: 18;5 CA ;8 gjg Clinical equipment foCA
Cadiot 2.016 20 28.0
Equine Amphithéare Projector screensyisio conferencdinked
Normandy Clini EQ 150 2393 . o, P ; .
que with all Péle MédiceChirurgicalrooms
Campus
PA, production animal; CA, companion animals; EQ, equine

Studentscan workindividually or in groups to prepartr their teaching activities and exanms
various locationsAll the classroomsn the Agora buildingare availabldrom 7:45amto 630 pm,
the classrooms irthe Bourgelat buildingare accessibl24/7,andthe reading room ahelibrary is
openfrom 800 am to 930 pm onweekdaysas well as the eworking roomnext to the residences,
opened until 11:00 pm

Due to the large number of studeatsommodateth the campus (492 students have roovith a

kitchen), he VEE does not have a canteen for studentgffers various alternative servic&3n the

MaisonsAlfort campusa partnership allows studentausethenearby high schookafetria located

just across the street (en@inute walk) for lunchAdditionally, a partnership with thieegional Centre

for School and University Lifenablestudents to order a prepared meal, dessert and a fruit for lunch,
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which can be collected from the Lagneau building in thereehthe campus (click and colleci)he
student residences include a cateand ceworking area with vending machines where students can
eat and work individually or in group®n theEquineNormandy Campyvending machinesffering
prepared meals are availabBtudents also have access to meal areas equipped with reheating points
and fridges in both the residences and teaching buildings

At the entrancef eachhospitalwithin theVTH, aswell as the anatomy and necropsy ropstsdents
have access to changing rooms and lockers for storing their personal belptiggegdockers are

A

all ocated accordi ngthedues t he studentsd rotation

In eachhospita] studentanay be presemduring extendedchoursfor teaching activities or enall

shifts Studentson-site during theseextendechours have access #odormitory(Cadiot building in
MaisonsAlfort and Medicine Surgery building in thEquine Normandy Campus)as well as
relaxation and meal area8s a large number of studentse accomodatedin the orcampus
residences, many choose to lgack directly to their roons after the extended hourBor leisure
purposes, students have access ticlastudent association life on campus. In addition to meeting
rooms, the associatiormd clubshave access to various facilities that they manage and maintain,
including a weights room, a lardeotball field with changing rooms, an indoor sports room, a multi
purpose room, a music room, and several recreation rooms located beneath one of the two student
residences

Offices of the academic staff are grouped together in the Guérin, Bouley and Nocard buildings (one
area for eaclieachingDepartment). Administrative offices are located in the Apoiitding. Finally,

the Chauveau and Bressou buildings host research laboratories and associated offices. The
recommended average surface area for offices and meetingsm#spk2 workplace.

Standard 4.3 The livestock facilities, animal housing, corelinical teaching facilities and equipment
used by the VEE for teaching purposes must:
1 be sufficient in capacity and adapted for the number of students enrolled in order to allow safe
hands-on training for all students
be of a high standard, well maintained and fit for the purpose
promote best husbandry, welfare and management practices
ensure relevant biosecurity
take into account environmental sustainability
be designed to enhance learning.

E

Premises for diagnostic services including necropsy

Diagnostic and necropsy services aentralisedin the Guérin building. Thenedical analysis
laboratories covering 900 m2 on the second floorare equipped fohaematology, cytology,
bacteriology, coprology and mycologglong withassociated facilitiegchanging rooms, laundry,
cold room, offices for technical staff, etc.). Tinecropsyplatform, occupying300m?2 on the ground
floor, includes changing roonfstudents and staffanecropsyroom (with a highceilingedareaand
hoist for large animalg a dedicated cold room, secure necropsy rofmmsonfined activies and
associated laboratories aliso provideslirect access to the renderiogld storagaooms shared with
the anatomy platformAll effluents from these areas are collected in a spseibbystem.n the
Equine Normandy Campus, students have access to the equine necropsy facilities of ANSES

Premises for practical teaching activities in food safety and quality

Practical teaching activitida FSQ within the VERake placen the classroom8 TP GO ®8 o n
andin TP GL®BoOon(see Trhaeb | fieT 0. @d@Bs)doms used formeat and fish
inspectionandis equipped with isothermal boxes for transport, eutectic plate for cold storage during
transport, cold room, scalgednd knives, stainless steel tray, necropsy tadnhelsendering tanks.
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The @TPR1 Galasrdoms used for the analysis of minced meat and contamination sources.
The room is equipped with a water bath, three ovens at 30°C, 37°C and 44°C for incspatidix,
waste disposable birfer contaminatednaterials,electric burnersto ensure sterile handling, and
shakes for decimal dilutions

Companion AnimaHospital

The Companion Animatospitalis dedicatedo the care oEompanion animals and exotic pdtss
housedn the Cadiot buildingwhich consists oft floorswith the followingfacilities:

1 Underground floarchanging rooms for students, central store reserve, technical premises

1 Ground floor: reception office for pet owners, pharmdmgak room, preconsultation rooms
(separate for dogs, cats, and exotic pets), consultation yecomsultation amphitheagerooms
for diagnostidmaging, and roodedicated to bedside blood and urine tests

9 First floor: area dedicated to hospitalisation of animals in intensive care, consultation rooms for
emergencies, laboratory fe@mergencybiological analyses, kennels fap to 16dogs rooms
equi pped wit h fiocupto 16 catseroticétsydedicaterd gvandiom dedicated
to the administration of cytotoxic treatments, equipped with an extractor hood equipped with a
filter, area for suspected/confirmed contagious diseases, meeting bveatsand rest roonasd
storages areas

1 Second floor: consultation rooms for ophthalmology, endoscopy rooms, operating rooms for
surgeries, anaesthesia preparation and recovery rooms, changing rooms, and storage areas.

The technical equipment of the Companion AniHalspital includes: analysers for biochemical,
haematological and electrolytic examinations, monitoring equipment, blood pressure measuring
devices, electrocardiogras) syringe pumps and perfusion pumps, oxygenation equipment,
anaesthesianachines ventilators, equipment for warming patients, CT scanner, MRI, advanced
cardiology ultrasound scanners, advanced imaging ultrasound sca?néngy rooms, Garm,
endoscopy equipment, videdoscopy equipmentgaparscopy andirthroscopy equipmertperating
microscopesandsurgical and therapeutiases (Holmium:Yag and diode laser)

EquineHospital

The EquineHospitalrelocatedrom the Maisos-Alfort campudo theEquineNormandy Campuat

the end of 2024Consolidatingall oftheVEE OGS equi ne act i vhassigniicanthon a
strengthenedhe connectionbetween thegwo former clinicalhubs (the medicakurgical hub in
MaisonsAlfort and the locomotohub at the EquineNormandy Campus), anehabledcontinued
development oéquineservicesThenew 2,000 m2 hospitalffersin-patient facilities for around 40
horses, withalarge bore equinscanner, two MRI, two Xay roomsand afunctional rehabilitation
equipment including a 5feter long swimming poolThe locomotorhub features7 buildings,
including stables,an indoor arena, researcfacility, studentworkplaces, a building for aquatic
physiotherapy, consultation and imaging rooms, and offices for academic and support staff. The
medicalsurgicalhub comprises4 buildings, includingstables, an isolation area, dissection rooms,
and the Equinélospital (customer reception, consultation and triageas standing and recumbent
surgcal suites intensive care, and chemotherdagilities, offices, andstudentworkplaces).
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Production AnimaHospitali intra-mural teaching activities

The Production AnimaHospitalaccommodateslient-ownedanimals for carandanimals provided
by breeders for diagnogmirposesLocated o thegroundfloor of the Nocard building, the facilities
comprise3 housing zoneaccessible after a locker and changing:area

1 Zone A:hospitalsat i on f or  ofwith knovenfleestatu® malT®i s zone i ncl
boxes (calves, small ruminants), 1 medium box, 2 large boxes (adult cattle) and 10 stalls with
headlocks.

1 Zone B:hospitalsation for owner8animalsii wiuwtnhk nown st at uso. This z
boxes (calves or small ruminants), 6 large boxes (adult cattle) and 6 stalls with headlocks

1 Zone C:hospitalsation for animalsiiwith known nonfree status and that will not return to the
farms This zone include§ smallboxes(calves or small ruminants?, medium boxes? large
boxes(adult cattle), and 8 stalls with headlsck

All zones are equipped with buckets, ropes, halters, forks, scrapers, and other necessary tools, as well
as small equipment (needles, syringes, etc.) @mded by zone to ensure proper handling.

The sorting of animals into different zones is carried out according to a specific protocol based on the
clinical signs of admitted animals and their health status, as outlined in the biosecurity manual and
displayed in the buildingginimals with any higher risk are sent directly to a specialized stall located

in a separate building, specifically the contagious stall in the Guérin building, which is separated from
the hospital and features one large stall with controlled access and airlock.

The area dedicated tare andliagnosticactivitiesis organised as follows:

1 An amphitheatrdghat serves botta consultation area foo w n eanima anda space foadult
bovine standing surges This setup allowstudentgo closely observe and interact widaching
staff. Equipment includes aattle crustfor adult bovine surgery, an adult boviheof trimming
cage an examination table for small ruminants or calaesl an oxygen supply column

1 Surgeryroom for small ruminants or calvésone D) 4 small boxes (calves or small ruminants).
Equipment includes 2 oxygen supplies and 2 gas anaesthesia machines, 3 surgical tables for calves
or small ruminants, 3 ceilingmounted scialytics

1 Laboratory(zone D: biochemical assay device (ldexx VetTest), blood gas analysis device (Idexx
VetStat), 2 microscopes and a screen, 1 centrifuge, 1 agar oven for bacteriological analysis, 1
refrigerator (for storage of analysis plates and samples), small equipment focopgrasd slide
staining

1 Storage fone T): feed storage, haylaftedication storageoomwith restricted access (including
2 secure lockers), oxygen storageea and enclosed manure storage, livestock truck for
transporting live animals

Wildlife Hospital

The Wildlife Hospital provides cardor native wildlife animals primarily brought in by private
individuals. Thesedmissions includéirds (85%) and mammals (15%¥gpresenting around 100
urban and perniirbanspeciesThehospitaloccupie250 m2 over 2 floors in the Nocard buildifithe
hospitalsation area comprises two rooms for birds, one roorarf@llmammalspne room for large
animals, and onenulti-purpose hospitadation room.The care facilitiesnclude a nursing room
(equipped with two consultation tables with scialytic, tlhoscopgand a microscopequippel

with a camera and scréerand anintensive care roonfequipped witha table suitable for minor
surgery, a gaanaesthesimachine, 2 oxygen therapy cages, 11 incubators of various sizes, 4 oxygen
concentratorsand 6 syringe pumps
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Premises for housing research animals

There ardéwo buildingsdedicated tdnousingof animals for scientific purposeBhe Bressou building
is used forodentswhile the Chauveau buildinglsoaccommodatekarger animalsBoth buildings
are approved for animal experimentation

In the Bressou building, animals (mice or hamsters) are housed in the biosafety level 3 laboratory,
eitherin a ventilated rack or in an isolator located in a 26.5 m? animalrgasea This facility
includes a biological safety station connected to the isolator, equipped with a ventilator, enabling non
invasive research procedures, particularly virological studies

In the Chauveau buildinggpproximately 1,000 m? is dedicated to housing animals for scientific
purposes, with areas allocated by spediedents, lagomorphs, dogsds, ferrets, small ruminants
and pig3. It is equippedwith biosafety level 3 animal housesith 5 operating roomdor large
animals (mainly pigs or shegpn operating roonfor dogs(with ultrasound and ergomeje@
operating roomsvith a C-armand a small animadperating roonfor rodentsandrabbitsequipped
with a microbiological safety statiognd a radiology room.

Standard 4.4 Core clinical teaching facilities must be provided in a veterinary teaching hospital (VTH)
with 24/7 emergency services at least for companion animals and equin@éthin the VTH, the VEE
must unequivocally demonstrate that the standard of education and clinical research is compliant with
all ESEVT Standards, e.g. researchbased and evidencéased clinical training supervised by teaching
staff trained to teach and b assess, availability for staff and students of facilities and patients for
performing clinical research and relevant QA procedures.For ruminants, on-call service must be
available if emergency services do not exist for those species in a VTHe VEE must ensure stateof-
the-art standards of teaching clinics which remain comparable with or exceed the best available clinics
in the private sector.The VTH and any hospitals, practices and facilities which are involved with the
core curriculum must be compliant with the ESEVT Standards and meet the relevant national
Veterinary Practice Standards.

Theb5 clinical and paraclinical platfornug the VTH(the Companion Animaflospital the Production
Animal Hospital the EquineHospital the Wildlife Hospital and the medical analysis laborafory
comply withtherequirement®f the Decreeof March 13, 2015concerning veterinary care facilities.
TheVTH is headed byan Executive Directarwho is responsibldéor implemening its development
strategy andnanagng its operationsReporting directly to the Dean, the Executive Director relies on
a team of managers for each of the five platforfRus.platformswith the largest number staff, a
steering comntiee has been establishedmprisingmembers of th&xecutive Boardand the heads

of the clinical services

The clinical and teaching activiti€enductedwithin the VTH align with the principle of researeh

based and evidendmsed medicin€eThis is ensured by the fact that most academic staff members
hold a PhD and/or a veterinary specialist diploma and are actively involved in research units (see
Standard 10)1 Additionally, the teaching staff at the VTH are trained in student instruction and
assessmenthe activities of the VTH are primarily designed to meet the needs of teaching. This is
achieved through close coordination with the relevant teaching departments, ersatricigical

and paraclinical operations are fully integrated into the educational objectives and curriculum
requirements.

The teaching stafbenefit fromaccess tcstateof-the-art infrastructureand tolarge caséoad of
patients enabling them to deliver higtuality clinical teachingThis environment also supports the
development of clinical research projeatsd contributes to advancements in veterinary medicine
The clinical teaching provided within the VTH meets the highest standards of veterinary medicine
and is comparable to, or even exceeds in some sectors, what is performed in the privaigesector
the equipment ofach platform of the VTH in Standard 4.3)
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The activities of eachospitalinclude clients whaomedirectly on their ownnitiative and those
referred by a veterinarian. Thanks to the diversity and quality of its equipment and teams, the VTH
is able to provide clinical training for the undergraduate veterinairying internship, and residences

of manyEuropean colleggsee Table 10.3.1)n addition to providing 24/7 care for emergencies and
hospitalised animalshe VTH operatesvionday to Fridayfrom 800 am to 630 pm,throughout the

year, includingduring school vacations

The Companion AnimaHospital the EquineHospitaland the Production Animaflospital each
operate &4/7 emergency servictroughout the yeaiThese emergency services aasedwithin

the VTH, with no itinerant activity. In 2023, the number of emergencies were 5,081 for companion
animals, 214or equines, and 67 for production animals.

Standard 4.5 The VEE must ensure that students have access to a broad range of diagnostic and
therapeutic facilities, including but not limited to clinical skills laboratory, diagnostic imaging, clinical
pathology, anaesthesia, surgeries and treatment facilities, inteive/critical care, ambulatory services,
pharmacy and necropsy facilities. Procedures and facilities should also be available for soft skills
training, e.g. communication skills training through role-play.

Preclinical teaching activitiesake placan the CSL, located in &75.5 m2dedicated roonin the
Agora building (see Standard 6.8)ient communication trainingconductedhrough roé-play with
professional actorss held inthe Agora buildingclassrooms, arrangedth U-shapedablesaround

a fconsul tardclinioahactivitieadrehreed ouin the medical analysis laboratamp the
2"dfloor of the Guérin building. Tik laboratoryoperate® daysaweekandsupports clinical activities
by performing medical analyseStudentsarticipate in & week-shift in thissector which covers
parasitology, mycologyhacteriologybiochemistryhaematology, virology, histology, cytology, and
necropsies.

Clinical teaching activities in thdhed¥pEkdfic ar e
equipment in each service is described in Standard 4.3.

All 4" and %" yearstudents gnd6" yearstudents or t hose who choose the
track and the ficombi ned tasknhmpeine cinical mamingrnmathes an
Companion AnimaHospital Services in tls hospitalinclude preventive medicine, surgery (soft
tissue and orthopaedics), reproduction, internal medicine-ngpbrology, gastroenterology,
endocrinology, neurology, oncology, etc.), dermatology, ophthalmology, anaesthesia, emergency and
intensive care, imagg cardiology, exotic pet medicineytrition, behavioural medioe, pharmacy
andclient reception

Fifth year students (and' e ar st udents for thosa&ndvhtohe hfoosml
compani on ani mal)sceigenctinica tepimingnretite Equirtdspikal Services in

this hospital include medicine, surgery, emergency and intensive care, locomotor pathology,
ophthalmology, oncology, nutrition, reproductjaentistry,and dermatology.

All students from the& year to the Y year (tothe 8y ear for those who cho
ani mal so track) recei ve cl iHosptadaThe hogpitaliofierswg i n
main types of services: intraural clinical activities, primarily involving animals brought in directly

by clients or referred by veterinarians for further diagnostics or treatment, andmexaia
(ambulatory) clinical activitiesyhere clinicians and students travel in VEE vehicles to visit animals
onsite These extranural visits include reproductive monitoring, sanitary inspections, and
consultations for individual or collective medical casbs.support these activities, thespitalis
equipped witha 5seatvan dedicated to extranural teaching activitiesalong with9-seat vehicles
designed to transport larger groups of studgrasjcularly for reproduction monitoring and specific
visits such as health inspections or farm audits, Fefth-year studentg¢as well as students from
previous years as part of their personal project crediss) participatan the Wildlife Hospital,
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primarily working in the nursing and intensive care rooms under veterinary supervision. They conduct
entry clinical examinations, fevaluations, and coproscopic analyses, and may assist with minor
surgeries or imaging procedures.

All 4" year students receive specific training at the pharmacy department of théuivifigitwo half-

day sessions Under the supervision of a veterinarian, they are responsible for dispensing drugs
prescribed by the clinical services to pet owndilsey alsohandlepotential pharmacovigilance
reports and report any pharmaceutical nonconfeesitvith a speciafocuson theproperuse of
critical antimicrobials. During the"5and & year clinical trainingstudents are further involved in
drug managementithin each clinical service, including tasks such as checking expiration dates and
ensuring the proper use of pharmaceutical products

Standard 4.6 Appropriate isolation facilities must be provided to meet the need for the isolation and
containment of animals with communicable diseases. Such isolation facilities must be properly
constructed, ventilated, maintained and operated to provide for the prewdion of the spread of
infectious agents, animal care and student training. They must be adapted to all animal species
commonly handled in the VTH. When permanent isolation facilities are not available in any of the
facilities used for clinical training, the ability to provide such facilities and the procedures to use them
appropriately in an emergency must be demonstrated during the visitation.

In the Companion AnimaHospital a dedicated area on the first floor of the Cadiot building is
reserved for hospitalised catdogs and exotic petshowing signs gfor confirmed to havea
contagious diseas&his areancludes aledicatediirlock leading to two room#ccess is restricted

to veterinary staff (senior veterinarians, assistants, residents, and interns), nurses, andettrgents.
and exit procedures for staff and students are outlined in a dedicated procedé&f@%Eeaeh room

is equipped witlequipped with 4 cages for cassnall dogsor exotic petsl large dog cage, and 3
cages for small to mediusized dogs.

In the EquineHospital a dedicated building is reserved for horses requiring isolafioafacility

includes a yard with parking fdhe direct unloading of potential infectious/hich are admitted

directly into the isolation area/ehicles leaving the parkingreamust pass through wheel
disinfection station Access to the isolation building restricted to authased staff through a
dedicated entryOwners are nopermitied in this area,and visits to contagious animals during
hospitalsation are prohibitedHospital staff and students enter through an irgiiidck From there,

they pass through a first footbath to access a corridor leading to the isolation stables. Each stable is
associated with a specific entrance room equipped with a second famtidattuipnentspecific to

each horseThis building includes five stables: three stanekimd and two larger stables designed

for specific cases, such as neurological pasi@r mares with their foals.

The Production AnimaHospitalfeaturesadedicatedsolation boxfor contagious animals locatéu

a connected but separate buildi@uérin, next to the necropsy room arehdering areaA specific
proceduré®% outlines the criteria for separating animals, determining which animals should be
moved to this isolatiolox. The facility includes a dedicated airloeith a footbath dedicated
clothing andrubberboots disinfectant and basic equipmexclusivelyfor use in this areaAnimal

access to the box is through the back yard of the Guérin building, while human access is through the
changing rooms dBuérin

The Wildlife Hospitalhas a dedicated room on the ground floor of the Nocard building, isolated from
the rest of thelinic. This room can be used to house contagious animals, if necessary, with restricted
access and the application of specific procedd®s (personal protective equipment,
decontamination protocols).
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Standard 4.7. The VEE must have an ambulatory clinic for production animals or equivalent facilities
so that students can practisefield veterinary medicine and Herd Health Management under the
supervision of teaching staff.

In the 3¢ year, students participate ambulatory clinics dedicated pig and poultry farms, gaining
insight into the specific health management practices in these s&uoirsy thesevisits, students
areasked to reflect on elements of husbandry, including internal and external biosecuaitymal
health issuesand to suggesinprovements fofarmers.

In the 4" year, therés no ambulatorglinic as such, but periods whetudentsaddress various herd
issues on dairy farms, such as metabolic disorders, enzootic lameness, or problems related to feeding
or farm environments, in preparation for visiithe 3" year,

In the 8" year,ambulatory clinicsystematically include

1 An audit of the cattle farm: during this audit, students are askedfléot onthe breeding process,
housing and feeding, as well as animal welfare and health. At the end of the audit, a report is
drawn up and presented by the students.

1 One or two reproduction monitoring visits on dairy cattléring these visits, students are taught
to focus on monitoring pogtartum uterine involution, making pregnancy diagnoses at different
stages of gestatipand detecting any ovarian anomalies,

1 Two halfdays ofherd visitsincluding parasite monitoring, with sampling and coprological
analysis, health monitoring including clinical examinations and the necessary sampling (for
exampl e, body condition report, ,and@emyjuest S C 0
home medical consultations (various reasons including skin, locomotor, digestrespiratory
pathology).

As part of the clinical activities of the Production Animal Hospital, interfisyer students and
occasionally B year students accompany teaching staff on outpatient visits. These activities include
reproductionaudits on professional farms, home medical consultations, minéarwnsurgeries,
prophylaxis, sanitary inspections, and reproduction monitoring.

The ProductionAnimal Hospital is equipped with a-&at van, fully outfitted with all necessary
equipment for farm visitsyith custombuilt storage unit containinigiosecurity equipment (gloves,

boots, cots, buckets, disinfectants, etc.), equipment for clinical examinations and care (halter, ropes,
equipment for blood sampling, injectiomgbing perfusion, trimming, etc.), small portable arsahg,
ultrasound scanner, surgical equipmeantjbuilding audit/ mammal parasite inspection equipment.
Deperding on the purpose of the extramural visits, medications may atsobght alongFor larger

student groups,-8eat vans are also available, as well as additiosabb cars. If required, private
company buses can be booked. This is particularly the cas@ yeaBambulatoryclinicsin pig and

poultry farms.

Standard 4.8 The transport of students, live animals, cadavers, materials from animal origin and other
teaching materials must be done in agreement with national and EU Standards, to ensure the safety of
students and staff and animal welfare, and to prevent the spreaaf infectious agents.

The VEE is equipped with several vehicles of different sizes:5-seatcars one6-seatvan one7-

seatcar, two 9-seatvans andone 19-passengerThese vehicles are used to transpsudents for
extramural clinical activitiesand alscstaff for otherprofessional activities-or large groups (over

14 students), transportati on -passengerlgusaralmiehitedu s i
from a private transport company with a driver. For smaller groups, the VEE provides vehicles with

5 to 9 seats. These vehicles dreven by either a teacher or a student. When students drive, the
following documents are required and archived: the studes dr i vi ng | i cense
certificate listing the passengers, signed by the driver, the supervising teacher, and the head of the
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Teaching Department of Production Animals and Veterinary Public H@altbase of teaching
activities related to this Teaching DepartmeAt)second student driver must also be present in the
vehicle. The use of the vehicle is strictly limited to the direct round trip between the VEE (or
accommodation site) and the designated site. It cannot be used for any other purpose.

A dedicated livestock truck is used for transporting live animals for the Production Animal Hospital.
Before each transport, the truck is cleaned, disinfected, and equipped with straw 45&tding
Transport is limited to one cow or large bovine pgr. Multiple calves or small ruminants may be
transported together only if they originate from the same farm or are animals sold to the VEE and not
intended to leavalive. Animal transport complies with regulations, requiring specific documentation

for cattle and movement permits for small ruminants. All transport is conducted by drivers certified
for live-animal transporfThe VEE does not transport cadavers of large animals

Small carcasses (e.g. piglets, poultry) and anatomical parts are transported in watertight boxes. For
anatomical parts intended for food hygiene inspectisanitary documef£2indicating the nature

of the parts is completed by tilséaughterhouséor each shipment and archived by the VEE. All
transport of these anatomical parts is strictly regulated by the DDPP

Standard 4.9 Operational policies and procedures (including biosecurity, good laboratory practice
and good clinical practice) must be taught and posted (in different languages if the curriculum is taught
in them) for students, staff and visitors and a biosecurity mandamust be developed and made easily
available for all relevant persons. The VEE must demonstrate a clear commitment for the delivery and
the implementation of biosecurity, e.g. by a specific committee structure. The VEE must have a system
of QA to monitor and assure clinical, laboratory and farm services, including regular monitoring of the
feedback from students, staff and clients.

Most of theheads of th& T H éesvicesareboardcertified assuringhe use ofood clinical practices

by the overall clinical teaching staffhe operationgbolicies are communicated $taff by using the
hierarchical organisation, collective messagéshe serviceand by using the intranet website
Students are informethroughthe EVE platform, and by their supervisors during each clinical
rotationin the VTH Clients are informed by the staff, by the disp)aysl by the internet website.

All staff members can made observati@garding clinical practice® their manager and during
meetingf theirservice ForV T H élisnts, thehead of the/TH is in charge of responding to any
clientd complaints. In addition, the VTH initiadein 2024 a system to collect | i devel of 6
satisfaction and their main reasons mon-satisfaction after their visit to the VTH. This system is
currentlydeployed in th&€Companion Animal Ildspital and permitto analyse the reasons of cliend
non-satisfactiorand to thus implement changes. Since 2028 member of the academic stafins
charge otheV T H é-putation and clinical qualitfsee Standard 1.2) and assures the monitoring
of clinical service$2%, Feedback from studentsgarding clinical practices collected through the
student evaluations of teachings and exams of clinical CUs (see Standard 3.4).

Training in hygiene andsecurity procedureuch adire procedureprocedures in event of a bite,

etc.)is providedtoany newly recruited V.TAHE®bersotteefEEIS( i nc |
specifically trained to carry out accident analysestarrdcommend changes if necessary (changes

to workstations, personal protective equipment, procedures, etc.).

Before the clinical rotations in thé"%ear, students practice clinical technical gestures in the CSL
and are assessed on the acquisition of these gestures (see Standard 6.3). Good laboratory practice
are taught in clinical rotationsinth®$ear in the VEE6s medical ana

A dedicated committee structui€oBios) is actively involved in overseeing and managing
biosecurity measure#ts mission is to ensure that biosecurity rulesiarderstood and effectively
applied across all VEE activity sectors exposed to biologisksd It proposes actions, coordinates
their implementation, carries out audits and reports t&Xeeutive Boardon measuregequiredto
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addressanyidentifieddeficiency.A generic email address (cobios@adfort.fr) is also available to
allow staff and students to report alerts or provide feedback to the comruittder the direct
authority of the Deanthe head of th€oBioscoordinates these actions dollaborationwith the QA
Manager The CoBios compositiod22? and theCoBiosH procedures are defined its internal
regulation$221 The CoBios meets at least twice a year, amsl needed, such as in response to a
biohazard event on one of the VTH platforiibe CoBiosis committed to regularly updatirthe
biosecuritymanuat22 as well as drafting new procedures, monitoring regulations and following up
on alerts. The biecuritymanualisaccessi bl e tonahkhl d€BEGoat et aVE
webpagé®% and to all students on a dedicated EMEbpage The CoBios also ensures that
buildings and accommodation areasmply with biohazard standards and procedulesonducts
internal auditscarried outby its members(see for instance thaudit of the Production Animal
Hospital carried out in January 26249,

T h e ViEmevatson andonstruction programe has moderrsed the buildings anstrengthened
compliance with bisecuritymeasuresThe concept of forward flow has been reinforced, and the
boundaries between different zones are clearly defimedructions, including dress codes, are
displayed using pictograms and photossge and are explained to students at the beginning of their
curriculum to ensure early understanding and adherence.

Biosecurityis anessentiapart of manyteaching activitiesf the core curriculufi®?? with a total of

2 hours in T year, 7 hours in™ year, 17 hours in"8year,22 hours in # year, and 13 hours irt"5
year.At the end of the 4th year, all students are required to pass a biosecurity test before beginning
their 5thyear clinical shifts

Comments on Area 4

Over the past 15 years, the VEE has undertaken major real estate renovation and construction projects,
encompassing key buildings such as the Bouley building (offices for teaching staff), the Cadiot
building (Companion Animal Hospital, 2009), the Camilleéd@n building (anatomy, necropsies,

basic sciences teaching, medical analysis laboratory, 2015), the Nocard building (Production Animal
Hospital, 2020), the Chauveau building (research activities, 2020), the Agora building (teaching
rooms, CSL, offices fosupport staff, 2023), and the new facilities for the Equine Normandy Campus
(2025). These developments have greatly improved biosecurity and working conditions for staff and
studentsThe distance between the two campusesains a challenge; the transport time needs to be
taken into account andsio-conferencingequipmenimust continue to be strengthened.

Following these extensive renovation efforts, the VEE is now managing a high volume of requests
for modifications and adjustments to its new premises, placing significant pressure on the building
operations team, especially as new projects are planne2D&xt and beyond. These upcoming
projects include restructuring the Bourgelat building to create new teaching spaces and facilities for
student life, transforming the Lagneau building intdGampus Headt with shared facilities for
campus activities, repposing the Girard building to host seminars, conferences, and public events,
and renovating the Fragonard building to provide additional teaching spaces and heritage storage
facilities.

In parallel, the City of Paris and the -ie-France Region are implementing policies to transition
vehicle fleets to less polluting and quieter alternatives. The VEE is currently reviewing its own
vehicle fleet to ensure compliance with these regulatidrike maintaining effective transportation

for extramural teaching activities.
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Suggestions for improvement in Area 4

The French governmaeist decision to increase the number of veterinary students has created a
growing demand for teaching spaces. While the most recently delivered building, thdtptirey,

has successfully addressed this need, some older buildings still require adjustments. In response, a
new real estate renovation project was adopted byBtheed in 2024. The plan includes the
renovation of four buildings, with the first scheduled for completion by September 2027. This
ambitious initiative will be fundd partly throughh h e  \Mif&a&c@lgeserves and partly through the
valorisation of land parcels linked to the hosting of agricultural state institutions. Additionally, plans
include the development of student life facilities and campus green spaces, further improving the
campus evironment for both learning and student life.
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AREA 5. ANIMAL RESOURCES AND TEACHING MATERIAL OF ANIMAL ORIGIN

Standard 5.1 The number and variety of healthy and diseased animals, first opinion and referral cases,
cadavers, and material of animal origin must be adequate for providing the practical and safe hands
training in all relevant areas and adapted to the number of stdents enrolled.Evidence must be provided
that these data are regularly recorded and that procedures are in place for correcting any deficiencies.

Concerning the use of living animatbere isa cleardistinction between prelinical and clinical

training. Concerning prelinical training, due tanimal welfare reasons, h e  \&Eakeqysis to

reduce the number of live animals used as much as possible (according to the 3R principle). Whenever
possible, this means using methods other than live animals, suchuae thfetheCSL, or the use of
anatomical parts. However, it is sometimes necessary to use live animals once the theoretical and
practical foundations have beemmpletedvithout using live animals. In this case, W& E gtrategy
depends on the species. For companion animals or @edgjgracticaltraining mobilises student or

staff animals, as well as animals owned by the exatisstudent club. For horsgsracticaltraining

involves horses rented for short periods (around four montmslitary horses from th&arde
Républicaine cavalry regime(it5 min., 350 horsesandhorses from th& E E édsicational herd

located inthe EquineNormandyCampus(9 horses)For farm animals, the VEE relies mainly on
official partnerships with agricultural high schools managed byMASAF to train students for
careers in agriculture. These high schools includéhitite school of BrieComteRobert whichis
specialsed in suckler cows, dairy cows, and pigs (40 minutes away),hihle School of La
Bretonniere which focuses on sheep (60 minutes away), andhitifeschool of Le Chesnoy also

focused on sheep (90 minutes away). The VEE atdaborateswith the innovative farm of
AgroParisTech, an agronomy engineering establishrrant( ofGrignon speciakkedin dairy cows,

60 minutes away), and conducts teaching sessiopsivate farms. Additionally, hospitaid cattle
areusedfor propaedeutic courses on a smaller scale.

Concerning clinical trainingthe VEErelies on its dedicated VTidomposed of fospitals the
Companion AnimaHospital the Productionimal Hospital the EquindHospital and the Wildlife
Hospital The VTHwelcomes a large number of animals affected by a wide range of diseases and
wounds. One of the objectives bfh e  VSFd&ealis Plan, within axis no. 2 entitl@ursuing
pedagogical transformationis indeed tgidevelop the VTH to increase pedagogical sugport

Regarding the use of materials of animal origire, VEEobtainscadavers or anatomical parts from
slaughterhouses, partner farms and approved supptiatsouses cadavers from animalsatdied

i n a VE&§ éspecially fomecrapsyand surgery trainingand pirchases animalhat were
breeders in animal experimental research centres and are not eligiiglediming These sources of
supply and methods ensure thia¢ VEE has sufficient animals and biological resources to train
veterinary studest

After training on mannequins in the CSthe first component of th&/EEG strategy for clinical
training is the development of a VTH that functions Bglatformo. Due to the increase of the number
of studentsgee Standard 7),2he goal is to develop animal care activities in order to maintain the
high quality of clinical education, whil@aintaininghigh standards of service and care, and being as
attractive as possible when it comes to recruiting staff.VITié generates revenues that are used to
finance a high level of investment and support innovgseer Standard 2.1)

Ideally positioned in the middle of high concentrations of animals, both in Mafd&os for
activities involving companion animals, including exgietsand wildlifeanimals and in Normandy

for activities involving horses, clinical activities in these sectors are highly developed and diversified.
About 60% of the region is also dedicated to agricultDnge to the lack of veterinarians for farm
animals, itsProductionAnimal Hospitalis the only facility for these species in the whole afea
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described abovehe VEEalsohasa large number of partnemsany of them at a less tharb hour
of driving.

The CompanionAnimal Hospitalwelcomes around 33,0@&tientsevery year: 52% dogs, 40% cats
and 8% exotigets Most of the clinical activities arerinary care including preventive medicine
(5,600patientsperyear) and emergency (5,5p@tientsperyear). This provides a large number of
casesallowing students togain a comprehensiveducation in each discipline, especially being
supervised by EBVBBVS specialists.Studentsare actively involved in clinical rotations for
consultations and hospitsdition (including conventional hospitalisation in medicine, surgery, and
intensive care)They manage cases as filise practitioners under the supervision of the teaching
staff andsupervisorsonductclinical rounds once or twice a dajlowing them to study each case
in detail.

The Equine Hospital welcomes over 200 patientsper year. Primary care activities account for
around 16% of consultations. The diversity of activities is significant, with consultations for
medicine, surgery, emergencies, locomotor pathology, ophthalmology, dermatoidgythers.

In November 2018, the VEE decideddioseits Burgundycampusdue to the declining activity in
the farm animal sector in this region and the need to expand visitation opportunities over a larger
territory; this decisiorwas effective in 2020. Sin¢ken activities havexpandedrom the Maisons
Alfort campus,encompassindoth intramural activities (consultations, hospitaliion, surgery,
complementary examinations) and extmaral activities (individual medicine, reproductive
monitoring, population medicine, consultingreventive medicine These activitiebenefit from a
rapidly growing small ruminant henth the Illede-France region, andre supported bg network of
professional breeders wii@cechallenges ifinding veterinarians willing to treat farm animals. The
Produdion Animal Hospital also complements its activities with cases referred by veterinarians.
Referring veerinariansoffer the farmer théree option of sendingoneto three animals to theEE,
which are transported BYEE staff usinga livestock truckUpon admission,hie clinical teamand
students conduca thorough clinical examinatioand performadditional teststo addressthe
veterinaria® s q wsdfndcessarnthe team may also carry aliagnostic surgical procedure (e.g.,
an exploratory laparotoy. If the animak $anitary status is impaired apceventgheir return to the
farm, animals are euthased andnecropsied The referring veterinarian then receives a report
enablingthemto better manage health issues on the faims referred activity has a wide radius of
action, covering up t800km around the VEEThe VEE is an activemember of thdle-de-France
Veterinary Network Steering Committfer farm animaldl% a group of local stakeholders
(including professional veterinary associations, livestock farmers, government bodiesthistc.)
committeeaims to address the shortageveterinarians working with farm animals. Within this
steering committee, tRéEE is a key contributor in the Hde-Franceregion to providdnealthcare for
productionanimals

The Wildlife Hospital welcomes around 1,000 animals per year (85% birds, 15% mammals).

Considering the welfare of animals used for educational purpbse¥EEapplies the 3R principle:
Replace @se ofthe CSL), Reducgby usingthe number of animals strictly necessary for@neical
training, orby working on cadavers or anatomical pyrtand Refine (by prepaimg students on
mannequins or cadavers, limig repetition of manipulations and invasive/stressful procedures on the
same animal

Regarding anatomy teaching, dogs are sourced from a laboratory animal supplier; the animals
supplied are generally cull breeding dogs that cannot all be adopted by families. Horses, cattle and
goats are purchased from a livestock dealer: these are cualledls with low economic value.
Poultry comes from the recovery or purchase of cull animals (laying hens) from a breeder. Horse
isolated limbs are supplied by a slaughterhoDsgs, horses and ruminants are embalmed with zinc
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chloride solution prior to dissection (no formalin). Poultry and hadsgal limb are used
unembalmedDepending on the time of use, animals are stored in positive or negative cold rooms.
After teaching activities, all cadavers and anatomical parts are stored in a dedicated cold room, then
removed by a specialised compaAyegister of animals entering and leaving YHeE is rigorously

kept up to dateAnatomical teaching also utilises a large collection of bones and plastinated
anatomical parts (over 4Q)0supported by an thouse plastination laboratory that continuously
produces new specimens

Concerning th@ecropsyteachingcompanion animaland exotic pets ag@acedby clinicians in the

cold room of theCompanionAnimal Hospital References and owner detaiSirfus tag), date of
placemenaindserviceare registered. A systemaslouredabels indicates the nature of the procedure

of the placementgreenfor necropsyrequested by a clinician or ownevhite for body donation

yellow for optionalnecropsy, andrangefor animal biterscratche(requestdfor rabies tegt Once

arrived in the necropsy service, cadavers can be necropsied immediately or stored in the cold room.
During holidaysor if there are too many cadavers, animals are frozen in a cold ro@d°&t and
necropsiedater. Horses, ruminants and small ruminants are stored in the large animal cold room
adjacentto thenecropsyroom. For pigs, a partnership with a 1,7606w farm in the Aube region
provides96 cadavers per year (animals that have died or been sacrificed on the farm), which are
transported in aiilght containers tethe VEEfor necropsy For poultries, a partnership with a breeder
ensures sufficient supplAnimals are either delivered as corpses in airtight containers or arrive alive
and are euthanised at the VEEH necropsiesresystematically recorded in dedicateddi(date of
autopsy, persons involved, name of clinician, report, etc.).

Table 5.1.1. Cadavers and material of animal origin used in practical anatomical training

Species 20232024 | 20222023 | 20212022 Mean
Cattle 4 4 4 4
Small ruminants 6 6 6 6
Pigs 0 0 0 0
Companion animals 40 42 42 413
Equine 4 4 4 4
Poultry & rabbits 32 104 120 85,3
Aquatic animals 148 128 124 1333
Exotic pets 0 0 0 0
Limbs (horse, poultry, rabbit) 72 70 70 70.7
Heads (horse, dog, cat) 30 28 8 22
Hearts (small ruminants, pigs) 30 20 20 233

Species 20232024 | 20222023 | 20212022 Mean
Cattle 912 930 930 924
Small ruminants 360 360 360 360
Pigs 0 0 0 0
Companion animals 127 114 127 1227
Equine 55 66 50 57
Poultry & rabbits 0 0 0 0
Exotic pets 7 10 14 103
Others (Pigeons) 2 1 1 1.3

Table 5.1.2Healthy live animals used for piinical training (animal handling, physiology, animal
production, propaedeutics, ...)
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Table 5.1.3. Number of patients seen iftrarally (in the VTH)

Species 20232024 | 20222023 | 20212022 Mean
Cattle 140 180 199 173
Small ruminants 410 416 340 3887
Pigs 41 33 19 31
Companion animals 33151 33311 32297 329197
Equine 2380 2393 2447 24067
Poultry & rabbits 1838 1543 1554 1645
Exotic pets 791 1055 1296 10473
Others(wildlife animals, camelids 1124 1160 1002 1095.3

Table 5.1.4. Number of patients seen extiarally (in the ambulatory clinics)

Species 20232024 | 20222023 | 20212022 Mean
Cattle 1631 1115 2135 1627
Small ruminants 2797 3363 3354 31713
Pigs 49 22 73 48
Companion animals 80 0 0 26.7
Equine 62 100 202 1213
Poultry & rabbits 9 4 45 193
Exotic pets 16 0 0 5.3

Table 5.1.5. Percentage (%) of first opinion patients used for

ambulatory clinics, i.e. Tables 5.1.3 & 5.1.4)

clinical training (both in VTH and

Species 20232024 | 20222023 | 20212022 Mean
Cattle 87.1 86 96.3 89.8
Small ruminants 96.5 854 95.5 925
Pigs 94.4 94.5 100 96.3
Companion animals 83 82 84 83
Equine 18 17 18 17.7
Poultry & rabbits 91 75 76 80.7
Exotic pets 93 75 76 813
Others(wildlife animals, camelids 95 95 95 95
Table 5.1.6. Cadavers used in necropsy
Species 20232024 | 20222023 | 20212022 Mean
Cattle 103 137 159 133
Small ruminants 69 62 73 68
Pigs 93 98 95 95.3
Companion animals 388 395 348 377
Equine 59 76 26 53.7
Poultry & rabbits 137 133 98 122.7
Aquatic animals 280 89 84 151
Exotic pets 56 51 12 39.7
Others(wildlife animals, camelids 168 217 107 164

Table 5.1.7. Number of visitsierds/flocks/units for training in Animal Production and Herd Health

Management

Species 20232024 | 20222023 | 20212022 Mean
Cattle 150 119 131 133.3
Small ruminants 158 129 88 125
Pigs 42 22 21 28.3
Poultry 8 8 6 7.3
Rabbits 0 0 0 0
Aquaticanimals 0 0 0 0
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Table 5.1.8. Number of visits in slaughterhouses and related premises for training in VPH (including

FSQ)
Species 20232024 | 20222023 | 20212022 Mean
Ruminant slaughterhouses 8 8 8 8
Pig slaughterhouses 8 7 8 7.7
Poultry slaughterhouses 0 0 0 0
Related premises 12 12 13 12.3
Others (Rungis international market 4 4 0 2.7

As described in Standard 1.€ach of the 3Treaching Department Councis is responsible for
designing, orgasing and coordinating undergraduate veterirteayning and continuing education

in the disciplines it covers. It proposes ttempetenceso be acquired, the learnimmytcomesthe
programmes, the teaching and assessment methods to be used, in line v@ibmihetenes
Framework.In the field of preclinical teaching, the teaching teams define the number of animals
required. In the field of clinical teaching, tAeachingDepartment draws up the prognam of
clinical rotations. These programmes are then communicated to students via BdStafivia the
heads of clinicaservicesAfter each semestaheresults othe student evaluations of teachings and
examg(see Standar8.4), whichmay be related to the number and variety of animals and material of
animal origin for preclinical and clinical training are presentedand discussedn Teaching
Department Councils. If necessary¢changes for the followindY are decided

For each activity involving healthy animals, a summary sheet is prepared detailing the number of
animals, the procedures performed, the educational justification, and the animal welfare measures
implementeé'% These sheets are reviewed by the heads of Teaching Depayttheintdeputy,

and the Executive Director for Educatimrregulate these activities and ensure a balanced assessment
of their benefits and disadvantages.

The CAQ regularlymonitors theESEVT indicatorsand presents their values during each December
meeting-4%° They are graphically presented by using a dedicated Excel spread$h&spending

on theA Y $values or changes in the indicators,G&) suggests corrective actions and/or identifies
individuals in charge afmplementing corrective actions. A recent exaniplie implementation of

a new body donation procedure within tf@mpanionAnimal Hospital following a CAQ alert
concerning the number of dog and eatropsiesvailable for student training.

Standard 5.2 In addition to the training provided in the VEE, experience can include practical training
at external sites, provided this training is organised under the supervision of teaching staff and follows
the same standards as those applied in the VEE.

Off-site teaching is provided for each student, systematically under the supervision of one or more
members of the academic stafho are present during the visits. Thésaching activitiesover
produdion animals, equines andPH.

Regardng productionanimals,off-site teaching activities includdiscovery visits, zootechnical and
health audits, as well as practical worksh@ipsluding animal care and individual or collective
medical consultations Thecoveredspecies include dairy and suckler cattle, small ruminants, pigs
and poultry. These visiiacluded in theclinical core curriculum@CT) start from2™® to the5™ year.

As described irst a nd ar d pr8ductiona rt ih retmakksncthe 6" yearalsoincludes off-site
teachimg activities.

In the 2" year, offsite horse handling courses are orgesliatthe Garde Républicaine cavalry
regimert (6 km from the Maison®\lfort campu$. Second yeartadents are trained to observe the
h o r expréssions and body languagecouraged to approach animals respectfully and saifiedy
are taught how to put a head collar and handle hoPsesedures are conducted to limit stress and
respect the welbeing of the horse©ff-site teachingactivitiesat the Garde Républicaine cavalry

56


https://vetalfort.sharepoint.com/:b:/s/EAEVE.2025/EfdCnS15-btNr0N7ZBqlcgABmsRPHQtm3uIEwKhq5nl5xA?e=L1QcUa
https://vetalfort.sharepoint.com/:b:/s/EAEVE.2025/EcH7xARA5nBAtKorhc56xrkBhcg7LMXX-3tu-0QgB4kaWQ?e=enIIc8
https://vetalfort.sharepoint.com/:b:/s/EAEVE.2025/EdoJiu6pmV5PnQLscIgX05UBHK6zxnPs6qWBkARyDrVP7w?e=TLcmX5

regimert arealso orgarsedfor 5" year studentsThe %" year studenttake part in a practical session

by carrying out a full clinical examinatioon healtly horses(including eye examinatiomnd
rebreathindag).They aresupervised by twteacherslt provides an ideal opportunity to discuss the
examination and its results, as wel | .dleset he
activities for the B year students will be organised in the Equine Normandy Campus from 2025.

Other oftsite teaching activitiegover food hygiene, quality and safety, and @n@videdfrom the

3 to the 5 year. Two compulsory visits to slaughterhouses, food processing sites and catering
facilities are included in theurriculum:onevisit to theinternationafresh productsnarketof Rungis

(the Frenchfirst fresh product market, including a meat pavilion, a seafood pavilion, and a dairy
pavilion) and one visit in aANSESfood analysis laboratory at MaiseA$fort. These two visits are

supervsed by 1 or Znembers of thacademic staff.
The table 5.2.1 provides the pedagogical objectives of thes@@ffisits.
Table 5.2.1. Pedagogical objectivesiod oftsite visitsunder supervision of academic staff

Number of
Year Extra-mural site Field Pedagogical objectives academic staff
involved
Farm ofGrignon or , Observation oainimals breeding
Year 2 Bovines . 2
partner farms system rationing systembromatology
Year 2 High school ofBrie Bovinesand Restraint / Halter fittingherd 1
Comte Robert pigs maintenance
Partner farmshigh . :
Year 2 schools of Le Blood sampllng_ and animal
Sheep observationsanimal welfare and 1
Chesnoyand La . .
7 biosecurity
Bretonniere
Year 2 Garde Républicaine Horses Approach and care of the horskasic 1
cavalry regiment clinical examination
Year 3 Poultry farm Poultry Dlscovefy of an intensive poultry farm >
biosecurity audit
Year 3 Pig farm Pigs Dlscover)_/ of an intensive pig farm >
farm audit
Year 3 Slaughterhouse of Bovines Discovery of ruminant slaughter
) 2
Migennes sheep FSQ process
Year 4 Rungisinternational FSQ D|scqvery of Rl_mglsexchanges with >
market veterinary services
Year 5 Garde Repgbllcalne Horses Complete clinical examinatiotlood 1
cavalry regiment test
Year 5 Farm ofGrignon Bovines \all\lljzlg‘flreevaluatlomfarm visit housing 2
Farm of GrignonLa : .
Year 5 Tremblayeand Mahé | Bovines Reproductlon monitoring / transrectal 1
; palpations and ultrasounds
dairy farms
Bovines
Year 5 Farms educational sheep goats Two visits,sanitary and coprological 5
farms eco pasture equines pigs, | inspections
poultry
Discovering the pig slaughtering
Year 5 Slaughterhouse_of Pigsand FSQ pr_ogessslau_ght_erhous:_a role in >
Fleury-lesAubrais clinical monitoring of pig farmsgood
hygiene practices
vear 5 Visit of ANSES Discovery of foodanalysis
food-safety FSQ laboratoriesfood monitoring and 2
laboratory control plan, and foodborne outbreak
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Number of
Year Extra-mural site Field Pedagogical objectives academic staff
involved
Agri-food industry . . .
Year 5 visits (various partne| FSQ Dlsgover the foodndustry, setting up a 1
; sanitary control plan
sites)
Catering servicgof Fundamentals of contract caterjng
Year 5 theFrer?ch Arm FSQ regulatory frameworkgood hygiene 2
y practice HACCP
Extramural clinical Bovines - . - -
Year 5 . sheep goats Clinical approach during clinical visits 1-2
activities bigs
Farm of GrignonLa . o
Year 6* Tremblayeand Mahé | Bovines Reproductlon monitoringransrectal 1
; palpations and ultrasounds
dairy farms
Year 6*i 4 visits to farms
dairy sub (partners or referral | Bovines Reproductioraudits and monitoring 2
track cases)
Year 6*1
dairy sub Farm of Grignon Bovines Calf dehorning 2
track
Farm visits
(including one audit,
Year 6*1 a bull breeding farm, Weeksof immersion in the beef
meat sub a fattening bull farm | Bovines industry, including work on a compley 2
track and other beef cattle clinical case
farm visits) auction
market
o
Year 6% Farm visits Weeksof immersion in the sheep and
small . . .. | Sheep ; .
. (including one audit goat sectors, including work on a 2
ruminants . . Goats S
and discovery visits) complex clinical case.
subtrack
Two weeksof immersion in the pork
and poultry industries, including work
Year 6% on a complex clinical case, farm visits
swine and Farm visits Pi and meetings with industry
. : . igs .
poultry (including one audit Poultry professionals. 1
farms sub | and discovery visits) Visit to a veterinary analysis laborato
track specialsed in organised sectors
Day at SPACE in Rennes (internatior
livestock show)
* AProduction animalsodo track; FSQ, Food Safety 4

Standard 5.3 The VTH must provide nursing care skills and instruction in nursing procedures. Under
all situations students must be active participants in thelinical workup of patients, including problem-
oriented diagnostic approach together with diagnostic decisiemaking.

In theVTH, supervised byhe teachingtaff, studentsapply the technical, communication, diagnostic

and therapeuticompetencethey need to acquirresponding to the D1 the2"d and3™ years,

teaching activities in the VTH allow the students to learn how the VTH opgtla¢gslearrhygiene
managemenand biosecurityproceduresandlearn howto restraina dog or a catinstructions for
practicing technical procedures are available on the dedicatedvi&WBageof the CSL. The
instructions are produced by the teaching staff, and students must validate practical exams carried out
in theCSL before arriving irthe hospitalClinical rotations aimed at acquiring nursiocgmpetences

on live animalsand the diagnostic approach begjimthe 4" year students rotat@ the Companion

Animal Hospital(10 mornings) and in theProductionAnimal Hospital(4 mornings)n small groups
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(4-5 studenty These clinical rotations are carried out in the following servigedical imaging,
preventive medicine, surgery (consultations and operating room), switchboard and reception,
sampling and pharmacyn the Companion Animal Hospital, and in hospitalisations in the two
hospitals Studentsandevelop their skills in restraint, performing technical procedures, carrying out
clinical examinations and vaccinatiorsd indispensing veterinary medicines in compliance with
currentregulations Clinical rotatiors are described n t he CUG6 s hErgfer Cww@b/p a g e
andherefor CU-0427)

In the5™ yearboth in the Companion Animal and Production Animal Hospitdigients are involved

in the care of animals, in a frelihe position. Students carry out tfygre-consultatio theydiscuss

the case with the owner to gather the pafer@namnesis and history, carry out the clinical
examination, and prepare a summary of the case to be presented to a clinician. The student then
coordinates the diagnostic approach decided with the clinician and the @nowaders.In the
Companion Animal Hostal, studentgperform technicaproceduregcatheter placement, intubation,
etc.)andmonitar the anaesthesiand recoveryphasesunder supervisiarin neutering and spaying
surgery, students are assigned to cases and managidhestart to finisrunder the supervision of
clinicians. For cat surgeries, this includes performing the entire surgical prodaechospitalisation,
students actively participate in the development of proleented diagnostic approach and
therapeutic plan. Under supervisjdhey carry out simple diagnostic procedures (blood tests, urine
tests, blood pressure measurementgéake care of the animals, write initial medical reports before
validation and communicate with the ownl@rthe Production Animal Hospitadfudents take part in

the anaesthetic and surgery with a clinician. If complementary tests are required, students carry them
out using the equipment available in the Hospital (echography, coproscopy, blood biochemistry, skin
scraping) or take blood samplfs analysis at the medical analysis laboratory. In hospitalisation,
students are responsible of all aspects of animal care, including daily clinical mond@auwgsing
treatments with clinicians and administerinigen nursing and feedingEach day, students
responsible for the case present an oral clinical report to the supervising climctha. Equine
Hospital studentsctively participatén the nursing care of hospitsdd horses. Thegonductclinical
follow-up, discuss the cases with the clinicians, and suggest potential complementary examinations
and treatmenplars duringtwice-daily rounds.Studentgperform the technical proceduraspropriate

to their expected skill level, admingstreatmentsprovide nursing care, and maintain accurate case
recordsIn the three Hospitalstudents receive individual feedback on the cases theyniavagd.

They alsoparticipatein clinical round during whichthey presentomprehensiveliagnostic and
therapeutic approachés their case and review thexical conceptsvith clinicians

During the &' year in each clinical track, studemtsepen their clinical experience and are expected
to broaden their knowledge by managing more complex cases.

The goup size (humber of studentsh clinical rotations are presented in Table 5.3.1
Table 5.3.1Group size (number of students) in the clinical rotations

Hospitalof the VTH | 4" year 5 year 6" year (tracking year)
Companion animals | 5-6 4-5 5-6
ProductionAnimals | 5-6 11-12 4-5

Equine Not relevant 4-6 35

Wildlife Not relevant 1-2 Not relevant

59


https://eve.vet-alfort.fr/course/view.php?id=601
https://eve.vet-alfort.fr/course/view.php?id=604

Standard 5.4 Medical records for patients seen intraand extramurally under Core Clinical Training
(CCT) must be comprehensive and maintained in aaffective retrieval system to efficiently support the
teaching and learning, research, and service programmes of the VEE.

The facility is equipped witlsirius, thehospital information system, which was developed by and

for the4 FNVS Thissoftware packagstarted to be used August 2023The software is accessible

via a web portal for all users, so it can be accessed begheoat the VTH and remotely (including
students). It manages all information concerning patients and their owners, as well as stocks of
consumables and medication, dieal appointments (including online appointments), prescription
orders,andmedicalanalysis results

At the Companion AnimaHtospitalandEquineHospital the ownerandpet file isinitially created at

the hospital reception desk. The clinical teastidents andeaching staff)then manage the
consultation process ritugh the softwaregocumenting all necessary information, including the
clinicians and students involved, reports of clinical examinations and complementary tests (such as
imaging and medical biology), billing for procedures, drug prescriptions, and other relevant details.
At the Production Aimal Hospital theclinical team (students and teaching stéf@ndle the same

tasks as in the othddospitals but also create the owsagrdanimal file The Sirius software is
integrated withthemedicalimage management softwaemsuring direct access to diagnostic imaging

and related data

Students actively contribute to recording data in Sirius by drafting the initial version of medical
reports and prescriptions. These entries are subsequently reviewed and validated by supervisors
through a specific rights management system designed teeavtris workflowStudents have access

to the list of cases they have attended/or managednabling them to enrich their case I18gius

can further be used tcextract database for scientific purposesa feature frequently utilised by
students as peof their veterinary thesis work

Comments on Area 5

The VEE makes every effort to ensure an adequate number and variety of animals for teaching
purposes. However, challenges persist, particularly in the pig and poultry sectors, where access to
farms is becoming increasingly restricted for students. In thestors, the VEE has developed
innovative strategies, including virtual visits using 3D technologies.

Additionally, a growing challenge lies in the evolving attitudes of the younger generation of students,
some of whom are questioning the use of animals, and in certain cases, even the care provided to
them. To address this, the VIB&S set upthicstrainingthrough dedicated courses designed to foster
thoughtful and informed approaches to animal care.

In the field of production animals, the VEE has invested significant effort since 2020 to position itself
as a key player in production animal care in thed#d-rance region. While activity in this area
continues to grow year after year, maintaining ammdngthening this service positioning remains a
constant priority.

The relocation of equine medicine and surgery activities tBguegneNormandyCampusn January

2025 has introduced new opportunities and challenges. Integrating these activities into the local
environment requires sustained effort, and the VEE plans to double the volume of equine clinical
activity at the Equine Normandy Campus over thd Bdo 5 years, compared to the previous levels

at the Maisonshlfort campus.
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Suggestions for improvement in Area 5

During clinical training within the VTHsomerotations are particularly intense, which can make it
challenging for students to adequately prepare the cases they are managiagiriise the benefits

of this immersive experience, the orgaation and sequencing of clinical rotations must be
continuously reviewed and adapted to ensure students have adequate time to thoroughly prepare their
cases.

The hospital information system Sirius requires students to enter clinical cases for the animals they
follow. A direct link (API) with the CompetVet application (see Standard 8.5) is being considered,
eliminating the need for duplicate entries. In any cdse would only serve as a data entry aid, as
CompetVet goes beyond simple case logging, requiring students to reflect on and comment on the
cases, fostering a deeper understanding of their learning expéfiéhce
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AREA 6. L EARNING RESOURCES

Standard 6.1 State-of-the-art learning resources must be adequate and available to support veterinary
education, research, services and continuing education. Learning resources must be suitable to

i mpl ement teaching facilitiesive sacmaé 6t lcenceepve
to learning resources, whether through print, electronic media or other means, must be available to
students and staff and, when appropriate, to stakeholdersState-of- the-art procedures for
bibliographical search and for access to databases and learning resources must be taught to
undergraduate students, together with basic English teaching if necessary.

One of tshategiddleEtidesis to ensure that learning resources provide educational and
research opportunities, for all students and staff. These resources include a library available to all
students, staff andxternal visitorsanaccess to IT servicegyo Moodle e-learning platforrs and

the CSL. There is an extensivd/i-Fi network Eduroam StudemWifi, Staff-Wifi, GuestWifi)
accessible to all staff, students, apkst-12: The first Moodle dearning platformcalledfiEVEOis

for undergraduate veterinatsaining and the second one is for continuing educa#ind lifelong
learning Both platforms are available upon enrolmantiare the main resources fdigital learning
materials.

All students are provided with a chip card, a schewlail and school licence to install Microsoft's

Office 365 softwars free of chargeThe scheduling for students (timetables) and all VEE staff
(councils, meetings) is manageid Hyperplanning, a schedule management software available both

on computers and mobile phone. Timetables are made accessible to students before the academic yea
begins, and the software is also used to provide students with their grades, semestergramgtript

to track attendance

TheCSLwas created in 2016 to comply with Alhe fn
students are required to complete formative assessments and pass summative assessments in
specified number of workshops before being permitted to work in the (¢&elStandard 6.3 for

details)

Upon arrival, all new studentand newly recruited teachirmmnd supporstaff agivenagroup tour of
the library and a presentation of its resour@éss tour can also be arranged for any individual upon
request.The library curatorprovides student®ur hours of compulsorteachingon topics such as
documentanand bibliographigesearch, bibliographidata managementa Zoterosoftware Open
Science,intellectual property rights, Creative Commons licenegsoverview of theublication
processandthe principles okcientific integrity

The VEES library acquirebooks and #o0oks depending on the current needs of students, teaching
staff, and researcher#n collaboration with teaching staff, collectiofmve been creatednd
expandedsince 2023: environment and sustainable developmentpeigly and mental health, and

the avian medicine sectioim 2021, the Moberly and Pageblicationfn Es sent i al and co
veterinary medicineo was used to check that al
were present in the library. The few missing titles were promptly purchased. New acquisitions are
displayed atthereceptithe s k and hi ghlighted on the home pa
can also make online reservati®h?

English classes are mandatdrgm the ! to the 4" yeas. These classes are conducted in small
groups of up to 20 students to enhance oral expression and ensure each student has sufficient
opportunities to practice speaking in English. A B2 level in written and oral comprehension is
required toprogresdo the4™ year.
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Standard 6.2 Staff and students must have full access on site to an academic library administered by

a qualified librarian, an Information Technology (IT) unit managed by a qualified IT person, an €

learning platform, and the relevant human and physical resources necessary for the development of
instructional materials by the staff and their use by the studentsThe relevant electronic information,
database and other intranet resources must be eas
core facilities via wireless connection (WFi) and from outside the VEE through a hosted secured
connection, e.gVirtual Private Network (VPN).

Descriptionof the main library of the VEE

Established in 1766, the VEEOs | ibrary ai ms t
heritage, and support education and resediod.library, located on the first floor of the Fragonard
building, offers 800 m? of space, including a$at reading room and two collaborative workrooms

(14 and 10 seatsJhe library is open Monday to Friday from 9:00 am to 6:00 pm, with the reading
room available to students from 8:00 am to 9:30 pm. It offers resources and spaces designed to support
their dudies and research.

The library team includes one senior library curator, trained afFteech National Library and
Information Science Schadivo librarians andone technicianThe acquisition budget has increased

by 16% from 2021 to 2022 and remai n<LOUWPERIKI e a
purchasing group (universigonsortium), the library providgeiccess to digitalesourcesiegotiated

at the national level without any additional cost: Elsevier Freedom collection, Wiley journals, with
transformative agreemernithis provides access to a portfolio of journals and funding to cover Article
Publication Charges (APCs) for opancess publishing.

The librarywebsitecentralses access to documentary resourcéfering a usefriendly interface for
quick access to electronic resourcefoeks, andonline periodicals (both free and subscription
based), available both eite and remotefiZ% While most students come to the library with their
laptop or tablets, 4 computeorkstations are available to all useksphotocopiefprinter/scanneis
also available

Access for staff and students to electronic learning resources both on aadpfis

I n all V E E 6 sstudenirésiletides) gsers have éccesmtdtiple Wi-Fi networks and
dedicated remote access service (VPN cliamtpff-campusconnectivityto theV E E desvork. All
studentandstaffare provided witta chip carda school email and access (internally and remotely)

to EVE and Microsoft Teams platforms integrated with Microsoft One Drive (1 To of storage per
user).Additionally, Microsoft Office software is available for download for all students and staff.

IT Facilities and Elearning platform

The VEEOG6s I T infrastruct ur e9emplayees, grevitlesiboth cabled e d
and wireless connectivitftwo members of the IT services team are available daily to assist students
and staff with queries about IT resourc&be IT service supplies and supports IT equipment,
audiovisual tools, softwares, and Moodle acdetest of these services use the single gigrsystem.

The IT service maintains the network and infrastrucinuding 140and 25Wi-Fi hotspotspoints

atthe MaisonsAlfort and EquineNormandy Campues respectivelyTo ensure exam integrity, the
VEE purchased 240 laptops foandatorystudent use duringloodle-basedexams, preventing fraud
associated witluse ofpersonal laptopdT updates are communicatétroughmultiple channels,
including direct emails, the intraneind e-learning platformsA Digital Committee(CoNun?:2%3,
comprising student representativeaff membersand IT representativespnvene to 3 times a

year tofacilitate discussions on digital matters within the institution. Its primary missions include
resolving network issueand overseeing and supportirdigital platforms related to student life,
administrative tasksand educational tool¢e.g., EVE, StageVet, Hyperplanning, Competyet
TheseVetVetSimsapp and Siriu3.
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Standard 6.3 The VEE must provide students with unimpeded access to learning resources, internet
and internal study resources, as well as facilities and equipment for the development of procedural skills
(e.g. clinical skills laboratory). The use of these resources ntube aligned with the pedagogical
environment and learning outcomes within the programme and have mechanisms in place to evaluate
the teaching value of changes in learning resources.

Brief description of books, ebooks and (e)periodical

The library provides access to contemporary booksjaunthals,most of which can be consulted
without prior reservation. lis subscribd to 40 periodical titlesin printed and electronic formats

offering full-text access to over 5,000 online scientific journals, including 360 veterinary journals.
Additionally, the VEE benefits from th&TEX platform granting staff and students access to over

20 million documents across various scientificfielyre | i brarydés col |l ecti on
books and a growing-leook collection, which increased from 37 in 2017 to 675 in 2024, with more
than 63,300 downloads recorded in 2024. It also provides access to 31,471 veterinary theses from the
4 FNVS, which have used the French opeetess repository HAL inghared collectiosince 2022.

In collaboration with the History of Medicine Department of the Université Paris Cité library, 163
ancient books and manuscripts have been digitized and are available online throdegh¢hdigital

library.

Available learning resources to students

TheVEE uses Moodle as its teaching platfofmaferred to aBEVEOG .)EVE provides access to online
coursessyllab, announcement forums, curriculum and studenirifiermation tracking of acquired
competences-2 andall electronic teaching materifdr eachCU. This includesligitised handouts
and presentationglearning courses, case studie$i v i r t u a,lfor instascp thé@na dof the
Companion Animal Hospitgl virtual collections, antecture video recording$Students can access
presentations, video/audio filésee for instance tranefor pigés pathology)interactive moduleand
other resource® prepare for their classes (flippethssroom) or to review and revi@ee herg3%
some examples of learning resources on EVEYVE also supportsformative assessmentsidg
interactive quizzessummative assessmsiexams)andadigital logbooksystem(CompetVet)

To address difficulties in accessing controlled farms and slaughterhouses, and to better prepare
students for redlife visits, virtual reality (VR) modules have been develofidvisits to pig and

poultry farms and for all stages of the slaughterhouse probeseD representations are also used

in anatomy, and vidececording/streaming systems are a#itl in dissection rooms and surgical
theates to enhancstudent exposure, enabling both live viewing in the room and asynchronous access
for later review Amphitheates are also equipped with videecording systems for capturing and
streaming educational material, both live and for laterAis¢eachingstaff have access to Wooflash

and Wooclap licencesenabling them to create interactive quizzes and flashcards to enhance
engagement and participation during their teaching activitidditionally, academic staff can use

the Compilatio plagiarism softwar® verify the originality of veterinary theses they supenfséd

As described in Standard 3.4, all students are required to anonymously evaluate teaching methods for
eachCU at the end of each semesiidre analysis of these evaluations is a cornerstone for enhancing
learning resources by assessing the advantages and disadvantages of each method and comparin
them with student feedback.

Organisation and supervision of ticénical skills laboratory

The CSL was initially opened in November 2016 and relocated to the Agora building in 2022,
occupying an area of 220 n$tudents can freely access the CSL on Monday and Thursday afternoons
from 2:00 pm to 6:00 pm under the supervision of the educational engineer in charge of the facility.
This engineer may be assisted by a tearm"adr56" year students, specifically recruited to htp
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maintain the laboratory and support practicing students throughqaestting Additional selfaccess
slots can be requested by students throughout the year.

Beyond the freaccess hours, mandatory teaching activities are held in the CSL during weekday
mornings for ¥ 2"9 39 and 4 year students, with 8 hours per year fdahd 2years, 9 hours for
3dyears, and 24 hours fol"4ears A list of specific workshops linked to and required for mastery

in eachCU is displayed in the CSL and accessible via a digital database on EVE, along with
associated teaching materials, including instruction sheets and demonstration videos for the majority
of workshops

After completing procedures in ti&SL, students are required to salsess theprogressusinga
dedicated appl i cat P#andtocrtitallyeetiectdrai®i stréngths angl areas
for improvementSummative assessments are then conducted at the end of the semestein(mainly
the 4" yea)) in the form of OSCEs.

Theannualbudget of theCSLi s a p pr o x i mdividedbeyweeain inAstredt @nd operating
expensedt also benefits from exceptional investments for the purchase of large equiphe@sL
features195 workshopsused daily to practic@re-clinical andclinical procedures and simulate
veterinary practicdt includes around0 high-fidelity models costing betweai8,000 andi45,000,

10 mediumfidelity models costing betweeil 00 andul,000 and aroun@0 homemade models
(plastination, siliconerepurposedobjects, etc.).The workshops arelesignedto ensure that all
students acquire their D1C agdinessential prelinical and clinical skills before practicing in the
VTH (see for instancevorkshops of aCU in 4" yeaf2%). Students access their workshops by
scanning speci fi s whicbdrécitherntp thedCSIQONRanagemplecation All
workshopsincludeaninstruction sheeta hyperlinkto the EVE platformwith an explanation of the
workshop(and usually a video illustrating the technical procegarkevel of difficulty, thelearning
outcomesandthenumber of attempts to succ&€d® Students and staff canonitor progressising
metrics such as total time spent on each workshop, the number of workshops completed, and the level
of achievemenattained Furthermore, #Moodlebadge system is implemented to gamify the learning
process, making skill acquisition more interactive and rewarding

Comments on Area 6

The VEE demonstrates a strong commitment to innovation through significant investments in
digitising administrative and academic processes. Notable examples include the implementation of
StageVet (for managing woglacements), TheseVet (for handling the administrative processes of
veterinarytheses), CompetVet (for the certification of competences) and the upcoming ProjetVet
project, designed to streamline the administrative handling of Personal Project Credits (PPC). These
initiatives aim to reduce the workload and paperwork for studentsrinvaty clinics, and staff,
fostering more efficient operations. On the academic side, thesdigiti of resources stands out as

a key strength, with the EVE platform providitools for selpaced learning, online assignment
submissions, exams, and virtual hospitals for companion animals, equines, and farm animals,
significantly enhancing the learning experience.

However, the large number of digital platforms and tools, which are undoubtedly useful, requires user
support during the transition phase and can sometimes lead to technical challenges and user
confusion, particularly during initial implementation. Thessues highlight the importance of
streamlining and integrating these systems to enhance the overall user experience.

Regarding digital teaching resources, their adoption by the teaching staff is a significant benefit, as it
helps diversify the available learning materials. However, care must be taken to avoid an uncontrolled
proliferation of these resources, which cowlderwhelm students with an excessive volume of
information. Each digital resource deemed essentiatdarpetenes acquisition is systematically
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referenced in the syllabus of each CU, and the time required to engage with these resources is
estimated by both teachers and students. This ensures that the workload is accounted for within the
allocated hours of the corresponding CU.

Suggestions for improvement in Area 6

The VEE continually seeks to align its physical and digital resources witko$ttite-art educational
practices while addressing challenges such as managing multiple platforms and meeting evolving
needs, a commitment that must be sustained in the comarg. This includes: (i) the renovation of
library spaces, with plans to enhance the comfort of workspaces, alongside the opening of a new
coworking room in January 2025; (ii) continuing to invest in simulation equipment (for example, the
duplication of he CSL for equineelated activities is already funded and currently being installed on
the EquineNormandyCampu$, (iii) strengthening the Digital Committee, involving students and
teaching staff, to ensure priorities and concerns are addressed, with efforts to create a cohesive digital
ecosystem and plans to integratéficial intelligencesystems for simplified access to educational

and administrative materials; afid) fostering IT training sessions to support both students and staff

in maximizing he potential of digital tools, including addressing the challenges posedifiogial
intelligence(sorting available information, recogmg false information, and adapting to anticipated
changes in the profession).
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AREA 7. STUDENT ADMISSION , PROGRESSION AND WELFARE

Standard 7.1 The VEE must consistently apply predefined and published regulations covering all
phases of the student #Alife cycl eod, e .Ilmgrelatienttou d e n t
enrolment, the VEE must provide accurate and complete information regarding the educational
programme in all advertisements for prospective national and international studentsFormal
cooperation with other VEEs must also be clearly advertised.

Francés higher education system is culturally unigciegracteriseddy a dual structure comprising
universities andfigrandes écol@s (specialsed higher education institutions). Traditionally,
universities admit students directly after hi
two-year preparatory program following high school before admisdionil 2021, the FNVS
admittedstudents from 5 differeradmission routesrganisedy aNational Serviceof Agronomic

and Veterinary Competitive Exes callediSCAVO, under t he supebBachbfsi on
these5 admissiorroutesis fully described on @edicatedSCAV webpageln 2021, a6 admission
routewas introduce@& | | owi ng students to entebaddrehstut g) &
admissiorroute ismanagd by the VEE foall 4 FNVS andis fully described on a dedicategbpage

All six routes rely on national competitive entrance exams, each tailored to the specific admission
route.

Thevastmajority of studentadmittedto theFNVS have obtained a science baccalaureate at the end
of high schoal Eachadmissionrouteis open to all studentsho meetthe necessary prerequisites,
regardless of their social or geographical origime selection processngitherregional nor specific

to a particularFNVS. Admission to one of the four FNVS is determined by the applicant's stated
preferences before the exam and their admission rankiregnumber of studentimittedthrough

each routes annuallydecidedoy theMASAF after consultation of the FNVS

For the posbac route, the FNVS have their own admission committee ardgiractly involved in
oversetg theadmissibility and admissioselectionexams For the otheb admissionroutes, the
FNVS do not have their own admission committe® these routes are direatiyordinated by the
MASAF. However their Dears participaten thecompetitiveexamvalidation boardnd arenvolved
in any modificatios to the structure diunctioning oftheseadmission route

The students admitted through thed@npetitive examsrganised by the SCA¥nterdirectly in the

2"d year of the curriculurhaving already completed 2 or 3 years of higher educéis Standard

7.3). In contrastthoseadmitted through the pebic routgoin the new 1% year of the curriculum

(see Standard 3.1)A dedicated VEEwebpage provides prospective students with detailed
information about the six admission routes. This includes a summary graph showing the total number
of students to be recruited M+1 for each route across the four FNVS. The number of students
admitted to each FNVS per route is evenly distributed.

Non-French European studerare eligible to sit for angf the national competitive entrance exam,
providedtheymeetthe admissibility selection criteria.

Tuition fees are dermined by the MASAF and officially published online (desxethe decision for
the 20242025 AY). They arecommunicatedo prospectivestudentwia a dedicated VEEvebpage

In Francethe veterinary educatiaa programmas ruled bythe Competenes Framework which
outlinesmacrecompetences, competences and abilities direoitgd tothe D1C (see Standard 3.1)
This Competenes Framework along with descriptions of the various veterinary career paths, is
available ora dedicated VERebpage

Eachof the 4FNVS coadinates an annual online eventh Eorui for Veterinary Studiéswhich
consistf a full day of conferencesirtual tours,and debateaboutthe veterinary professionareer
opportunitiesand pathways teeterinarystudiesThe event covers various career options, veterinary
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roles, and demographic trend®ecordings of all conferences are made available to prospective
students on aledicatedVEE webpage Additionally, this information is shared with a targeted
audience through. the VEEOS newsl etter

All information about the auiculum (i.e., syllab) is available ora dedicatedVE webpagewith a
publicly but summarised version on a dedicated MWibpage Each syllabusprovidesdetailed
informationabout its respectiv€U (see Standard 3.Igaching hourexpectegersonal workours
ECTS credits teaching team memberand details of theompetencegxpected to be acquired
deriving from the ones of the CompeteaEramework(see for instance theyllabusof the 3 year
CU-0312.

Theacademicalendar of eachearis sharedvith students once approved by Beard, typically at

the beginning ofluly. At the beginning of eacAY, a series of activities are orgsed for nevy

admitted students.For newly admitted students, a series of Welcome Days is organised at the
beginning of the year. During these events, the Dean, the 3 Executive Directors, and the 3 heads of
Teaching Departments, representing the teaching staff, welcome the studentseheosipe
information is provided, including access to resources on EVE via a dedizatefdetails about

the organisation and functioning of th&E, the coordination of degrees, the Academic Tutorship
programme (see Standard 7.7), student representation in councils, and library services.

During the first week of thAY (earlySeptember)p™" yearstudents orgasg activitiesn a welcoming
and friendly atmosphere to introduce newly admitted students to the various student associations
within the VEE and to establish a peer mentoring system betveggorand new students.

Academic certification procedures are managed byDIB®E, which managesdministrative and

studens decords.To graduate at the end of th® gear,students must comply withll the VEES s
regulatons i ncluding the VEEsVEBRBG2r s@allditeagid adg ulo
VEEO6s disciplinar y-2 Ml thesé dotuiments are dvailable ®rtstuckrtson g
dedicated EVEvebpageThanks to the CompetVetSuivi application (see Standard 3.1), the students
follow their progression and certification throughout their training.

Standard 7.2 The number of students admitted must be consistent with the resources available at the
VEE for staff, buildings, equipment, healthy and diseased animals, and materials of animal origin.

In responseo the shortage ofeterinarians in France, a prospective analsisconducted in 2018

2019 to establish predictive neexfveterinary graduates/er the next 5, 10 and 15 years for adapting

to future changes in veterinary demographics. This study has led to an increase in the number of
veterinarians trained in Franagsing from 120 graduates per FNVS until 2017 to b§®025 The

number ofnewly admitted studentsill reach a maximunin 2025andwill remain stablefor the
following threeAY . Additionally, a private veterinary school opened in 2022, admitting 120 students
annually.

To support the increase in admitted students, the MASAF ensured that educational resources
remained adequat&he Teaching DepartmentsCouncils, the Executive Board andthe CAQ
monitorthe predictive needs arising from this increase by simulating changes in ESEVT indicators
based on various admission scendfdd$ Actions taken by the VEE to maintain high educational
standards include: the constructioina new building delivered in 2022quipped witHarge rooms

and amphitheatredesigned for a cohort size @00 studentsprovision of new positions f@upport
staffandteachergthenumberof positionsmade available to the VEE by the MASAifereased from

331 in 20212%t0 341 in 2022293 347 in 2023%% and 353 in 202429; and financial masures
includinga 13%increase in MASAF funding andition feesbetweer2021 and 2022, aral further

9% increasdbetween 2022 and 202ZBo ensure an optimal studetiotteacher ratio and maintain the
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quality of teaching activitieggroup size has been reduced from 1/4 to 1/5 of the class for tutorials,
and from 1/8 to 1/10 of the class for practical work.

Table 7.2.1. Number of new veterinary students admitted by the VEE

Type of students 20232024 | 20222023 | 20212022 Mean
Standard students 121 119 162 134
Students with social criteria financial grant 61 46 40 49
Total 182 165 202* 183
* This number was exceptionally high202%12022because of the new admission goat route in
year (n=40) and the usual number of students recruiteddéthyear through the other admission
routes (n=162)
Table 7.2.2. Number of veterinary undergraduate students registered at the VEE
Year of programme 20232024 | 20222023 | 20212022 Mean
1st year 56 41 40 45.7
2nd year 172 168 166 168.7
3rd year 165 169 162 165.3
4th year 165 163 153 160.3
5th year 167 148 147 154
6th year 147 148 133 142.7
Total 872 837 801 836.7
Table 7.2.3. Number of veterinary students graduating annually
Type of students 20232024 | 20222023 | 20212022 Mean
Standardstudents 114 119 106 1130
Students with social criteria financial grant 33 29 27 29.7
Total 147 148 133 1427
Table 7.2.4. Average duration of veterinary studies
Duration % of the students who graduated in 2022024
+0 98.6%
+ 1 year 1.4%
+ 2years <1%
+ 3 years or more 0
Table 7.2.5. Number of postgraduate students registered at the VEE
Programmes 20232024 | 20222023 | 20212022 Mean
Interns 39 36 32 35.7
Residents 25 24 25 24.7
PhD students 19 17 13 16.3

Standard 7.3 The selection and progression criteria must be clearly defined, consistent, and defensible,
be free of discrimination or bias, and take into account the fact that students are admitted with a view
to their entry to the veterinary profession in due courseThe VEE must regularly review and reflect on
the selection processes to ensure they are appropriate for students to complete the programme
successfully. If the selection processes are decided by another authority, the latter must regularly receive
feedbackfrom the VEE. Adequate training (including periodic refresher training) must be provided for
those involved in the selection process to ensure applicants are evaluated fairly and consistently.

All prospectivestudentsmusttake a nationatompetitiveentranceexam specific to theirchosen
admission routewith a maximum of two attempts allowed per applicBaichof the 6 route has its

own organisationadmissibilitycriteria,and admissioselectioncriteria. The six different admission

routes enable the FNVS to admit students from a diverse educational, geographical and social
backgroundsThe BCPSTFTB route(39% of the admitted studenejimitsstudents after a twgear
preparatory program designed to prepare for the national competitive examwstiaragronomy
engineering schools, targeting the academically strongest French stiitiehteence routé7% of

the admitted studentsy designed for students with a bioldgyemistry university degre&éheBUT
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route(7% of the admitted students)for students with a technological university degséth a focus

on biology The BTSA-BTS-BTSM route(7% of the admitted students) for students holding a
higher techniciais diploma, either ira general or agricultal field. The BAC O5 (< 1% of the
admitted studentsjoute isfor students with &MSc degreeA de di c at wabpadfGlii Vo s
describes all these 5 admission routesluding their selection criteridhepostbac admission route
was implementedn 2021 and admis students directly aftenigh school(39% of the admitted
students)All information (including the selection criteri@ providedfor candidatesia adedicated
website All details are also available oRrenchnational orientation systesn(Parcoursupand

Onisep).

The VEE monitors studefstprogress througputtheir curriculumbasedo theér admission route®<,
enablingtheidentificationof any admission route that may lead to comparatively poorer exam results.

For the6 admissiorroutes students with disabilities or chronic ilinesses can have their exams adapted
via theprocedureprovided on th&sCAV websiteor P a r ¢ o uwelspagp 0 s

Examinersof the competitive exam for the pdsac routeare teachers ovolunteer veterinary
practitionerswho undergoa J-day training annually to ensure consistent assessment standards
Following anonymisationthey are provided with their performance statistics and can compare these
with thoseof the other examinet$:% Theexam validation boardversees andalidates all strategic
elements and results. dompriseghe Deansof the 4FNVS, with reportspresented and discussed
with representatives of tidASAF and subsequently made publicly available forfdlewing year
(herefor the postbac route) The5 otheradmissiorroutes are managed bye SCAV.Thevalidation
boardof these admissionroutes includesthe Deansof the 4FNVS and reportsare also publicly
available fierefor the BCPSTTB route)

Results of the admission procedure are communicated online and personally to all candidate students.
Candidate studentgho are not selecteor disagree with their mark may submit an appeal to the
SCAV or by using aspecific toolfor the postbac admission routavailable onthe bottom of the
homepagé i Op e n aFortthe pokbac adn)ission route, candidate studentenoeurgedto
completean onlinesatisfadibn questionnaire (> 90% response rate)ptovide feedbackon the
admission proce$$% andsupport the implementation of continuous improvement measures.

Standard 7.4 There must be clear policies and procedures on how applicants with disabilities or
illnesses are considered and, if appropriate, accommodated in the programme, taking into account the
requirement that all students must be capable of meeting the ESEVT Dayre Competences by the time
they graduate.

In France, the lawmmandag¢sthat no studentay facediscriminationof any kind includingon the
basisof disability or illness(Art. 20 of thelaw n°2005102). Consequentlythereareno theoretical
restrictiors on theadmission of studentsith disabilities or illnesses, provided they pass the national
competitiveexam

Students with disabilities or illnesses must inform the VEE of their health condition without
disclosing specific medical detailsh@entireprocesss outlinedona dedicated EVEebpagewhich

include a memé“+%?and asuppot plan-42! designed to assist thestidentsThe VEE has appointed
aDisability Referentto welcomeandsupportstudentswvith disabilities Studens with disabiliiesare

referred to the medical doctmsponsible fostudenthealth,who canrecommendiccommodations.

These proposedaccommodationsare assessedy the Disability mmitee (Dean, Disability
Referent, medical doctor, DEViEesponsible or deputyand a volunteeteache) to determine their
compatibility with the proper acquisition cbmpetencesutlinedin the Competenes Framework

If a disability hinders astudent from acquiring competencesh e DEVE and t he stu
tutor (see Standard 7.7) assist in developing tailored acadetatons
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Cases of illness asldressedith necessary medical discretighdedicatedEVE webpagerovides
information onhealth and preventiorCurriculum adaptations angroposed in consultation with
medical doctors and submitted to theademic Councilfor approval These adaptations maywolve
extending exam durations, lengthening the period of study, or incorporating a break from Atudies
with disabilities, students with illness must acquire all competences outlined in the Competences
Framework to be eligible for graduation

Standard 7.5 The basis for decisions on progression (including acadenpcogression and professional
fitness to practise) must be explicit and readily available to the students. The VEE must provide evidence
that it has mechanisms in place to identify and provide remediation and appropriate support (including
termination) for students who are not performing adequatelyThe VEE must have mechanisms in place
to monitor attrition and progression and be able to respond and amend admission selection criteria (if
permitted by national or university law) and student support if required.

Progressiorcriteria and procedures are precisalylinedintheVEE 6 s st udi,whscharee gul &
discussed and approved seduadly by the CEVE, the Academic Council andthe Board. This
documentunderpirs the process of acquiring and validatial competences of the Competesc
Frameworkandis available for students on a dedicated Enxdbpage

Exams are organised in two sessiomigh a 2'“ session available for students who fail tHedssion.

An endof-semester exam validation board convenes at the end of each semester, whilefan end
year exam validation boarcbnvenesat the end of thé\Y. These boardsinclude the Executive
Director for Education, the heads of th&eaching Departmesgitand the heads of thelevantCUs
Theendof-semester exam validatitwoard validates the final results of tiféskssion exams for each
CU, whereas the erof-year exam validatiorboard validates th 2 session exam results and
determines whethex t u d grogitess t the next year or must repeat their current year.

Students can request supdooim their academic tutor (see Standard 7. @ngttime during the year,
especiallywhen facing challenges acquiring competencesor students repeating a year, the DEVE
establishea repeat year agreement to be completed and signed by both the student and their academic
tutor>%L This agreement outlines the anticipated teaching activities and work placements for the
repeating year and mandates monthly meetings between the student and their tutor to ensure ongoing
guidance and support.

All repeaing studentsthosewhodid notvalidatethreeor moreCUsin the 1% sessiorexams studens
flagged by the DEVE or their academic tutor concerning academic situations, and any student
requesting assistanegee receive by th€Eommittee for Pedagogical Support and Student Assistance.
This committee composed ofwo volunteer teachers andDEEVE representativeaims to provide
guidance andsupportto studentsfacing academic difficulties during theistudies.A detaiked
proceduré>%outlines the committée operations and responsibilities.

Students mayequest aneyear academic bredkr personal reason$he proces$or suchrequess

is described in detail s Tie criteria for\pBgdssion sveruheé i e s
curriculum are fully describedi n t h e \eEEdulations, tavaithble oa dedicatedEVE
webpageThese criteria are regularly discussed with student representatives @ENfifymeetings

(see for instance points 2.a, 2.b, 2.f, and 2.g of the agenda of one CEVE #édting

Attrition at the VEE is rare, with a rate of less than 0.1% per yeaccurs due tdwo reasons:
resignationand exclusion (educational or disciplinaryiResignations rarely result from students
reassessing their career choices or addressing personal or health chdilengdscases, the DEVE
supports students by ensuring their decision is well considered and by providing an administrative
file documenting theiacquired competences at the VEE, allowing them to claim equivalencies for
future academic pursuitExclusions are exceptionally rare, wiglss than ®ases due to educational
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reasons and none for disciplinary reasons in theltagéars. The process for exclusion is detailed in
Standard 7.6.

The number of students admitted each yedeterminedannually by theMASAF in consultations

with the Deans of thENVS and stakeholders of theeterinaryprofession gee Standard 1).5This

process aims to align student intake with the demographic needs of the profession while ensuring that
the FNVS have the necessary capacity to accommodate the increased number of students. This
includes adequate infrastructure, logistical support,saficient academic and administrative staff

to maintain higkhquality education and student supervision (see StandardTh@)total number of
admittedstudents isllocated acroshe6 admissiomoutes(see Standard 7.@pdformalised through
aMinisterialDecree.

As described in Standard 7.1, the SCAVverseeshe admissiorprocessor 5 of the 6 admission
routes(all except the podbac route)For the posbac route,lie FNVSestablish their own admission
criteria, aligned with MASAF guidelines emphsisg geographical and social diversity among
admitted studentsA project manageynder the supervision of the Deans of the FNVS, coordinates
this procesdor which the VEE is responsible for the 4 FNVEhe postbac admissionprocess
consists otwo phasesadmissibility, based orhigh schoolacademic resultsandadmission which
incorpogtes online multiple minkinterviews This innovativeapproachevaluatesc andi dat es 0
skills, understanding of the professional environmestwell agritical appraisabf scientific data,

and 3D visual skills through MCQsAn annual repof%documents therocess and proposed
adaptations, which are reviewed by the admission ba#pdates are shared with theademic
Council, MASAF, and discussed with thBoard and CEVE stakeholders. The profession is
informed via trade publications.

Standard 7.6 Mechanisms for the exclusion of students from the programme for any reason must be
explicitt The VEEG6s policies for managing appeals agains
progression decisions and exclusion, must be transparent and publicly available.

UnderFrench regulationgt. D. 81264-I11, Ministerial Ordern°20201520 of Decembe3, 2020),
students are allowed to repeat each year of veterinary stuaieence.As described in Standard

7.5, exams ar@eldin two sessiondJnder the supervision di¢ AcademicCouncil, endof-semester

exam validation boards (twice per year) and an-afrgkar exam validation boardetermine
academic progressioStudents are provided with their grades one week before the meeting of the
endof-semester exam validation board, allowing them the opportunity to submit any appeals or
corrections The DEVE office also provides relevant information for special cases that may require
considerationSuccessful completion in either session earns the student the corresponding ECTS
credits. If the CU is failed after thé%session, no credits are awarded. At the end of the academic
year, studerst may progress to the next year if they fail no more than one CU. Failing two or more
CUs requires repeating the year.

The procedure of exclusion is describedihme VEEOG S st uTdis ceasiomigmgadd byt i o1
the Dean, based on the recommendation oAttaelemic Council and in consultation with the Deans

of the 4 FNVS for 1 year students€Exclusion is rar¢see Standard 7.9 such cases, the excluded
student is supported by the DEVE and their academic tutor in finding a new academic path in higher
education.

Theendof-year exanvalidation boarccarefully reviews cases studentsat risk ofexclusion. The
academic tutoprovidesany relevaninformationto be considered before a decision is m&tedents

can make an informal appeal to thean, which may occasionally result in a transfer to another
FNVS. Additionally, they can appeal to the mediator for agricultural education or file a hierarchical
appeal to the MASAFIf necessary, students can also appeal the exclusion decision to the
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Administrative Court within two months of the decision. Students are systematically informed of all
these appeal processes

Standard 7.7. Provisions must be made by the VEE to support the physical, emotional and welfare
needs of students. This includes but is not limited to learning support and counselling services, career
advice, and fair and transparent mechanisms for dealing with studenliness, impairment and disability
during the programme. This shall include provision for disabled students, consistent with all relevant
equality, diversity and/or human rights legislation. There must be effective mechanisms for the
resolution of student grievances (e.g. interpersonal conflict or harassment).

The DEVE overseesll aspects of student lifencluding general communication with students,
registration processetje Academic Tutorship programme (see beaamd any other aspecs of
studentife duringtheir time at the VEEAIl staff members are committed to maimtingprofessional
confidentiality. The DEVE is structuredinto two services: the training service and the student life
service.

The training serviceverseeshe entireeducational procesnd addressdsealth issues angpecific
studentsituations supporéd by a team of employeesit also coodinatest h e  MriEeEaétisns
with the student s E&vedysténmeets aititide dpcondarihgbelrfostyyieas t .
atthe VEE and bothhe doctor and psychologiate available tstudentsas needed

The student lifeserviceoversees andupportsextracurricular activitiegincluding the management

of2 studentsd r esi de andelgbsand dpartchetivitidswith @ deanc ofat i o n
employeesThe large number of students accommodateditenis a distinctive feature of the VEE,

which has led to the particularly walkeveloped student life servio®mong thevariousassociations

and c| LCerdedestétadeanisi ( A St u d e rdorslinat¢he dlubstagddganises social
eventswhile the Sports Officenanagsstudent sports activitieandt he A Pr oV®t oo Juni
organises professionaliented activities, acting as a studem consultancy that allows students to

gain handsn experience in the veterinary field by providing services such as animal health
consulting, client relatias and project management for external partners

The VEE has an Academic Tutorship programassigningeach newly admitted studenta member
of the teachingstaff. The tutod sesponsibilitiesare described in a documért® available for
downloadon a dedicated EVERvebpage The tutorprovidessupportthroughthree main roles: (i)
advisgng the student on career plans, educatidevelopment, and their choice of PREivities(see
Standard 3.5), (i) appravwg, assedsg and validaing PPC activities and (iii) identifying and
supporting (in conjunction with the DEVE af&) students facing difficultiesTutors meettheir
assigned studens at least once gear, fostering a relationship of trusstudents experiencing
difficulties can approach either their tutor or the DEVE directly for assist&roader issues are
raised by student representatives during council meetings, particularlyGitfe, where proposed
solutions are discussed and evaluated collabefgtiv

Students are regularly informed about the various career opportunities availalijeaposttion. As
described in Standar d Fatumlfor Vatennary Stadiesov erdablesnudc h
discussions with professionals from diverse veterinary fields, and meetings organised by alumni are
held to provide valuable insights into career paths and opportunities.

As described in Standard 7.4, the VEE provides comprehensive support for students with disabilities
or illnesses, including mental health challenges, which are a recognised pFkolibwing the
COVID-19 pandemic, the VEE implemented several mechanisms, including a nighttime helpline and
the ASentinels Pr oj ec tadedicded EVtvelipdge Thehlatterihitiatver € d e
trains volunteer students over 9 hours to identify peers in distress, address their needs, and guide them
to appropriate resources. Additionally, informal studies have informed the 4 FNVS to commission a
specialsed expert to conduct a comprehensive mental health study among FNVS students.
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If students are exposed to sexaakexistviolence,studentscanconfidentialy contactthe fiSexual
and Sexist Violenaeunit (which consists of two support staff especially trained to manage such
situationg through a dedicated EMEebpage

Standard 7.8 Mechanisms must be in place by which students can convey their needs and wants to the
VEE. The VEE must provide students with a mechanism, anonymously if they wish, to offer suggestions,
comments and complaints regarding the compliance of the VEE with national and international
legislation and the ESEVT Standards.

As previouslydescribed, students have representatives in vaviB&scouncils Board, CEVE, and
Teaching Department Council seeStandard 1.6 These representativaddresgeneralifficulties
encountered by students azah propose changes regarding the governance or actions undertaken by
the VEE The discussions address collective matters rather than individual concerns and may involve
the VEEs compliance with national and international legislation and the ESEVT StanBards

i nstance, over the past three year s, di scuss
comprehensive review of the workload during sheyears of study (2023024)

As describedn Standard 3.4, studenévaluateteaching activities andxamsthroughmandatory
anonymousevaluationsof each CU These evaluationsnablestudents to convey their needs and
wants to the VEE, including comments arahcerns relatetb compliance with ESEVT standards
This includes aspecwuch as availability and relevance of learning outcomes|eseliing tools,
alignment of content, training activities during EPT and EPT providelsguacy of facilities for
learning thenumber and vaeity of animals, IT issues, progression criteria, assessnathbdsetc).
Teachers involved in a CU musespondto this feedback by providing their analyses and
improvementproposals duringeaching Department Councilaneetingswhere these are discussed
with student representatives

Students may face challenging experiences within the VEE. Beyond their academic tutor, each
student can reach out to their year manager or directly contact the DEVE management for any
academic or personal issues. Students can report difficulties, discomferpersonal issues, or
compl aints regarding the VEEG6s operations. Al
problem is identified, it is escalated to thBrecutive Board which ensures appropriate corrective
actions.

Comments on Area 7

The VEE places a strong and priaetil emphasis on managing student admissions, progression, and
welfare, recograng that the quality of recruitment, combined with effective support throughout their
studies, is a critical determinant of professional fulfilment. The maoltie admission system
promotes diversity, geographic inclusivity, and access for students farmedveducational
backgrounds. The relatively new pdtccalaureatadmission routemanaged by the VEE for the 4
FNVS, has shown promisingutcomes, with close monitoring indicating its potential for success.
Other admission routes are governed nationally, with theddaEibuting to decisiomaking bodies

but required to follow nationally regulated directives regarding access pathivays the diversity

of theseadmission routesignificantly enhances the range of candidate profiles, it can also create
confusion for prospective students and their families. To mitigate this, the VEE provides detailed
information through its website and iatiives like theiForum for Veterinary Studiésvhich helpto

clarify the system.

Efforts to accommodate the increasing number of veterinary students are evident through
infrastructure expansion, increased staffing, and adjustments to teaching methods. While these efforts
are essential to meeting the needs of the profession, theyhedesstpose significant challenges for

both administrative and teaching teams.
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The VEE also strongly recogeis the critical importance of mental health and student welfare,
offering comprehensive support through resources like the Academic Tutorship program,
psychological services, and innovative initiatives such asfi@®ntinels Project Despite these
measures, challenges remain in addressing grievances and feedback, particularly from students who
express themselves anonymously through informal social media chaomslde of institutional
frameworks The passionate discussions these platforms can sometimes be difficult to convey
effectively through officiatudent representatives during council meetings.

Suggestions for improvement in Area 7

The plannedcohort sizeof 180 students necessitates sustained efforts to expand teaching spaces,
while continuing the renovation of older buildings.

To enhance communication and foster open dialogue, the VEE has introduced informal meetings with
students andhouldincrease the frequency of general assemblies. These initiatives aim to further
enrich the dialogue for feedback and collaboration through every available means.

Workload management remains a critical priority, requiring regular evaluations and adjustments to
ensure a balanced academic experience that supports bottedongveltbeing and academic
success.

Mental health challenges among veterinary students are a shared concermacrps®terinary
establishmentsvith some national and European studies revealing concerning trends in this area. In
response, the 4 FNVS have launched a collaborative mental health study led by professionals
specialised in this domaifhis initiative seeks to assess the mental health of students, identify the
factors influencing their welbeing and challenges, and recommend actionable improvements. The
results, expected in épr2025, will provide a foundation for developing targeted strategies to further
enhance student mental health support.
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AREA 8. STUDENT ASSESSMENT

Standard 8.1 The VEE must ensure that there is a clearly identified structure within the VEE showing
lines of responsibility for the assessment strategy to ensure coherence of the overall assessment regime
and to allow the demonstration of progressive development acre@she programme towards entrylevel
competence.

In the VEE, the studestéssessment strategypsoposed andefined by theAcademic Council
following consultation ofthe CEVE and is implemented and revieweby the threeTeaching
Department Councils( see Standard 1.2 and chapteri#9s5 and

The core curriculum of the VEE is based on@wmenpetenesFrameworksee Standard 3.Ieferred

to in Art. 1 of the Ministerial Order of December 3, 202@overnng undergraduate veterinary
educatiorin FranceThe assessment strategy is then structured to validate these competences and the
underlying knowledgeequiredfor their acquisitionusingMi | | e r 6 sknowy, knawsihalw, (
shows how, doesgs a referenc&hrough this approach, the VEdims to desigmssessmenthat

evaluate both theoretical knowledge and its practical application, ultimately leading-teorkhl

clinical competence.

The Academic Councihas established key principles to
emphasisinga competencypased, studertentred approach. This strategyioritises aligning
assessments with learning outcomes, fostering critical thinking and practical application, promoting
formative and selassessment, and ensuring the certification of competences outlined in the
Competences Frameworkinder the supervision of the Teaching Departments, these general
principles are adapted and implemented within each CU, encomgpats®oretical, directed,
practical, and clinical teaching, extnaural clinical placements in professional settings, and personal
wor k. Each CUbs syllabus, including webpmgss men

By usinga diverse set of methods (formativeessments, OSCESs, casased assessments, written
examsand MCQs, logbooks and selassessment togleral presentations and debates, etbg
assessment strateggn address different aspects, ranging from theoretical knowledge to practical
and clinical application

The overalimplementation of assessmeigtslescribedn the VEB study regulations8 For each

CU, two exam sessions are organiask Standard 7.9yor nonclinical CUs the first sessiotakes

place during one dedicated week at the end of the semester. For clinical CUs, assessments are carrie
out during and at the end of the clinical rotation (see StandardC&Bjsions are made by exam
validation boards, under the supervision ofAlsademicCouncil. Feedback from students on exams
(student evaluations te¢achings and exano$ each CU), input from the examalidationboards, and

the monitoring of student performance over ylears are all considered to adjust awblve the
assessment implementation strategy.

Standard 8.2 The assessment tasks and grading criteria for each unit of study in the programme must
be published, applied consistently, clearly identified and available to students in a timely manner well
in advance of the assessment. Requirements to pass must be explThe VEE must properly document

the results of assessment and provide the students with timely feedback on their assessments.
Mechanisms for students to appeal against assessment outcomes must be explicit.

For eachCU, the macrecompetenceand thecompetencesoveredwithin the CU, andwhich must

be assessed in the exanase presented on top of the webpage ofGhleon EVE (see for instance
herefor the 29yearCU-0213).The assessment procedure of e@this described in its syllabus on
EVE (see for instance trsyllabusof the4" yearCU-0415).The syllabus is updated every year, and
these updatescorporatefeedback from the students through the yeatlydent evaluations of
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teachingandexamsof theCU (see Standard 8. The timetable of the exams of the AY is approved
by theBoard andis made available oa dedicate®VE webpagebefore the AY begins.

The processes for awarding grades, including explicit requirementerésholdassessments are
describedn the VEB study regulations*18(Chapter 3, Art. 8)Briefly, eachCU must bevalidated
independentlyf each otherAt the end of the semester, the student is awarded with one letter grade
per CU. This final grade may be unique in case of one singleoésémester exam, or may reflect
the average of grades frodifferent assessment methods during the semegierinstance,
intermediate exams, exams at the end ofr@@ laboratory or deskased work, presentation of
clinical cases in clinical rotatioincluding assessment of clinical and therapeutic approach, or grade
for acquisition of a clinical skill such as ovariectomy of the cat in thger). The final letter grade

can take the following value§) grades A, B, C, D or E are awarded respectively for an excellent,
very good, good, fairly good or just fair res(the CU is validated) (ii) grade F is awarded when
student did not reach the minimum required level Gkkis not validated), and (iii) grade FX is a
fistandbyo grade, which will be dicussed during the emd-yearexamvalidation boarddepending

on the studeid overall circumstanceandacademiaesults, and will then be transformed irhe
gradeE orF after discussion.

Forthe 15 session exams, ontiee grades are provided by the teaching staff toDB&E (1-7 days

after the exam), grades are made individually available for students through the Hyperplanning
software These grades are considered provisional untiketisbof-semesteexamvalidation board

has met. During this provisional period, the student can ask forapssssmenfeedbackand
guidance for improvement to the teaching staff ofGhk As described in Standard77 guidance for

i mprovement i s al soacpdemid& utded bpohhsRushdrenaiee @ & 6 5
when a student must repeat a yeageatyear agreemens proposed by thBEVE to be filledin

and siged by both the student arttieir academidutor (see standard 5). If a student wishes to
appeal at the end of thé' 4ession exam, whildaeir grade is provisionatheymay contact the head

of the CU and, if necessary, the head of the Teaching Depart®ieotild a grade revision be
required it will be addressed and confirmed durithg endof-semesteexamvalidation board

During theendof-year exanvalidation boardwhen a student has two or more FX grades, thorough
discussions are held to determine whether these FX grades should be converted toTheor F
deliberation is a collective process, with a vote if necessary, involving the studeatiemic tutor,
who provides input on the studé&personal circumstances.

Standard 8.3 The VEE must have a process in place to reviewssessment outcomes, to change
assessment strategies and to ensure the accuracy of the procedures when required. Programme learning
outcomes covering the full range of professional knowledge, skills, competences and attributes must
form the basis for assesment design and underpin decisions on progression.

The overall assessment strategglaboratedy the Academic Council by theCEVE, andby the
threeTeachingDepartment Councils. More specifically, theéAcademic Councilis responsible for

the proper orgasation, supervision and validation of studies. It proposes tdBtieed (which

includes external stakeholdetsg procedures for awarding diplomas for courses offered byERe

and the conditions for excluding studeimsase oficademic failur¢ see VEEGO6s i nter na
Art. 112219 TheCEVE is consulted on thieaching and assessment strategies for the undergraduate
veterinarytraining and for continuing educatioh s ee VEEOGs i ntAetri®)aThe r e g u
Teaching Department Councils are responsible for proposing the assessment procedures to be
implemented, in line with th€EompetenesFrameworks e e VEEOG6s i nternanl reg
theassessment strategy defined byAltademic Council(see Standard 8.1)

As previously described in Standard,all students mustnonymouslevaluate teachings and exams
for eachCU at the end of every semestéhese evaluationsiclude assessg the relevanceof the
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exam questionm relaion to the teaching material and activities, the pedagogical tools M&EQ<g

or al e Xx am, owerall prepanation fortthe exam €.g., formative selassessments,
intermediate exams, revisitime, learningoutcomegprovided in a timely manneggquity, eté )49

In accordance with a dedicated procedéfd the head of the Ci$ required tgresent key areas for
improvement for the following yeaduring a meeting othe concernedreaching Department

Council. Each presentation is then uploaded to a dedicated &dEpageand making them
accessible to alteaching staffand students.Particular emphasis is placed on the pedagogical
alignment with learning outcomes, ensuring that the assessment methods are coherent and directly
contribute to achieving the intended educational objectesdback on logistical organization and
scheduling is also analysed during @€VE councilsto make necessary adjustments when justified.

Standard 8.4 Assessment strategies must allow the VEE to certify student achievement of learning
objectives at the level of the programme and individual units of studyThe VEE must ensure that the
programmes are delivered in a way that encourages students to take an active role in creating the
learning process and that the assessment of students reflects this approach.

The assessmeastrategy used to certify a studestompetenceacquisition is based on letter grades
(see Standard.8 for detaileddescription of each letter grad@&or all CUs the syllabus on EVE
describes the assessment Ilgarnimgcoatcbmase £ hapt @arhe( S
instance thesyllabusof the 3" year CU-0515).Learningobjectivesare also provided for eadbU

(see for instance learnirmpjectivesof the 3 yearCU-031%4%) and are communicated either at the
start of the course or at the beginning of each specific module and related pedagogical adteyties.
are rankedy priority level of acquisitionA+ for critical learningobjectives where errors arand
failure to achieve these objectiveevents overall validatiQi\ for critical learningobjectives, and

B for important but not critical learningbjectives. Exam questiondor eachCU (regardless of the
type of exam, whether oral, written, or based on practical workfiaeetly alignedwith these
learningobjectives The priority rank A+, A, or B) influencegrading to guide studenis focusing

on essential learning are&udent evaluationsf teachings and exanspecifically assess the clarity
and relevance of learnimgpjectives, as well as their alignment with the Competences Framework,
teaching activities, and exam questfsHg

For almost allCUs, formative selassessments are provided on the EVE webpage @fuh&hese
assessments are strongly recommended for students to test and consolidate their knowledge, and
students consistently express satisfaction with tHeesigned similarly td* sessionexams,they

serve as a preparatory tool, helping students fansditinemselves with the exam format and content

while fostering regular and independent study haAdslitionally, these selassessments can reveal

gaps in knowledgand provide an opportunity to revisit and reinforce concepts previously covered.
For certain CUs, completing selssessments is mandatory before participating in teaching activities
(see for instancselfassessmemtf CU-0514).

A bank of questions created by students and validatettdhers ¢ aPélagad i enabl e
students ta@reate new questions andtést their knowledge.

During the revision week before tHé' sessionexans we e k , Arevi si @an ba mp h i
proposed byheads ofCU (on a voluntary basigp address studeritquestions as they prepare for

their examsAttendance at these sessions is optional, but they are highly valued by students as they
help reduce exam preparation stress

For clinical teaching activities in thé"%year, the CompetVet applicati¢gsee Standard 8.jays a
pivotal role in encouraging studemtsactively seHevaluate and track their progress in acquiring new
skills, including specific clinical skills related to their rotation and soft skills such as interpersonal
communication, teamwork, amuiganisationahbilities. It also enables them to receive feedback and
adopt a proactive approach to reflecting on the clinical cases they encouhtteragplication allows
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feedback from multiple individuals who supervised the students during their rotations. The summary
dashboard consolidates all this information,
evaluation, enabling supervisors to adopt a supportive agptbat fosters growth and builds the
student 6s confidence.

A similar, albeit simplified, approach is implemented for work placements, where the StageVet
applicatior:®%facilitates feedback from both students and their placement supervisors. This provides
academic tutors with detailed information to assess the quality and outcomes of these plarements
selfreflection by the studenbn their experiences and activities

Standard 8.5 Methods of formative and summative assessment must be valid and reliable and
comprise a variety of approaches. Direct assessment of the acquisition of clinical skills and Day One
Competences (some of which may be on simulated patients) must form a sigrafic component of the
overall process of assessment. It must also include the regular quality control of the student logbooks,
with a clear distinction between what is completed under the supervision of teaching staff (Core Clinical
Training (CCT)) or under the supervision of a qualified person (EPT). The clear distinction between
CCT and EPT ensures that all clinical procedures, practical and handen training planned in the study
programme have been fully completed by each individual studenthe provided training and the global
assessment strategy must provide evidence that only students who are Day One Competent are able to
graduate.

The assessment of the acquisitionha&foretical knowledge, soft skills, peénical andclinical skills
andD1Cis carried ouby using a variety of approachas a gradual procesas described below.

Theoreticaland practicalknowledge

The acquisition of theoreticahd practicaknowledge is assessed by means of exaroempulsory

1% sessiorexam peiCU (and a 29 session in case of failurgdndadditionallyintermediate exams

for someCUs. Assessment methods include written exams (multiptéce questions, questions with
short answers, opeended questions with limited writing space, combinations of the previous
methods, problem solving questiong)jal examsand practical exam at the end of a practical work
for someCUs (for instane, Gram staining of a bacterial suspension during the bacteriology practical
week).

Soft skills

Thetheoretical knowledgeof soft skills are taught in1 2'%, and3 years of the curriculum. They

are assessed like other theoretical knowlsedgee above)Practical applicationof soft skills is
evaluatedhrough specific activitiedn the 4" year, a critericbased evaluation grid is used to assess
studenté submitted work and oral presentations during a business game. Additionally, client
communication is evaluated by anahg video recordings of simulated consultations conducted for
educational purposeB the 8" year,the CompetVet application is used in all clinical rotasitor
thesystematievaluation ofoftskills, including professionadttitude interpersonal skills, teamwork,

and communicatiorin the 8" year,softskills are 40 assessed usiacriteria grid->%following the
submission of a fAnarrati ve report>%3andcao ong presentatiam d a
as part othe extramuraltraining in aprimary care veterinary clinic.

Pre-clinical practical skills

During each of the 3emestersf the4™" year, students must (@portto the teacher all the workshops
they swcessfully completed in the CSL using the CSL manager wef(ssggp Standard 6.3), (ii)
validatetheir knowledge through a written exam on Moodle covering biosecurity competénces
actively validate their participation to thesoft skills rotations and (iv) successfully complete an
imaging exam as a prerequisite for @8L at the end of each semester. Forifisessiorpractical
exam, studets randomlyselectone medicatfocusedworkshop and onsurgicatfocused workshop
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(spanning alldisciplinesand all specigs They must demonstrate their acquired skills in front of a
teacher who evaluates their performance using a crttesad grid (OSCEBased exam)These
procedures are fully described in the syllabus o#ithgearCU-0417 andCU-0427.

Clinical practical skills (5th year)

The assessment of clinical skills within ea@tl of the 8" year is fully described in the syllabus of

the CU. Each student is assessed duttingir clinical rotation usinghe CompetVetapplicatio§>%,

a mobile application that communicates with Moodle to consolidate all collected data on a dedicated
dashboard. The application facilitates multiple interactions and feedback at thedahiedzide via

the mobile interface. Student evaluations are based on the information gathered and recorded in
Moodle.CompetVets structured into three componer@ertif, Eval, andList.

The iiCertifdo componerit>®2of theap pl i cat i on as s ehsasveeso regbked ltdl iss t
achieve D1C during each clinical rotati®@tudents are required to log the completion of thiesest
haved skills in the application, which must then be validated by an observer from the teaching staff

The fiEvalo componerit>% of the applicationallows observer§rom the teaching stafbtprovide
observations and feedback on each studeintterpersonal skills, motivation and personal
involvement in the VTHorgangational and teamwork qualities, skills related to the mssiibn of
acquired knowledge, technical skills and care activities, skills related to the clinical approach, and
oral and written communicatioithis component also requires studetutselfassessheir acquired
competencés>12 Observersinclude both academic and neacademic teaching staff (interns,
residents, assistants, practitioners), as well as néwsespecific skillsduring clinical rotations.
Observers are not required to grade students but to submit factual information via the apgtication.
is the responsibility of the students to actively seek feedback from observers to diversify the
perspectives received.

Finally, thefiListd componerit>13of the application is used for students to record the clinical cases
they encountered during their rotatimaselog). They select the most significant cases and analyse
the clinical approach, any challenges faced, and what they learned and accomplished.

At the end of the rotation, a teacher accesses all the information collected through the three
components of the application and is responsibleynthesisinghe data, grading the student based

on criteriabased rubrics, and providing general feedback. The teacher uses a comprehensive
dashboard on Moodié&14 and the grades are directly integrated into Masdigading systef®:->
Simultaneously, additional grades may be awarded based on specific disciplines or activities within
the CU, contributing to the final grade. These assessments may include the oral presentation of
clinical casess well as criteriomeferenced grids for specific evaluations, such as the one used for
ovariectomy

Clinical practical skillsin work placement&th year)

Extramural training in work placement complemernd strengthenthe core undergraduate
veterinary training of the VEE of the first 5 years, by enhancing experience and professional
knowledge in authentic situations.

For extramural training in companion animals, the clinical and managerial skills acquired during
these work placements are assessed according to the following procedures: the students must (i)

completea case log during the placement (ExcelsBée?) (i i) write a fAnarra
authentic situationo describing a multidisci,|
communi cati on, and manageri al il nterconnected

complex and alte nt i ¢ s i tvalidgation boardconsisis loea clinicigna management
communicationteacher andthe EPT supervisorThe appreciation of th&PT supervisor in the
StageVet application is alsonsidered
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For extramural training inproduction animals,lmical skills acquired during these work placements

are assessed according to the following procedtimesstudent musi) fill in a caselog during the

work placemen(Excel sheét>2, (ii) fill in a skills logbook=>% (iii) write a report, and () orally

present a specific clinical case described in the report. The appreciation of the supervisor in the
StageVet application isonsidered

For extramural training in equine, clinical skills acquired during these work placements are assessed
according to the following procedures: the student must write a report describing a clinical case, and
fill in a case log during the work placement (Excel she€}. The appreciation of the supervisor in

the StageVet application is alsonsidered

Comments on Area 8

The student assessment strategy at the VEE aims to be comprehensive, progressively adapted
throughout the curriculum, and designed to validate theoretical knowledge, practical skills, and
professional behaviour. This strategy employs diverse evaluatiohodsetincluding Moodle
quizzes, oral presentations, OSCEs, dssed assessments, and -asfessments. The use of
CompetVet and StageVet applications enhances the objectivity of clinical and professional skills
assessments by consolidating observationsn fmultiple supervisors and providing structured
feedback. Preclinical evaluations in simulation settings and during rotations are particularly
appreciated by students for their balance between theoretical and practical skill assessments, fostering
interactive exchanges between students and teachingBespite these strengths, several challenges
remain. Variability in the type and complexity of clinical casegosure during rotations impact the
equitableassessment of clinical decistomaking and skills between students. Short rotation durations
sometimse!| i mit the opportunity for repeated asse:s
demonstrate improvementinally, the increasing cohort size places pressure on resources,
particularly for oral and practical evaluations, requiring significant teaching staff involvement.

Suggestions for improvement in Area 8

To enhance the assessment process, continuous improvements are actively pursued, and severa
initiatives are already in plac&he implementation of CompetVet has significantly improved access

to grades and feedback, enabling students to monitor their progress more effectively. To build on this
success, it is essential to encourage teaching staff to complete evaluations priterpthadions,

ensuring that feedback remains timely and actionable. Additionally, junior clinicians trained in
pedagogy are aady involved in assessments, and their continued and expanded participation could
further alleviate resource constraints. Pagsessment mechanisms and-asfessment tools are
already part of the VEEG6s pr act ioleimsheirlearmmpo we r i
Efforts should continue to focus on building studéatsfidence through constructive oral feedback

and leveraging théself-evaluatiom feature of the CompetVet platform. The VEE is also part of the
VetRepos projectsupported by EAEVEwhich offers studentsinsightsinto their performance
compared to their European peers through progress tests. After initial testing phases, reinforcing this
initiative and fully integrating it into the sedissessment methods is a key current objective for the
VEE.
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AREA 9. TEACHING AND SUPPORT STAFF

Standard 9.1 The VEE must ensure that all staff are appropriately qualified and prepared for their
roles, in agreement with national and EU regulations and must apply fair and transparent processes for
the recruitment and development of staff.A formal quality -assured programme of teacher training
(including good teaching and evaluation practices, learning andlearning resources, use of digital tools
education, biosecurity and QA procedures) must be in place for all staff involved with teaching. Such
training must be mandatory for all newly appointed teaching staff and encouraged on a regular basis
for all teaching staff. Most teaching staff (calculated as FTE) involved in core veterinary training must
be veterinarians. It is expected that more than 2/3 of the instruction that the students receive, as
determined by student teaching hours, is delivered by qualified veterinéans.

The recruitment ofeachingand support staff is regulated at national level: diploma requirements,
competitiverecruitment processand recruitment boarccomposition.Members of the academic
staff-1-%are teachers who are autlsed to supervise a veterinary thasisccordance with thart. 3

of the MinisterialDecree of December 3, 2020 on veterinary studResruitmentof teachers
researchersis based onthe following attested qualifications: a PhD, or an international
(EBVS/IABVS) specialist diploma for associate professors, aratiditionalHDR for full professors

(Decree n°92L.710of February 21, 1992Therecruitment is conducted throughationalcompetitive
examinatiorprocess. During the eligibility phase, candidateaching skills are assessed through a
dossier review and an interview. The subsequent admission phase involves preparing and delivering
a lecture within 24 hours, allowing for an evaluation of tha n d i didattie @bgities.The
recruitment of cliniciangeacherss based on the followingerified qualificationsin addition tothe

DVM: a PhD, an international (EBVS/ABVS) specialist diplomde&ing engaged imanternational
(EBVS/ABVS) residency programm& become a specialistt is conducted through a national
competitive examination proces3Sertified teachers (teachers in English and in basic subjacts)

holdt he nati onal di pl oma of A OuorethanfO0% od theeteachihng A p t
staff is a veterinariar-or support staff, recruitment is based on verification of diploma and/or skills
acquired through professional experience, in accordance with the General Civil Service Code and
Statutory decrees.

Transparency, fairness, and equity are guaranteed throughout the recruitment process, from the
publication of theositionvacancy, the conduct of the interview (which follows the recommendations

of the Ministerial Recruitment Gui@é%and complies with the principles of the Alfort+ labt}),

to the selection of the successful candidatejob creations are discussed during annual strategic
meetings with the MASAF, which notifies job ceilings each yearlignment withthe budget
allocation.

Within the first years after recruitment in the VEEWly recruitedeachersesearchersre required

to take part in the continuing education progmaein pedagogical methodsfered toall academic

staff by the MASAF, according to the number afailableplaces The aim of this cycle is to enable
teachergesearchert acquire the teaching skills they need to carry out their teaching missions. This
initial training prograrme comprisesfour full weels of training (eading to140 hours of initial
training in pedagogical methoddjor teachingstaff, a pedagogical training prograrg organised

by the Centre for Pedagogical Engineering and Development of theERafséteil Universityhas

been set up since 202®d enrichestraining opportunities with newand complementary methods
(see Standard 9.3)

To be recruited in the VEE, certified teachers must have received at least 1 year of pedagogical
training and must have had at least 3 years of experience in teaching.

A 1-day initial trainingprogramhas been established since 2023cforiciansteachers andll non
academic teaching staff involved in teaching activities in the VTH. This tragowerspedagogical
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methods including practical and clinical teachingappropriatewaysto engagewith studentsand
teaching and assessment toeigch asCompetVet(see standar®.5). Additionally, it includes
essential topics such as security, biosecurity and hygléninitial training is mandatory for new
employees Furthermore, an-&arning course focusing on teaching and assessment methods in
clinical settingshas been specifically developed for the 4 FNVS. THesaening course includes 3
modules with a strong dical focus,requiring approximately four hours per module to complete
(including selfevaluation). An initial training in pedagogical methods has been set up since
SeptembeR024 for nurses who are involved in teaching activities in the VTH

Sinceall teaching staf€ontributesto draftingmandatory answers gtudent evaluations of teachings
and examswhich are presented ifieaching Department Councils(closingthe PDCA loop; see
Standard 3), they arefully aware of QA procedures.

For support staff, a biennial trainipgogrammé&<-%is designedy theHuman Resources Department

and approved by staff representatives. faming programme receives annually a budgdt2 , 0 0 0 G
in 2023 and 4approded Byith&oand, addoaing fo provide individuakd training

and skills development throughout the empl@gezareer. Since 2023,3aday manageriatraining
programmehas beerset upto offer a specific training plan for supervisors.

Standard 9.2 The total number, qualifications and skills of all staff involved with the study
programme, including teaching, technical, administrative and support staff, must be sufficient and
appropriate to deliver the st udyApmeedure mashbmi@placend f u
to assess if the staff involved with teaching display competence and effective teaching skills in all relevant
aspects of the curriculum that they teach, regardless of whether they are full or patime, teaching or

support staff, senior or junior, permanent or temporary, teachers. Guidelines for the minimum training

to teach and to assess are provided in Annex 6, Standard 9.1.

Each year, the MASARotifiesthe number ofpositionsmade available tthe VEE,includingboth

civil servants and contract stdfindedby VEE resourcedn the context of the increasaumber of
students admittednd the creation of the new Siyear programme the MASAF has provided
additionalstaff resources to suppdtiis growth. Thetotal number ofpositionsmade available by the
MASAF was331 in 202722 340 in 20222% 347 in 20232% and 353 in 2024%% Among these
positions, the number allocated divil servants teaching staiificreased from 86 in 2021 to 95 in

2022, 96 in 2023, and 99 in 2024. Not all available positions are filled due to factors such as vacancies
(retirements,resignations illnesse$, and recruitment challenges. Table 9.2.1 presents the FTE
figures, which account for these vacancies and partial occupancy of positions.

Table 9.2.1Teachingstaff(in FTE) of the veterinary programme

Type of contract (FTE) 20232024 | 20222023 | 20212022 Mean
Academic staff 71.8 72.5 67.5 70.6
Certified teachers 6.0 4.0 4.0 4.7
Assistant professors 6.4 7.8 7.9 7.4
Certified specialists 10.0 111 118 11.0
Hospital pacitioners and assistants 34.1 36.9 35.5 35.5
Residents 10.6 8.8 8.0 9.1
Interng™ 7.6 7.2 6.4 7.1

Total (FTE) 1464 1483 1411 1453

* FTE calculated based ds0% of annual worklogd* FTE calculated based on 20% of annual workloag

Table 9.2.2. Percentage (%) of veterinariansaachingstaff

Type of contract 20232024 | 20222023 | 20212022 Mean
Permanent (FTE) 91.2% 91.5% 90.0% 90.9%
Temporary (FTE) 100.0% 100.0% 100.0% 100.0%
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